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1. INTRODUCTION

Constructivist learning is process of creating
connection between previous knowledge and new
knowledge and combining any new knowledge
with present knowledge. (Sasan, 2002: 49). This
process aims to make learner active. In modern
world, People are required to produce knowledge,
make sense of knowledge and interpret it rather
than consume knowledge and accept acquired
knowledge in the same way. (Yildirim & Simsek,
1999: 9). With respect to these ideas, primary
education curriculum in our country has been
established on since 2004 by being again developed.
Recently conducted researches with respect to
scientist such as Piaget, Bruner and Vygotsky
brought new dimension to constructivist approach
(Giirol & Tezci, 2001). According to constructivist
approach, it is considered as person who has now
capability of not only combining the new knowledge
with previous knowledge but also transferring
itto leaming process (Abbott, 1999: 68). Constructivism
is a process in which individual combines previous
knowledge with new knowledge in the mind and
has an access to new purpose by interpreting all
knowledge (Fer & Cirik, 2007; Jones & Araje,
2002).

In the process of constructivist approach, it is
essential to transfer knowledge or use knowledge
in learning process rather than output. Learning

process is essential in the evaluation of learning.

Quality, justifiability and controllability of the
prior knowledge is important. If individual’s prior
knowledge is wrong or incorrect, as a result of
addition knowledge, individual’s knowledge will
be wrong or incorrect at the end of the process.
That’s why, we should be carefull while we are
guiding students and when there is a necessity,
students should be directed (Scherman, 1998;
Akpinar, 1999: 32; Brooks & Brooks, 1999).

Constructivist norm has been show up as a norm
related with the nature of the knowledge and has
been expressed with words such as constructivism,
constructionism or configuration of the knowledge.
According to Demirel (2012: 221), constructivisim
is not theory with the education but with the
learning and this theory is based on establishing
knowledge from its foundation because while the
education word is a process which makes learner
didactic and passive, again education is a process
which makes learner active and cooperative.
Constructivist approach is an approach which is
based on structring the knowledge rather than
transferring the knowledge. At the beginning,
although this approach came out as theory related
with the style of learning knowledge, it has become
a theory related with how learners acquire the
knowledge over time (Demirel, 2012: 221).
According to this approach, learning is made up
of individual’s active efforts and structured in the
mind. Moving learning and students’ mind to
central, this approach lays emphasis on learning
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rather than education (Giines, 2007: 32). Transmission
to education word is based on not outcome but
process-oriented learning (Tabak & Goger, 2013).
In present world, individuals are required to be
not only addressee but also receiver in the learning
and knowledge process. According to Yildirim
& Simsek (1999), individual of the modern world
is an individual not only accepting the knowledge,
waiting to be directed and formed but also playing
an active role in process of structuring meaning
by interpreting them.

Constructivism is to teach learner how to learn
the knowledge and make knowledge meaningful.
New purpose of the education is to create model
of individual who knows how and where to use
the knowledge and benefits from the previous
knowledge in the process of producing new
knowledge (Abbott, 1999). Constructivist
learning is multivaried and comprehensive
process due to the fact that it occurs in real life
situations during a flexible time period and offers
unique individual relations thanks to therich life
experiences based on context. Therefore, it is
considered a cyclical and holographical phenomenon
in which it is very hard to find how these variables
affect each other (Yurdakul, 2004). Because no
matter how individual is this approach which is
base on human and human mind, it is also actual
and transactional. When the dimension of
information is considered, this approach considered
as individual is actual and transactional in the

dimension of education. In this process in which
mind experiences cognitive progress, there is
dual information interchange between teacher-

learner and learner-learner.

Students are centred on the constructivist approach.
Fox (2001), sorts of the features of knowledge
according to the learning as below:

e Learning is an active process.

e Knowledge is not acquired passively by the
student but structured.

e Knowledge is not discovered but created.
e Knowledge is special to statue.
e Knowledge is structured in social context.

e Learning is a process of making sense of the
world.

e [earning requires meaningful, open-ended
subtle problems which students can solve

In this approach, students are active in the process
of education and enlightment and social actors
of learning process. That’s why, in the European
Common Reference Text (MEB, 2001), instead
of the term students, the term ‘learners and social
actor’ was preffered.

In the constructivist approach, while subjects that
will be learned are being defined, students should
play active role in this process (Erdem, 2001:
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41). Teachers also should ask a set of directive
questions to the students in this process. That’s
why, learners play more role on this learning
process belong to him/her already. According to
Demirel (2012: 222-23), essential directive
principles of the constructivism are asking
questions leading students to interesting problems,
structuring learning through essential concepts,
revealing viewpoints of the students and giving
importance to these, adjusting curriculum according
to the student’s foresights and evaluating students
learning as a part of learning process.

Offering students learing autonomy, this approach
providing different opportunities for students in
the class environment. Infinite oppurtinies are
provided to the students in the class dominated
by the constructivist approach. According to

Demirel (2012: 222), these opportunities; Teachers
purify their students from tedium of the previously
defined curriculum and make them focus on the
big ideas, They centralize their student’s interests
to make them reformulate their ideas and have
acces to certain results, They share the ideas that
world is a complex place and real is problem of
interpretation with their students, They know that
evaluating learning and learning process are hard
and complicated effort.

The class environment formed in the constructivist
approach one of the main factors that effect
learning process directly. Henrique (1997),
compared the features of constructivist class
environment with the features of traditional class
environment as below.
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Table 1. Comparison the Features of Traditional Class Environment With the Features of

Constructivist Class Environment

Traditional Class Environment

The Classroom Environment with Constructivist
Approach

Lessons are taught from part to whole with the
application of emphasizing basic skills.

Lessons are taught from part to whole with the
application of emphasizing essentials.

It is very important to strictly depend on fixed
curriculum.

It is very important to follow student’s questions.

Curriculum applications are based on coursebook
and workbook.

Schedule applications are based on the first source of
information and handicraft materials.

Students are considered as empty blackboard on
which information will be written by teachers.

Students are considered as thinkers who can put forward
theories about the world.

Teachers generally act to students with the style
of delivering information instructively

Teachers act with the style of transactional which is
bridge between environment and student.

Teachers search true answer to confirm student’s
learning

Teacher search perspective whose present concepts can
be used by the students

Evaulation of student are considered as seperate
from education and performed via exams.

Evulation of student is within the education and
performed via teacher’s evulation of student’s objectives
and presentations and worksheets.

Students generally work alone.

Students are generally in groupwork.

When table is analyzed, it is seen that tradional
class environment leaves students alone, attaches
them to curriculum, limits their freedom and
directs them constantly. In the constructivist class
environment, students are important, students are
emphasized that they are important, they are
released in the class environment, they are provided
to improve their capabilitiy of expressing an idea
and creativity and students are constantly observed
to prevent them from making mistakes. According

to Bas (2012), learning environments are adjusted
in the way that helps learners to have more
interaction with their community and thus help
them to experience rich living learnings.

2. METHOD
2.1. Problem Statement

At what level are elementary school teacher’s
knowledge, attitudes and ideas about constructivist
learning environments?
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2.2. Purpose of the Research

This research, This study was conducted to
determine Sehit Selahattin elementary school
teacher’s opinions about constructivist approach
settings by taking some demographic variables
(gender, professional seniority, age) into account.
In the research, some suggestions about constructivist
learning environment was tried to put forward
by taking advantage from the teacher’s opinions,
attitudes and ideas.

2.3. The Importance of the Research

With respect to the data acquired from this
research, it is considered that teachers, students,
educators will learn the topics more effectively,
meaningfully and permanently thanks to this
research. In addition, It is considered that many
topics such as constructivist approach’s structure,
main features, functions and regulating learning
environments will be used in the learning by
being learnt. It is considered that research’s
constructive learning environment will guide all
students, academicians, educator and teachers
and source for another researches which will be
conducted.

2.4. Creation and Sample

All elementary teachers in elementary schools
bounded to Hakkari provincial directorate for
national education and all teachers in Sehit

Selahattin Primary School respectively comprises
of creation and sample of the research.

2.5. Research Model

In this research, it was tried to define that elementary
school teacher’s knowledge, attitudes and ideas
about constructivist learning environment by
taking demographic variables such as gender,
professional seniority and age. In the light of this
purpose, researches related with the topic was
analyzed by the researcher and developed by
Tenenbaum, Naidu, Jegede & Austin, (2001) and
Constructivist Learning Approach adapted by
Fer & Cirik to Turkish was used in the research.
The scale used in the research is made up of 7
sub-dimensions such as discussions and interviews,
Conceptual contradiction, Sharing ideas with
others, Aiming Materials and resources’ Leading
to solution, Reflection and motivation for norm
discovery, Meeting learning needs, Creating
meaning and real situations.

In the research, Constructivist Learing Environment
Scale’s validity and reliability coefficient study
was calculated again by the researcher and the
scale’s Cronbach Alpha internal-reliability coefficient
was determined as 0.91. Elementary schools
teacher’s wrong answers to the scale items were
curtly rated in the scoring rubric and calculated
with the help of SPSS 20 statistic package software
by using Anova test which is F test, t- test and
One-Way analysis of variance. 5-point likert type
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used in the research contains 30 items such as
(1) Never, (2) Very Rare, (3) Partially, (4) Often,
(5) Completely. Range of options belong to the
scale items used in the research and general
assessment of the scale was calculated via the
formula below. (Donger, 2016a-2016b; Sarigdz,
2015; Ozkartal, 2016a-2016b):

EYD- EDD 5-1
SS 5
RO: Range of Options

SA = 0,8
MV: Maximum Value
MV: Minumum Value

NO: Number of Options

1.00-1.80: Never
1.81-2.60: Very rare
2.61-3.40: Partially

3.41-4.20: Often

4.21-5.00: Completely

The scale used in the research was applied to 30
elementary school teachers in Sehit Selahattin
Primary School bounded to Hakkari provincial
directorate for national education in the centrum
and It was trained to determine that teacher’s
knowledge, attitudes and ideas about constructivist
learning environment depending on demographic
variables. In the research, General Screening
Model which is one of descriptive scanning
methods was used. According to Karasar (1994:
79), in the creation including so many factors,
General Screening Model, is whole creation or
a group taken from itself adjustment or adjustment
on the sample.

3. FINDINGS

This part of the research contains demographic
data related with students participated in the
research, data related with the scale used in the
research and statistical findings and observations
related with this data.
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Table 2. Demographic Data Belong to the Teacher Who Participated in the Research.

Depart- | Number of Professional Se-
ment Teachers niority Age Gender
N % N % N % N % N %
Sehit 1-3y1l=20 | 66.67 | 23-28=13 | 43.33 | Female=13 | 65.00 | Male=7 | 35.00
Sell)ah 30 11001 4 6vii=5 | 1667 | 29-34=12 | 40.00 | Female=4 | 80.00 | Male=1 | 20.00
S: 7-9yil=3 | 10.00 | 35-39=4 13.33 Female= 1 33.33 | Male=2 | 66.67
10-+yil=2 | 6.66 40-+=1 3.34 Female=0 | 00.00 | Male=2 100

According to data in table 2, it was determined
that 18 of 30 teachers participated in the research
are female (% 60), but 12 of them are male (%
40). Depending on professional seniority variable,
it was determined that % 20 percent of these
teachers have 1-3 years seniority and 13 of these
teachers female (% 65), 7 of these teachers are
male. It was determined that 5 of 30 teachers
participated in the research (% 16.67) have 4-6
professional seniority and 4 of these teachers are
female (% 80) and 1 of them is male (% 20).
Again it was determined that 3 of 30 teachers

participated in the research have 7-9-year professional
seniority and 12 of these teachers are female (%
33) and 1 of them is male (% 66.67). Again it
was determined that 2 of 30 teachers participated
in the research have 10-above year seniority and
2 of them are male (% 100). Depending on age
variable, 13 of the teachers participated in the
research are on 23-28 age range (% 43.33), 12
of them on 29-34 age range (% 40), 4 of them
on 35-39 age (% 13.33) and 1 of them on 40-above
age range (% 3.34).

Table 3. t-Test Analysis Results of the Teacher’s Answers to the Constructivist Learning

Environment Scale According to Gender Variable

Gender N X Ss Sd t p
Female 18 113.28 13.62 28 .543 .59
Male 12 116.08 14.23

p>0.05
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When the data in table 3 was analyzed, with  about Constructivist Learning Environment do
respect to the teacher’s answer to the scale,  not differ statistically (p> 0.5) according to
according to t-test analysis results, it might be ~ gender.

said that elementary school teachers’ opinions

Table 4. Anova Test Results of the Answers of the Teachers to Constructivist Learning
Environment Scale According to Professional Seniority Variable

Professional _ Var. Sum of Mean l\gaﬂn.
Seniority N X Ss  Source Squares Sd  Square IF p (Tuke'y)
1)1-3 20 113.0 11.6  G.aras1  479.7 3 15991 838 .048 3-1
2)4-6 5 1118 238 Gici  4961.4 26 190.82 2421
3)7-9 3 125.6  1.53 Total 5441.2 29 -
4) 10-ab. 2 114.4 13.7
p<0.05 Environment in the research, there was a statistical,

meaningful difference in favor of teachers who
have 7-9-year professional seniority between the
teachers who have 1-3, 4-6, 7-9 and 10-above year
professional seniority [F .o P 3 P<.05].

When data in table 4 was analyzed, as a result of
Tukey test, it has been determined that with respect
to the teacher’s answers to Constructivist Learning

Table S. Anova Test Results of the Answers of the Teachers to Constructivist Learning
Environment Scale According to Gender Variable

G\ ¥ g, Ve SmofoMem o G
’ (Anova)

1)23-28 13 1134 10.7 G.arasi 612.5 3 204.15 1.099 .367

2) 29-34 12 112.1 17.7  G.igi 4828.7 26 185.72

3)35-39 4 125.8  1.25 Toplam 5441.2 29

4)40-ab. 1 1144 0

p<0.05
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When data in table 5 was analyzed, with respect ~ elementary school teachers in the category of

to the teacher’s answers to Constructivist Learning ~ 23-28, 29-34, 35-39 and 40-above age depending

Environment Scale, it was determined that there =~ on age demographic in the research variable

was a statistical, meaningful difference between  thanks to Tukey test [F

p<.05].

(1.009), P(367y°

Table 6. Skill Level and Arithmetical Average of the Teacher’s Answers to Constructivist

Learning Scale

Constructivist Learning Scale Items — Level of
X Skill
30. Subjects were taught by doing discussions and interview in the class. 4.37 Completely
15. Lessons were taught with appropriate examples for subjects. 4.20 Often
29. Student’s sense making subject and their ideas were focused. 4.17 Often
3. Lesson were taught by sharing knowledge.. 4.07 | Often
12. Students had opportunity to share their experiences with their friends. 4.07 Often
18. Different ideas in the lessons motivated students for learning. 4.07 | Often
28. Student’s sense making subject and their ideas were focused. 4.00 Often
9. Lessons were taught by social interaction being provided. 3.97 Often
11. There was opportunity for students to express themselves. 3.97 | Often
13. Students learnt how to access appropriate answers in the lesson 3.97 Often
16. Lesson motivated students to deepen their ideas. 3.97 Often
19. In lessons, Students learn to question what they learnt. 3.97 | Often
20. Students learnt how to use knowledge they acquired in the lesson. 3.97 | Often
22. Lessons were taught appropriately for their needs and interests. 3.97 | Often
23. Students were happy with what they learn in the lesson. 3.97 Often
27. Lessons helped students to follow their individual purposes. 3.97 Often
1. Subjects were taught by discussing and interviewing 3.93 Often
21. Lesson motivated students for upcoming learning in the future. 3.93 Often
2. Students were encouraged to put forward genuine ideas in the lessons. 3.90 Often
10. Lesson were taught with different and various learning activities. 3.80 | Often
17. Lessons motivated students to analyze different points of view 3.80 | Often

10
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26. Lessons helped students to follow their individual purposes. 3.73 Often
5. Lessons were taught with the comparison of different points of view. 3.70 Often
14. In lessons, students learnt how to access and use resources they need. 3.67 Often
4. Students learnt to develop their mental viewpoint such as critical thinking. 3.53 Often
24. In lessons, students learnt to benefit from learning hardships. 3.53 Often
8. In lessons, students were provided to contradict in different subjects. 3.23 Partially
25. Learning purposes were decided by being discussed by the whole class. 3.17 Partially
6. Lessons caused students to experience contradictions. 3.13 Partially
7. Lessons caused students to confuse about their ideas. 2.70 | Partially

General Arithmetic Average: 3.81 (Often)

It was concluded that According to arithmetical
average of the student’s answer to the scale, item
30. ‘Subjects were taught by being discussed and
interviewed’ ( X =4.37), item 15. ‘Lessons were
taught with appropriate examples’ (724.20),
item 29. ‘Student s making sense of subjects and
ideas were focused’ (Y =4.17), item 3. ‘Students
had opportunity to share their ideas with their
friends’ (724.07), these were the items that
possess peak arithmetical average. With respect
to answers to the scale, it might be said that
teacher with the discussions of the students, taught
the lesson by interviewing, exemplifying, making
students focus on what they learn, depending on
information exchange, providing students
opportunity for share between them.

It was concluded that again according to arithmetical
average of the student’s answer to the scale, item

7. ‘Lessons caused students to be confused about

their ideas ’(Y=2.70), item 6. ‘Lessons caused
Students to experience contradictions’ (Y =3.13),
item 25. ‘In the lessons, learning purposes were
decided by the class’ (Y=3.17), item 8. ‘In the
lessons, students were provided to experience
contradiction in different subjects’ (Y =3.23)
and item 24. ‘In the lessons, students learnt to
benefit from learning hardships’( X =3.53) these
were items that possess lowest arithmetical avarage
in the scale. With respect to the answers to the
scale items and scale’s general arithmetic average,
it might be said that students benefited from
learning hardships but teachers didn’t cause
students to be confused about their ideas, students
didn’t experience contradiction and learning
purposes weren’t decided by the class. Again
with respect to answers to the scale items, with
effect of foreknowledge about some concepts in
advance, it might be said that by experessing
opinion or guessing, they answered to the scale’s
item.

11
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4. RESULT and DISCUSSION

In this research, it was tried to analyze that
elementary school teacher’s knowledge, attitudes
and ideas about constructivist learning environment
in the Sehit Selahattin Primary School bounded
to Hakkari provincial directorate for national
education by taking demographic variables such
as gender, professional seniority and age.

According to the teachers’ answer to Constructivist
Learning Environment Scale in the research,
it was concluded that there was no statistical,
meaningful difference between female and
male teachers depending on elementary school
teachers’ gender.

It was concluded that according to points by
elementary school teachers on the scale items in
the research, between the teachers who had 1-3,
4-6, 7-9 and 10-above years’ seniority, there was
statistical, meaningful difference in favor of 7-9
ones. It might be said that this difference results

from the teacher’s class experience.

According to the answers of the teachers to the
scale items depending on age variable in the
research, it was determined that there was no
statistical, meaningful difference between the
teachers in the group of age 23-28, 29-34, 35-39
and 40-above. With respect to data acquired, It
might be said that age factor don’t effect teacher’s
opinions about constructivist learning environment.

In addition, with respect to the items that have
most peak arithmetic average and interviews with
the teachers, it might be said that with respect to
teacher’s discussions with the students, teachers
teach the lesson by interviewing, exemplifying,
making students focus on what they learn,
depending on information interchange and
providing opportunity of sharing ideas for
students.

With respect to the items that have lowest
arithmetical average and interviews with the
teachers, it might be said that students benefit
from learning hardships but teachers do not cause
students to be confused about and students don’t
experience contradictions and learning purposes

are decided by the class.

Again with respect to the answers to the scale
and interviews with the teachers, it has been
determined that teachers do not understand the
negative questions and that’s why they answered
the scale items as if they were positive. Thus,
Scale items that have roof of negative question
should be written italic or underlined while scale

items being created.
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OGRETMENLERIN YAPILANDIRMACI YAKLASIM ORTAMLARINA YONELIK
GORUSLERININ DEGERLENDIRILMESI

Oz: Yapilandirmaci 6grenme, dnceden edinilen bilgiler ile yeni edinilen grenmeler arasinda bag
kurma ve her yeni bilgiyi var olan bilgilerle biitiinlestirme stirecidir. Bu siire¢ 6greneni aktif kilmay1
amaclamaktadir. Modern diinyada artik bireylerden bilgi tiiketmekten ¢ok iiretmeleri, kendisine
aktarilan bilgileri aynen kabul etmekten ziyade bilgiyi anlamlandirmalari ve yorumlamalar istenmektedir.
Bu diisiincelerden hareketle iilkemizdeki ilkdgretim 6gretim programlart 2004 yilindan itibaren
yeniden gelistirilerek yapilandirmacilik kurami tizerine kurulmustur. Son yillarda yapilan arastirmalar
ise ozellikle Piaget, Bruner ve Vygotsky gibi bilim adamlarmin goriislerinden hareketle yapilandirmaci
yaklagima yeni bir boyut kazandirmstir. Yapilandirmaci yaklasima gére 6grenci, artik sadece bilgiyi
yapilandiran degil aym zamanda var olan bilgileriyle yeni 6grendiklerini bir araya getirebilen ve
edindigi bilgiyi gelecekteki 6grenme siirecine tastyabilen kisi olarak tanimlanmustir. Yapilandirmaci
ogrenme siireci ise bireylerin 6nceki bilgileriyle yeni 6grendikleri bilgileri zihinde bir araya getirilmesi,
sonrasinda tiim bilgilerin yorumlanarak bir karara varilmasi asamasi olarak kabul edilmistir.
Yapilandirmaci yaklasim siirecinde ortaya ¢ikan {irtinden ziyade bilginin transferi veya 6grenme
siirecinde kullanilmasi esastir. Ogrenmenin degerlendirilmesinde esas olan &grenme siirecidir. On
bilgilerle yeni 6grenilen bilgilerin aktif bir sekilde harmanlanmasi olarak goriilen 6grenme siirecinde
on bilgilerin niteligi, dogrulugu ve kontrol edilebilirligi son derece dnemlidir. Eger bireyin dnceden
edindigi bilgileri yanlis veya hataliysa sonradan tlizerine ekledigi bilgiler ne olursa olsun siirecin
sonunda bireyin bilgisi yanhs veya hatali olacaktir. Bu nedenle yapilandirmaci yaklagimda 6grencilere
rehberlik edilirken ¢ok dikkatli olunmali ve gerektiginde 6grenciler yonlendirmelidir. Yapilandirmacilik
kavramm bilginin dogast ile ilgili bir kavram olarak ortaya ¢ikmis ve olusturmacilik, yapilanmacilik,
yeniden insacilik ya da bilgiyi yapilandirma gibi farkli kelimelerle de ifade edilmistir. Yapilandirmacilik
ogretimle 1lgili bir kuram degil 6grenme ile ilgili bir kuramdir ve bu kuram bilgiyi temelden kurmaya
dayanir. Ciinkii 6gretim kelimesi didaktik ve 6greneni edilgen kilan bir stirecken 6grenim kelimesi
Ogreneni aktif ve isbirlik¢i kilan bir siire¢ olarak ortaya ¢ikmaktadir. Yapilandirmaci yaklagim da
bilginin aktarilmasindan ziyade bilginin yapilandirildig1 6grenci merkezli bir yaklagimdir. Bu yaklagim
baslangicta 6grenenlerin bilgiyi nasil 6grendiklerine iliskin bir kuram olarak ortaya ¢ikmis olsa da
zamanla 6grenenlerin bilgiyi nasil yapilandirdiklarina iliskin bir yaklagim haline gelmistir. Bu yaklagima
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gdre dgrenme, bireyin aktif cabalariyla olusmakta ve zihninde yapilandirilmaktadir. Ogrenciyi ve
Ogrencinin zihnini merkeze alan bu yaklagimda, 6gretimden ¢ok 6grenim iizerinde durulmaktadir.
Ogrenim kelimesine gegiste {iriin odakli degil siire¢ odakli egitim esas alimaktadir. Giiniimiiz
diinyasinda bireylerden, bilgi ve 6grenme siirecinde yalnizca gonderilen olmalar1 degil, ayn1 zamanda
gonderen olmalar1 da beklenmektedir. Cagdas diinyanin kabul ettigi birey kendisine aktarilan bilgileri
aynen kabul edip yonlendirilmeyi ve bigimlendirilmeyi bekleyen degil, bilgiyi yorumlayarak anlamin
yapilanmast stirecine etkin olarak katilan bireydir. Yapilandirmacilik, 6grenenlere bilgiyi nasil
ogrenecegini Ogretmek ve bilgiyi anlamli hale getirebilmektir. Egitimin yeni hedefi bilgiyi nasil ve
nerede kullanacagmi bilen, kendi 6grenme yontemlerini tanty1p etkili bir bigimde kullanan ve yeni
bilgiler tiretmede daha 6nceden 6grenmis oldugu bilgilerinden yararlanan bir insan modeli yaratmaktr.
Yapilandirmaci 6grenme, esnek zaman dilimlerinde, gergek yasam durumlarinda ve baglam merkezli
zengin yasantilar sayesinde kurulan ve 6zgiin iligkilerle olusan oldukca genis ¢ok degiskenli ve
degiskenlerin birbirlerini nasil etkilediginin yorumlanmasi olduk¢a zor olan dongiisel ve holografik
bir olgu oldugu diisiiniilmektedir. Ciinkii temelinde insan olan ve insan zihni olan bu yaklagim i¢in
her ne kadar bireysel oldugu sdylense de bir o kadarda eylemsel ve etkilesimseldir. Bilgi boyutunda
diisiiniildiigiinde bireysel olarak goriilen bu yaklagim 6grenim boyutunda etkilesimsel ve eylemseldir.
Zihnin bir dizi bilissel islemlerden gectigi bu siirecte 6greten-6grenen ve 6grenen-6grenen arasinda
cift yonlii bilgi alisverisi olmaktadir. Yapilandirmaci yaklagimim bilgiye bakis agisinda 6grenci
merkezdedir. Yapilandirmaci dgrenmeye gore bilginin 6zellikleri: Ogrenme, aktif bir siirectir, Bilgi,
Ogrenci tarafindan pasif olarak alinmaz; yapilandirlir, Bilgi kesfedilmez; yaratilir, Bilgi kisisel duruma
ozgiidiir, Bilgi sosyal baglamda yapilandirilir, Ogrenme, diinyay1 anlamlandirma siirecidir ve Ogrenme,
ogrencinin ¢ozecegi; anlamli, agik-uglu, ¢coziimii gii¢ problemler gerektirir seklinde siralanmaktadir.
Bu yaklagimda, 6grenci, 6grenme ve bilgilenme siirecinde aktiftir ve 6grenme siireglerinin sosyal
aktorleridir. Bu sebeple Avrupa Ortak Basvuru Metninde 6grenci terimi yerine d8renen ve sosyal
aktor terimleri tercih edilmistir. Yapilandirmaci yaklagimda, 6grenilecek konular belirlenirken 6grenci
de bu siirecte aktif olarak yer almalhidir. Ogretmenlerde bu siirecte dgrencilere bir takim yénlendirici
sorular sormalidir. Bu sebeple 6grenen kendisinin bir pargasi olan bu 6grenme siirecinde daha fazla
rol almaktadir. Yapilandirmaciligin temel yénlendirici ilkeleri; Ogrencileri konuya ilgi uyandiran
sorunlara yoneltmek, Temel kavramlar etrafindan 6grenmeyi yapilandirmak, Ogrencilerin goriis
acilarin1 ortaya ¢ikarmak ve bu goriislere deger vermek, Ogrencilerin dngériilerine gore egitim
programlarmi uyarlamak ve 6gretme siireci baglaminda 6grenci 6grenmelerini degerlendirmektir.
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Ogrencilere 6grenme 6zerkligi sunan bu yaklasim smif ortamimda dgrenenlere farkl olanaklar
saglamaktadir. Yapilandirict yaklasimm egemen oldugu simif ortamlarinda 6grencilere sinirsiz olanaklar
saglanmaktadir. Bu olanaklar; Ogretmenler, dgrencilerini dnceden belirlenmis egitim programlarinin
sikiciligindan arindirirlar ve biiyiik diistinceler tizerinde odaklagmalarim saglarlar. Fikirleri yeniden
formiile etmeleri, iliskiler kurmalar1 ve belirli sonuglara ulasmalart i¢in 6grenci ilgilerini merkeze
alirlar. Diinyanin karmasik bir yer oldugu, gergegin ise bir yorum sorunu oldugunu 6grencileriyle
paylasirlar. Ogrenmenin ve 6grenmeyi degerlendirme siirecinin gii¢ ve karmasik bir ¢aba oldugunu
bilirler. Bu ¢alisma, ilkogretim okullarinda gorev yapan &gretmenlerin yapilandirmact 6grenme
ortamlarma yonelik goriislerini bazi demografik degiskenleri de géz 6niinde bulundurarak belirleyebilmek
amaciyla yapilmistir. Arastirmanin drneklemini Hakkari i1 Milli Egitim Miidiirliigiine bagh il
merkezindeki okullarindan Sehit Selahattin Ilkdgretim Okulundaki farkli branslarda gorev yapan
ogretmenler olusturmaktadir. Arastirma igin gerekli olan veriler Yapilandirmaci Ogrenme Ortami
Olgegi kullanilarak toplannustir. Arastirmada, betimsel tarama ydntemlerinden birisi olan ‘Genel
Tarama Modeli’ kullamilmustir. Arastrmada kullamlan ve 30 maddeden olusan Yapilandirmaci Ogrenme
Ortan Olgegi’nin gegerlilik ve giivenirlilik calismast yapilmis ve lgegin Cronbach Alpha i¢ giivenirlik
katsayisi 0.91 olarak hesaplanmustir. Arastirmada elde edilen sonuglara gore 6gretmenlerin yapilandirmaci
o0grenme hakkinda bazi temel bilgilere sahip olduklari, yapilandirmaci 6grenmenin birgok temel
Ozelligini yasamlarinda kullandiklar1 ayrica bayan 6gretmenlerle erkek 6gretmenler arasinda
yapilandirmact 6grenme bakimindan cinsiyete bagli olarak istatistiksel anlamda bir goriis farkinin
olmadig1 gibi sonuglara ulagilmistir.

Anahtar Kelimeler: Yapilandirmacilik, Yapilandirmaci Yaklasim, Yapilandirmaci Ortam, [lkgretim
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INTRODUCTION

In all societies, it is aimed at handing down cultural
accumulation from past to the next generations
through education and directing young people
towards their social roles in the future by forming
their patterns of behaviors in line with life styles of
adults (Eroglu, 2001). In other words, education is
seen as preparing human resources or labor force
effectively within the framework of social needs
especially in industrialized societies (i¢li, 2001).
It is possible to determine places of individuals
personally, socially and economically within the
society by detecting their skills and interests with
a decent and systematic education structure (Tas
and Yenilmez, 2008).

Developments and changes occurring throughout
the world have increased international competi-
tion such that production has been dependent on
information (State Planning Organization [SPO],
2001) and structural transformation have started
to be seen also in employment area with the ap-
pearance of information and technology in every
field. The share of service and information sector
has started to increase in employment area of
developed countries (i¢li, 2001) and the need for
“Qualified Labor force” also has showed increase.
And, the main condition of qualified labor force
is education. Establishments which are obliged to
produce goods and services in time and with high
quality have understood the importance of labor

force that can understand and apply technology
and that can produce efficient and qualified ser-
vice; as a result, their demands have increased in
this way. Therefore, “qualified labor force” will
determine places of establishments within the
competition environment (SPO, 2001).

Theoretical Framework and Literature Review

It is a known phenomenon that there is a strong
relationship between education level and emplo-
yability. Education is a highly important parameter
supporting competencies, skills and thus, social
knowledge of individuals as well as increasing
the opportunity of finding jobs for them (Karagol
and Akgeyik, 2010).

It can be said that education has lots of functions
such as providing human resources of labor market,
enhancing human resources and developing the
skills of human resources, increasing sensibility
of employers to occupational and technical tra-
ining and increasing employment (Acar, 2013).
Individuals are making efforts for working in
areas where they can get enough incomes with a
job security in the constantly developing world.
Therefore, qualified education becomes important
for everybody (Glimiis and Sisman, 2012: 26). Due
to the fact that education which has a significant
role in providing information and skill to labor
force (igli, 2001) also possesses the feature of
establishing qualified brainpower and bringing
in this brainpower to economy, it affects labor
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market and, in this context, employment. There is
a high relationship especially between education
level and unemployment rate. As the education
level increases, risk of becoming unemployed
decreases (Ozgii Atag, 2006: 83).

As in many world countries, the issue of educati-
on-employment in Turkey has also been a matter
of debate and it is still among the discussion
issues. In Turkey, focusing on the necessities by
assessing the current situation regarding this issue
with a realistic approach in line with numeric
data is important for determining a road map
for the future.

Turkey made a marked progress after 1990. Par-
ticularly from 1990 till 2000, shares of primary
school graduates showed an increase of 20%
while shares of university graduates showed an
increase of 130% within the employment area
(State Statistics Institute [SSI], 2003). According
to Households Labor Force Statistics data of
TSI (Turkish State Institute, 2010), the risk of
unemployment between 2006 and 2008 tended
to decrease as an individual’s education level
increased in general and in return, this relations-
hip did not show a linear style in every situation.
For example, the rate of unemployment among
illiterate individuals is lower than the rate of
unemployment among literate individuals. When
this deviation is left aside, it is seen that education
level explicitly decreases unemployment risks of

individuals. This research was carried out in order
to determine the relationships between employ-
ment and education for the period of 2005-2015
by using econometric methods (cited by Karagdl
and Akgeyik, 2010).

Increase in demand for qualified and skilled
human resources in labor market, the importance
of education-employment relationship as well as
structural problems of education have negative
effect on employment.

Among the reasons of unemployment in Turkey
are; rapid population growth, not being able to
receive enough shares from international direct
investments (Condur and Boliikbas, 2014), not
being able to set the relationship between education
and employment as well as the educational system
which does not take into account expectations
and needs of labor market; however directly
proportional relationship between education and
unemployment is another negative factor showing
structural weakness of labor market in Turkey
(Giiney, 2009: 149).

It is necessary for an individual in terms of labor
quality not only to possess high education level,
but also improve oneself, speak at least one fore-
ign language, follow newspapers and magazines,
have knowledge about the developments in the
world, keep pace with contemporary technology
and possess occupational background and skills
about his/her own field (Kabaklarh and Gtir, 2011).
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Ozkan (2012) emphasizes the inconsistency of
supply and demand stemming from the lack of
connection between education and employment
as well as lack of quality in labor force which
are among the 4 main problems related with edu-
cation-employment of labor market. Moreover,
in an evaluation made by Parlaktuna (2010) in
terms of gender, it is pointed out that there is a
predomination of women perceived as mother or
wife in Turkey and this situation causes women
to be exposed to occupational discrimination
based on gender. In this study, it is sated that
there is a strong relationship between women’s
participation in labor force and education level,
and it is pointed out that as education level of
women increases, labor force participation rate
also increases. On the other hand, depending on
the empiric findings acquired by Kizilgol (2012),
it is stated that educational status is seen as the
most important factor in labor force participation
and as education level increases, the possibility
of labor force participation for single and married

women increases.

According to the results of Households Labor
Force Questionnaire of Turkish Statistics Institute
(TSI), the highest employment rates are seen in
higher education and faculty graduates while the
lowest employment rates are seen in illiterate
individuals. When the labor force participation
rates are observed, it is seen that these rates are
50,9% for total population, 18,2% for illiterate

individuals and 80,3% for those possessing higher
education levels. On the other hand, when labor
force participation rates are examined in terms of
gender, it is seen that this rate is 70,6% for men
while it is 30,7% for women (TSI Households
Labor Force Statistics, March 2015).

Policy measures were determined for strengthening
the relationship of education and employment
in Tenth Development Plan and National Em-
ployment Strategy document and this issue was
especially emphasized (Tenth Development Plan,
2014). Besides, rapid population growth enables
young labor force of Turkey to participate in work
areas rapidly and intensively. Therefore, employ-
ment and education take an exclusive position in
national policies (Tathdil and Xanthacou, 2002).

There is a direct proportion between skill level
acquired during education period and level of
being employed in labor market and education
is the most important parameter for increasing
opportunities of finding jobs. This situation di-
rectly effects the expectations and demands of
both labor market and individuals from education
system. A great majority of the society expects
universities to educate students in a way that they
can find jobs when they graduate and similarly,
business world also wants university graduates to
become competent enough to meet their needs.
As a result, these mutual expectations bring out
the demand of making generally education and
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specifically higher education possess a dynamic
structure that will meet expectations of labor
market in needed areas (Bigerli, 2011).

This research was prepared in order to determine
the relationships between employment and edu-
cation by using econometric methods. Variables
were determined on a monthly basis for the period
of 2005-2015.

Data Analysis

Data acquired from the research was analyzed
with E-Views 8.0 program. Descriptive statistics,
histogram analysis, graphic analysis, Chow Bre-
akpoint test, Unit root test, Correlation analysis,
Granger causality, Co-Integration tests were
applied during the research. At the end of the
study, it was found how education levels affected
employment level.

Hypotheses of the Research

e HI1: Employment series includes struc-
tural fraction.

e H2: Primary education series includes
structural fraction.

e H3: Secondary education series includes
structural fraction.

e H4: Higher education series includes
structural fraction.

HS5: Primary education series includes
unit root.

H6: Secondary education series includes
unit root.

H7: Higher education series includes
unit root.

H8: There is not any relationship among
variables.

H9: Primary education level is not granger
cause of employment level.

H10: Secondary education level is not
granger cause of employment level.

H11: Higher education level is not granger
cause of employment level.

H12: Employment level is not co-integrated
for each education level.

H13: Employment level is affected by
primary education level.

H14: Employment level is affected by
secondary education level.

H15: Employment level is affected by
higher education level.
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FINDINGS
Table 1. Descriptive Statistics Belonging to 2005-2015 Data
PRIMARY SECONDARY HIGHER EMPLOYMENT
Mean 94.62800 63.01900 28.12700 43.22833
Median 95.50500 61.75500 29.05500 42.45000
Maximum 98.67000 76.65000 39.89000 46.70000
Minimum 89.66000 54.87000 16.60000 40.30000
Std. Dev. 3.551252 6.789003 8.119663 1.936999
Skewness -0.317146 0.563841 -0.010085 0.325454
Kurtosis 1.456778 2.207471 1.498608 1.502225
Jarque-Bera 13.91931 9.498852 11.27293 13.33506
Probability 0.000949 0.008657 0.003565 0.001272
Sum 11355.36 7562.280 3375.240 5187.400
Sum Sq. Dev. 1500.756 5484.776 7845.543 446.4837
Observations 120 120 120 120
It can be understood whether data has normal found as 1,50>2,96. Therefore, it was deter-
distribution or not by observing histogram tab- mined that employment series did not have a
les. Employment series’ Skewness value was normal distribution.

found as 0,32 > 0,03 and Kurtosis value was
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20
Series: ISTH
Sample 1 120
Observations 120
Mean 43.22833
Median 42.45000
Maximum 46.70000
Minimum 40.30000
Std. Dev. 1.936999
Skewness 0.325454
Kurtosis 1.502225

Jarque-Bera  13.33506
Probability 0.001272

41 42 43 44 45 46

Figure 1. Histogram Table Regarding Employment

Primary school series’ Skewness value was found ~ primary school series did not have a normal
as 0,31 > 0,03 and Kurtosis value was found as  distribution.
1,45>2,96. Therefore, it was determined that

14

Series: ILKO
12 | Sample 1 120

Observations 120
104 Mean 94.62800
Median 95.50500
8+ Maximum 98.67000
Minimum 89.66000
6 Std. Dev. 3.551252
Skewness -0.317146
4 Kurtosis 1.456778
2 Jarque-Bera 13.91931
] Probability 0.000949
0- L B EL L U T
90 91 92 93 94 95 96 97 98

Figure 2. Histogram Table Regarding Primary School Education Level
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Secondary school series’ Skewness value was  ned that secondary school series did not have a
found as 0,56 > 0,03 and Kurtosis value was  normal distribution.
found as 2,20>2,96. Therefore, it was determi-

25
T Series: ORTA
Sample 1 120
20 Observations 120
Mean 63.01900
15 | Median 61.75500
Maximum 76.65000
- - - . Minimum 54.87000
10 Std. Dev. 6.789003
Skewness 0.563841
Kurtosis 2.207471
5 Jarque-Bera  9.498852
Probability 0.008657
0 T T T T T T T T

54 56 58 60 62 64 66 68 70 72 74 76
Figure 3. Histogram Table Regarding Secondary School Education Level

Higher Education series’ Skewness value was ~ ned that higher education series did not have a
found as 0,01 > 0,03 and Kurtosis value was  normal distribution.
found as 1,49>2,96. Therefore, it was determi-
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14

Series: YUKSEK
12 | Sample 1 120

Observations 120
104 Mean 28.12700
Median 29.05500
8 Maximum 39.89000
Minimum 16.60000
6| Std. Dev. 8.119663
Skewness -0.010085
4 Kurtosis 1.498608
5 Jarque-Bera 11.27293
| Probability =~ 0.003565
0 - T T T
4 26 28 30 32 34 36 38 40

16 18 20 22 2
Figure 4. Histogram Table Regarding Higher Education Level

When the graphics regarding education data are  resses for some extent; however secondary and
observed, it can be seen that primary education ~ higher education levels gradually show increase.
level remains the same by years and even it reg-
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Figure 5. Graphic Regarding Education Data

When the employment data of 2005-2015 is  does not occur so rapidly; however it starts to
examined, it can be said that employment level ~ regress for the last five years.

gradually increases even though this increase
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Figure 6. Employment Data Graphic of 2005-2015

Chow Breakpoint Test was lower than 0,05; therefore the hypothesis

H1: Frmol ¢ series includes structural should be rejected. Employment series does not
: Employment series includes structura i )
. ploym include structural fraction. Thus, it can be used
fraction. .

in the future analyses.

According to Chow breakpoint test, it was deter-
mined that probability value of employment series
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Table 2. Chow Breakpoint Test Regarding Employment

Chow Breakpoint Test

Equation Sample: 1 120

Null Hypothesis: No breaks at specified breakpoints

Varying regressors: All equation variables

F-statistic 4.684455
Log likelihood ratio 4.781494
Wald Statistic 4.487944

Prob. F(1,118) 0.0000
Prob. Chi-Square(1) 0.0000
Prob. Chi-Square(1) 0.0000

H2: Primary education series includes structu-

ral fraction.

According to Chow breakpoint test, it was deter-
mined that probability value of primary school

education series was lower than 0,05; therefore
the hypothesis should be rejected. Primary school
education series does not include structural frac-

tion. Thus, it can be used in the future analyses.

Table 3. Chow Breakpoint Test Regarding Primary School Education

Chow Breakpoint Test

Equation Sample: 1 120

Null Hypothesis: No breaks at specified breakpoints

Varying regressors: All equation variables

F-statistic 3.528225
Log likelihood ratio 3.535430
Wald Statistic 3.528225

Prob. F(1,118) 0.0228
Prob. Chi-Square(1) 0.0601
Prob. Chi-Square(1) 0.0603

H3: Secondary education series includes struc-

tural fraction.

According to Chow breakpoint test, it was deter-

mined that probability value of secondary school

education series was lower than 0,05; therefore the
hypothesis should be rejected. Secondary school
education series does not include structural frac-

tion. Thus, it can be used in the future analyses.
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Table 4. Chow Breakpoint Test Regarding Secondary School Education

Chow Breakpoint Test
Null Hypothesis: No breaks at specified breakpoints
Varying regressors: All equation variables

Equation Sample: 1 120

F-statistic 76.42721 Prob. F(1,118) 0.0000
Log likelihood ratio 59.92479 Prob. Chi-Square(1) 0.0000
Wald Statistic 76.42721 Prob. Chi-Square(1) 0.0000

H4: Higher education series includes structural ~ series was lower than 0,05; therefore the hypot-
fraction. hesis should be rejected. Higher education series

) . . does not include structural fraction. Thus, it can
According to Chow breakpoint test, it was deter-

b d in the futur lyses.
mined that probability value of higher education ¢ used m the © analyses

Table S. Chow Breakpoint Test Regarding Higher Education

Chow Breakpoint Test
Null Hypothesis: No breaks at specified breakpoints
Varying regressors: All equation variables

Equation Sample: 1 120

F-statistic 166.7969 Prob. F(1,118) 0.0000
Log likelihood ratio 105.7310 Prob. Chi-Square(1) 0.0000
Wald Statistic 166.7969 Prob. Chi-Square(1) 0.0000
Unit Root Test interpretations. Therefore, it is very important for

. . ) ) ) the series not to include unit root.
Series including unit root give meaningless re-

sults in regression analysis and cause inaccurate ~ HS: Primary education series includes unit root.
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According to unit root test, it was determined that ~ should be rejected. Primary school education
ADF value of primary school education series  series does not include structural unit root. Thus,
was lower than 0,05; therefore the hypothesis it can be used in the future analyses.

Table 6. Unit Root Analysis Regarding Primary School Education

Null Hypothesis: PRIMARY has a unit root
Exogenous: Constant
Lag Length: 0 (Automatic - based on SIC, maxlag=12)
t-Statistic Prob.*
Augmented Dickey-Fuller test statistic -1.707485 0.0249
Test critical values: 1% level -3.4860064
5% level -2.885863
10% level -2.579818
*MacKinnon (1996) one-sided p-values.
Augmented Dickey-Fuller Test Equation
Dependent Variable: D(PRIMARY)
Method: Least Squares
Date: 02/10/16 Time: 23:38
Sample (adjusted): 2 120
Included observations: 119 after adjustments
Variable Coefficient Std. Error t-Statistic Prob.
PRIMARY (-1) -0.038028 0.022271 -1.707485 0.0904
C 3.639395 2.109002 1.725648 0.0871
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R-squared 0.024313 Mean dependent var 0.040840
Adjusted R-squared 0.015974 S.D. dependent var 0.869756
S.E. of regression 0.862781 Akaike info criterion 2.559353
Sum squared resid 87.09384 Schwarz criterion 2.606061
Log likelihood -150.2815 Hannan-Quinn criter. 2.578320
F-statistic 2.915504 Durbin-Watson stat 1.977756
Prob(F-statistic) 0.090384

H6: Secondary education series includes unitroot. ~ was lower than 0,05; therefore the hypothesis

) ) ) ) should be rejected. Secondary school education
According to unit root test, it was determined that i ) )
. . series does not include structural unit root. Thus,
ADF value of secondary school education series | :
it can be used in the future analyses.
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Table 7. Unit Root Analysis Regarding Secondary School Education

Null Hypothesis: SECONDARY has a unit root
Exogenous: Constant
Lag Length: 0 (Automatic - based on SIC, maxlag=12)
t-Statistic Prob.*
Augmented Dickey-Fuller test statistic 0.165801 0.9693
Test critical values: 1% level -3.486064
5% level -2.885863
10% level -2.579818
*MacKinnon (1996) one-sided p-values.
Augmented Dickey-Fuller Test Equation
Dependent Variable: D(SECONDARY)
Method: Least Squares
Date: 02/10/16 Time: 23:39
Sample (adjusted): 2 120
Included observations: 119 after adjustments
Variable Coefficient Std. Error t-Statistic Prob.
SECONDARY (-1) 0.002088 0.012591 0.165801 0.8686
C 0.051704 0.796480 0.064916 0.9484
R-squared 0.000235 Mean dependent var 0.183025
Adjusted R-squared -0.008310 S.D. dependent var 0.912639
S.E. of regression 0.916423 Akaike info criterion 2.679986
Sum squared resid 98.26022 Schwarz criterion 2.726694
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Log likelihood -157.4592 Hannan-Quinn criter. 2.698953
F-statistic 0.027490 Durbin-Watson stat 2.085957
Prob(F-statistic) 0.868599

H7: Higher education series includes unit root.  lower than 0,05; therefore the hypothesis should
be rejected. Higher education series does not
According to unit root test, it was determined ;,.1ude structural unit root. Thus, it can be used

that ADF value of higher education series was in the future analyses.

Table 8. Unit Root Analysis Regarding Higher Education

Null Hypothesis: HIGHER has a unit root
Exogenous: Constant

Lag Length: 12 (Automatic - based on SIC, maxlag=12)

t-Statistic Prob.*

Augmented Dickey-Fuller test statistic -0.467446 0.0021
Test critical values: 1% level -3.492523
5% level -2.888669
10% level -2.581313

*MacKinnon (1996) one-sided p-values.

Augmented Dickey-Fuller Test Equation
Dependent Variable: D(HIGHER)
Method: Least Squares

Date: 02/10/16 Time: 23:39

Sample (adjusted): 14 120

Included observations: 107 after adjustments
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Variable Coefficient Std. Error t-Statistic Prob.
HIGHER(-1) -0.003984 0.008523 -0.467446 0.6413
D(HIGHER (-1)) -0.063692 0.080275 -0.793423 0.4296
D(HIGHER (-2)) -0.063692 0.080275 -0.793423 0.4296
D(HIGHER (-3)) -0.063692 0.080275 -0.793423 0.4296
D(HIGHER (-4)) -0.063692 0.080275 -0.793423 0.4296
D(HIGHER (-5)) -0.063692 0.080275 -0.793423 0.4296
D(HIGHER (-6)) -0.063692 0.080275 -0.793423 0.4296
D(HIGHER (-7)) -0.063692 0.080275 -0.793423 0.4296
D(HIGHER (-8)) -0.063692 0.080275 -0.793423 0.4296
D(HIGHER (-9)) -0.063692 0.080275 -0.793423 0.4296
D(HIGHER (-10)) -0.063692 0.080275 -0.793423 0.4296
D(HIGHER (-11)) -0.063692 0.080275 -0.793423 0.4296
D(HIGHER (-12)) 0.612069 0.080949 7.561134 0.0000
C 0.343209 0.264972 1.295267 0.1984
R-squared 0.456371 Mean dependent var 0.196636
Adjusted R-squared 0.380380 S.D. dependent var 0.827547
S.E. of regression 0.651411 Akaike info criterion 2.102102
Sum squared resid 39.46331 Schwarz criterion 2.451818
Log likelihood -98.46245 Hannan-Quinn criter. 2.243872
F-statistic 6.005587 Durbin-Watson stat 1.946904
Prob(F-statistic) 0.000000
Correlation Analysis Results regarding the applied Correlation Analysis

. . . . are as follows:
H8: There is not any relationship among variab-

les.
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e There is a median level relationship between
employment and primary, secondary and higher
education levels for the period of 2005 —2015.

Table 9. Correlation Test Regarding Education Levels

Table: Pearson
Correlation EMPLOYMENT | PRIMARY SECONDARY HIGHER
EMPLOYMENT | 1,0000 0,8562 0,8855 0,8986
PRIMARY 0,8562 1,0000 0,8776 0,8521
SECONDARY 0,8855 0,8776 1,0000 0,8971
HIGHER 0,8986 0,8521 0,8971 1,0000
Granger Causality Test H10: Secondary education level is not granger

Granger causality test is an analysis determining
which of the two variables is cause and which one
is result. Accordingly, granger causality analysis
will be used in order to determine which of the
variables of employment and education levels is
cause and result.

H9: Primary education level is not granger cause
of employment level.

According to the granger causality analysis,
hypothesis will be rejected due to the fact that
probability value between two variables is lower
than 0,05. Therefore, it was determined that pri-
mary school education level is the granger cause
of employment level.

cause of employment level.

According to the granger causality analysis,
hypothesis will be rejected due to the fact that
probability value between two variables is lower
than 0,05. Therefore, it was determined that
secondary school education level is the granger
cause of employment level.

H11: Higher education level is not granger cause
of employment level.

According to the granger causality analysis, hypot-
hesis will be rejected due to the fact that probability
value between two variables is lower than 0,05.
Therefore, it was determined that higher education
level is the granger cause of employment level.
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Table 10. Granger Causality Analysis Regarding Education Levels

Pairwise Granger Causality Tests
Date: 02/10/16 Time: 23:44
Sample: 1 120

Lags: 2

Null Hypothesis: Obs F-Statistic Prob.

PRIMARY does not Granger Cause

EMPLOYMENT 118 1.80967 0.0184
EMPLOYMENT does not Granger Cause PRIMARY 0.50354 0.6057
SECONDARY does not Granger Cause ISTH 118 5.91273 0.0036
EMPLOYMENT does not Granger Cause SECONDARY 1.15900 0.3175

HIGHER does not Granger Cause
EMPLOYMENT 118 4.66381 0.0113

EMPLOYMENT does not Granger Cause HIGHER 0.42893 0.6523

SECONDARY does not Granger Cause

PRIMARY 118 0.05647 0.9451

PRIMARY does not Granger Cause SECONDARY 0.00041 0.9996

HIGHER does not Granger Cause PRIMARY 118 0.01064 0.9894

PRIMARY does not Granger Cause HIGHER 1.09678 0.3375

HIGHER does not Granger Cause SECONDARY 118 1.91442 0.1522

SECONDARY does not Granger Cause HIGHER 0.09967 0.9052
Co-Integration Test Johansen Co-integration test reflects long-term

relationship among variables and removes fake
regression problem.
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H12: Employment level is not co-integrated for higher education levels were examined separately,

each education level.

probability value of each variable was lower than

According to the applied Co-Integration test, it 0,05; therefore these levels were integrated with

was determined that when primary, secondary and employment levels.

Table 11. Co-Integration Test Regarding Education Levels

Table:
Sample (adjusted): 6 120
Included observations: 115 after adjustments

Trend assumption: Linear deterministic trend

Series: EMPLOYMENT PRIMARY SECONDARY
HIGHER

Lags interval (in first differences): 1 to 4

Unrestricted Cointegration Rank Test (Trace)

Hypothesized Trace 0.05
No. of CE(s) Eigenvalue Statistic Critical Value Prob.**
None 0.134414 34.90320 47.85613 0.0031
At most 1 0.100609 18.30305 29.79707 0.0038
At most 2 0.048792 6.108720 15.49471 0.0027
At most 3 0.003092 0.356161 3.841466 0.0006

Trace test indicates no cointegration at the 0.05 level
* denotes rejection of the hypothesis at the 0.05 level
**MacKinnon-Haug-Michelis (1999) p-values

Unrestricted Cointegration Rank Test (Maximum Eigenvalue)

Hypothesized Max-Eigen 0.05
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No. of CE(s) Eigenvalue Statistic Critical Value Prob.**
None 0.134414 16.60015 27.58434 0.6144

At most 1 0.100609 12.19433 21.13162 0.5286
At most 2 0.048792 5.752559 14.26460 0.6452
At most 3 0.003092 0.356161 3.841466 0.5506

Max-eigenvalue test indicates no cointegration at the 0.05 level
* denotes rejection of the hypothesis at the 0.05 level
**MacKinnon-Haug-Michelis (1999) p-values

Unrestricted Cointegrating Coefficients (normalized by b’*S11*b=I):

Regression Analysis According to the applied regression analysis, there

. ) . is a positive relationship between primary school
The relationship of primary school, secondary ) )
) ; ) education level and employment level. One unit
school and higher education levels with employment | . ) ) )
) ) . i increase in primary education level increases
levels will be determined by regression analysis. :
employment level 0,45 unit.

H13: Employment level is affected by primary
education level.
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Table 12. Regression Analysis Regarding Education Levels (Primary)

Dependent Variable: EMPLOYMENT
Method: Least Squares

Date: 02/10/16 Time: 23:35

Sample: 1 120

Included observations: 120

Variable Coefficient Std. Error t-Statistic Prob.
PRIMARY 0.456475 0.001929 236.6642 0.0000
R-squared -0.066931 Mean dependent var 43.22833
Adjusted R-squared -0.066931 S.D. dependent var 1.936999
S.E. of regression 2.000772 Akaike info criterion 4.233241
Sum squared resid 476.3674 Schwarz criterion 4.256471
Log likelihood -252.9945 Hannan-Quinn criter. 4.242675
Durbin-Watson stat 0.083908

H14: Employment level is affected by secondary  school education level and employment level. One
education level. unit increase in secondary school education level

increases employment level 0,68 unit.
According to the applied regression analysis, ploym v “

there is a positive relationship between secondary
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Table 13. Regression Analysis Regarding Education Levels (Secondary)

Dependent Variable: EMPLOYMENT
Method: Least Squares

Date: 02/10/16 Time: 23:36

Sample: 1 120

Included observations: 120

Variable Coefficient Std. Error t-Statistic Prob.
SECONDARY 0.681018 0.004419 154.1191 0.0000
R-squared -1.508651 Mean dependent var 43.22833
Adjusted R-squared -1.508651 S.D. dependent var 1.936999
S.E. of regression 3.067958 Akaike info criterion 5.088200
Sum squared resid 1120.072 Schwarz criterion 5.111429
Log likelihood -304.2920 Hannan-Quinn criter. 5.097633
Durbin-Watson stat 0.080319

H15: Employment level is affected by higher level and employment level. One unit increase
education level. in higher education level increases employment

level 1,43 unit.
According to the applied regression analysis, there Ve o

is a positive relationship between higher education
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Table 14. Regression Analysis Regarding Education Levels (Higher)

Dependent Variable: EMPLOYMENT
Method: Least Squares

Date: 02/10/16 Time: 23:37

Sample: 1 120

Included observations: 120

Variable Coefficient Std. Error t-Statistic Prob.

HIGHER 1.435613 0.032425 44.27532 0.0000
R-squared -27.800865 Mean dependent var 43.22833
Adjusted R-squared -27.800865 S.D. dependent var 1.936999
S.E. of regression 10.39518 Akaike info criterion 7.528860
Sum squared resid 12859.12 Schwarz criterion 7.552089
Log likelihood -450.7316 Hannan-Quinn criter. 7.538294
Durbin-Watson stat 0.016209

CONCLUSION and ASSESSMENT

The following results were acquired after exami-

ning 2005-2015 data:

e Primary school series’ Skewness value was
found as 0,31 > 0,03 and Kurtosis value was
found as 1,45>2,96. Therefore, it was deter-
mined that primary school series did not have

a normal distribution.

Secondary school series’ Skewness value was
found as 0,56 > 0,03 and Kurtosis value was
found as 2,20>2,96. Therefore, it was determi-
ned that secondary school series did not have

a normal distribution.

Higher Education series’ Skewness value was
found as 0,01 > 0,03 and Kurtosis value was
found as 1,49>2,96. Therefore, it was determi-
ned that higher education series did not have

a normal distribution.
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When the graphics regarding education data are
observed, it can be seen that primary education
level remains the same by years and even it
regresses for some extent; however secondary
and higher education levels gradually show

increase.

When the employment data of 2005-2015 is
examined, it can be said that employment level
gradually increases even though this increase
does not occur so rapidly; however it starts to

regress for the last five years.

Employment series does not include structural
fraction. Thus, it can be used in the future

analyses.

Primary school education series does not inc-
lude structural fraction. Thus, it can be used
in the future analyses.

Secondary school education series does not
include structural fraction. Thus, it can be used

in the future analyses.

Higher education series does not include
structural fraction. Thus, it can be used in the

future analyses.

Primary school education series does not inc-
lude structural unit root. Thus, it can be used

in the future analyses.

Secondary school education series does not
include structural unit root. Thus, it can be
used in the future analyses.

Higher education series does not include
structural unit root. Thus, it can be used in the
future analyses.

There is a median level relationship between
employment and primary, secondary and higher
education levels for the period of 2005 —2015.

It was determined that primary school education
level is the granger cause of employment level.

It was determined that secondary school education
level is the granger cause of employment level.

It was determined that higher education level
is the granger cause of employment level.

It was determined that when primary, secondary
and higher education levels were examined
separately, each variable was integrated with
employment levels.

There is a positive relationship between primary
school education level and employment level.
One unit increase in primary education level
increases employment level 0,45 unit.

One unit increase in secondary school education
level increases employment level 0,68 unit.

One unit increase in higher education level
increases employment level 1,43 unit.
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The relationship between education and employ-
ment was examined within the framework of the
study and it was determined that increase in higher
education level increased employment level. It can
be said that planning and applying an education
system in a way that will meet expectations and
needs of labor market and participation of human
resources in labor force by receiving the necessary
education and skills will have positive effect on
employment.
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ISTIHDAM VE EGITiM ARASINDAKI ILISKININ FARKLI EKONOMETRIK
YONTEMLER iLE ANALIZ EDILMESI

Oz: Anlam ve 6nem: Tiirkiye’de istihdam-egitim konusu iizerinde durulmas: gereken 6nemli
konulardan biridir. Issizlikle miicadele ve istihdamin arttirilmasi noktasinda egitim-istihdam
iliskisi 6nem kazanmaktadir. Sanayide ara eleman ihtiyaci daha diisiik egitim seviyesine sahip
bireylerce karsilanmakta ancak bu elemanlarin da kendini bilgi ve teknolojik ilerlemeler
dogrultusunda gelistirmesi ve nitelik kazanmasi 6nem arz etmektedir. Sanayi-liniversite isbirligi
cercevesinde de isgiicli piyasasinin gerektirdigi kalifiye elemanlarin yetistirilmesi dogru ve
nitelikli bir egitim uygulamasiyla gerceklestirilebilir. Yiiksekogrenim seviyesinde isgiiciine
katilim daha ¢ok hizmet sektdriinde idari ve yonetim alanlarinda olabilmektedir. Bu konuda
da verilen egitimin isgiicii piyasasinin taleplerini karsilayacak bi¢cimde nitelikli ve donanimli
olmas1 gerekmektedir. Bubaglamda egitim ile istihdam arasinda iligkinin incelenerek, isgiiciiniin
arz ve talepleri dogrultusunda gerekli nitelik ve donanim unsurlarinin belirlenerek egitimde
yapisal anlamda gerekli degisimlerin gerceklestirilerek alinmasi gereken onlemlerin alinmasi
istihdam1 artirmakla kalmayip isgiicli piyasasindaki verimliligi ve etkinligi de beraberinde
artiracak ve piyasadaki rekabet ustiinliigiinii saglayacaktir. Amag: Bu arastirma 2005-2015
arasindaki donem istihdam ve egitim arasindaki iligkilerin ekonometrik yontemler kullanilarak
incelenmesi amaciyla gerceklestirilmistir. Sinirliklar: Yapilan bu arastirmada degiskenler 2005-
2015 arasindaki donem igin aylik olarak belirlenmistir. Yontem: Bu arastirmadan elde edilen
veriler E-Views 8.0 programi ile analiz edilmistir. Arastirma siirecinde, tanimlayic istatistikler,
histogram analizi, grafik analizi, Chow Breakpoint testi, Birim kok testi, Korelasyon analizi,
Granger nedensellik, Co-Integration testleri uygulanmistir. Bulgular: Egitim verileri ile ilgili
grafiklere bakildiginda ilkogretim egitim seviyesinin yillar bazinda ayni kaldigi hatta bir miktar
gerileme kaydettigi goriilebilirken ortadgretim ve yiiksekdgretim seviyelerinin giderek arttigi
goriilebilmektedir. 2005-2015 aras1 istihdam verileri incelendiginde istihdam diizeyinin hizi
yiiksek olmasa bile giderek yiikseldigi ancak son bes yilda gerileme kaydetmeye basladig:
goriilebilmektedir. Yapilan Chow breakpoint testine gore; Istihdam serisi yapisal kirilma
icermemektedir. Ilkokul, Ortaokul ve yiiksekokul egitim serisi yapisal kirilma icermemektedir.
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Yapilan birim kok analizinde ilkokul, Ortaokul ve Yiiksekokul egitim serisi yapisal birim
kok icermemektedir. Birim kok igeren seriler regresyon analizinde anlamsiz sonuglar vererek
hatali yorumlara neden oldugundan serilerin birim kdk icermemesi yapilan analiz i¢in ¢ok
onemlidir. Calismada bu dogrultuda bulgular elde edilmistir. 2005 — 2015 arasindaki donemde
istihdam ile ilkdgretim, ortadgretim ve yiiksek 0gretim seviyeleri arasinda orta diizeyli iliski
bulunmaktadir. Iki degisken arasindaki neden-sonug iliskisini belirleyen Granger nedensellik
testine gore ilkokul, ortaokul ve yiiksekokul egitim diizeyinin istihdam diizeyinin granger
nedeni oldugu belirlenmistir. Degiskenlerin uzun dénem iligkisini yansitarak, sahte regresyon
problemini ortadan kaldiran Johansen Co-integration testine gore; ilkokul, ortaokul ve
yiiksekokul egitim diizeyleri teker teker incenlendiginde her bir degiskenin Prob degerinin
0,05’ten ufak oldugu dolayisiyla bu degiskenlerin istihdam diizeyleri ile entegre olduklari
belirlenmistir. Regresyon analizi ile de ilkogretim, ortaokul ve yiiksekokul egitim diizeylerinin
istihdam diizeyleri ile nasil iligkili oldugu belirlenmistir. Yapilan regresyon analizine gore;
ilkokul, ortaokul ve yiiksekokul egitim diizeyi ile istihdam diizeyi arasinda pozitif iliski
bulunmaktadir. {lkdgretim egitim diizeyindeki bir birimlik artis istihdam diizeyini 0,45 birim,
ortaokul egitim diizeyindeki bir birimlik artig istihdam diizeyini 0,68 birim ve yiiksekokul
egitim diizeyindeki bir birimlik artis istihdam diizeyini 1,43 birim artirmaktadir. Sonug: Yapilan
analizler sonucunda egitim diizeyleri ile istihdam arasindaki iligki tespit edilmeye ¢alisilmistir.
Calisma sonunda, ilkdgretim egitim seviyesinin yillar bazinda ayni kaldigi hatta bir miktar
gerileme kaydettigi ortadgretim ve yiiksekogretim seviyelerinin giderek arttigi, 2005-2015 arast
istihdam diizeyinin ise yiikseldigi ancak son bes yilda gerileme kaydetmeye basladigi tespit
edilmigtir. 2005 — 2015 arasindaki donemde istihdam ile ilkogretim, ortadgretim ve yliksek
ogretim seviyeleri arasinda orta diizeyli iliski bulundugu, ilkokul, ortaokul ve yiiksekokul
egitim diizeyinin istihdam diizeyinin granger nedeni oldugu, ilkokul, ortaokul ve yiiksekokul
egitim diizeylerinin istihdam diizeyleri ile entegre olduklari, ilkokul, ortaokul ve yiiksekokul
egitim diizeyi ile istihdam diizeyi arasinda pozitif iliski bulundugu sonucuna ulasilmistir.

Anahtar Kelimeler: Egitim, I§tihdam, Isgiicii, Meslek
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INTRODUCTION

In the management of sports, provincial directors
of youth and sports are of greater importance.
Because the full development of sports, in order
to achieve goals, depends on the existence of
well structured organization as well as on tal-
ented and practical sport managers who can
employ scientific and objective methods to solve
the existing problems (Germi and Sunay, 2006:3).
One of the foremost responsibilities of a man-
ager is to achieve individuals’ goals together and
add value to individuals in an organization (Kara-
kose, 2013:8). Moreover, a good management
means to get individuals to a state to achieve, to
make strengths more visible and to passivate
weaknesses (Drucker, 1994:26). Job performance,
increase in quality and efficiency of a provincial
director, who is responsible for well-functioning
of local organization to achieve national sport
goals,rely on psychological and physical well-
being in addition to many other qualities (Kogak,
2009:65-83). Professionals may give different
reactions to distress in the work environment.
These reactions may be displayed as tiredness,
stress and burnout; while tiredness and stress can
be seen in any occupation, burnout is a significant
health problem for occupational groups having
an unavoidable nature to communicate with
people. In this context, disappointment and feel-
ing of tiredness caused by the individual’s failure
to reach set targetsrefer to “burnout syndrome”

(Terzi and Saglam, 2008:1).Burnout syndrome
is a decreasing effect on human resources (Maslach
et al, 2004:397-422). According to some writers,
burnout appears as a result of failure in stress
management and stress which create psycho-
logical problems unless they cannot be elimi-
nated (Ar andBal, 2008:132). In other words,
burnout is an occupational disease which affects
the individual as well as people served, people
around, organizations worked in and conse-
quently society (Stiren, 2015:52).

Firstly defined by Freudenberger (1974), burnout
notion has been defined as failure, exhaustion,
loss of power and energy, a state of burnout re-
sulted by unreplied demands on individuals’ in-
ternal sources (Tatlic1 and Kirimlioglu, 2008:35).
In the identification of burnout syndrome, Pines
and Aronson (1988) remarked a series of symp-
toms such as “physical burnout, state of hopeless-
ness and despair, disappointment, negative per-
sonality development and negative feeling against
work, co-workers and life in general (Seferoglu
et al,2014:348-364).According to Dolan, burnout
“drains energy that personal resources come to
an end and constant hopelessness and despair
take the place of daily events” (Aksu and Baysal,
2005:9).Increased burnout seriously prevents
individuals from adapting to social circumstanc-
es. Maslach (1976) also states that employees
lose interest in their jobs and co-workers and may
develop hostile feelings against them. On the
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other hand, Mattingly (1977) defines burnout as
a series of symptoms, behaviors and attitudes

which are unique to an individual (Seferoglu et
al, 2014:348-364).

According to Maslach, burnout has three dimen-
sions such as being emotionally burnout, deper-
sonalization and feeling of reduced personal
accomplishment. Burnout is caused by numerous
and complex reasons. The factors, concerning
burnout, can be defined in two categories. De-
mographic properties and a personality structure
of a high-performing individual without any
boundaries are studied in the first category,
typical distress sources such as role conflict in
organizational stress literature, role ambiguity,
work overload and intense and frequent inter-
personal relations are studied in the second
category (Yildirim and Tasmektepligil, 2011:131-
140).In the light of studies, it can be pointed out
that professional burnout decreases work perfor-
mance and efficiency, weakens organizational
commitment and causes loss of labor(Kavgaci
et al, 2012:9).

Burnout which can be termed as “individual’s
psychological and physical energy drain” results
from long term effects of either occupational or
organizational distress sources. In this case, it
is an important factor that elimination of distress
reasons cannot be achieved through individual’s
sources. The primary element, which distin-

guishes distress sources resulting in burnout from
others, is that it is a result of individual’s interac-
tion within the work environment. Employees
with burnout feeling are not able to perform the
requirements of the job and position. Burnout is
also a state which creates negative impacts on
organizations as well as on individuals (Aktar,
2015:355-373).This can be explained through
personalities since individuals with certain traits
are more apt to burnout whereas others are
stronger (Salami, 2011:7).In the dimensional
models, Cloninger’s “Psychobiological Personal-
ity Model” and Costa and McCrae’s “Five Fac-
tor Personality Model” are the two basic theories
in explaining personalities. Five Factor Personal-
ity Theory relies on the main assumption that
individual differences shown by people will be
coded in all world languages, reflected as words
in spoken language and categorization that can
cover individual’s personality will be possible
through these words (Basim et al, 2009:901-910).
Recently, Five Factor Personality Model is fre-
quently embraced as a higher level factor to
understand other personality notions. According
to the model, five essential personality traits are
as follows: 1. Extroversion, 2. Agreeability, 3.
Responsibility, 4. Openness to Experience and
5.Neuroticism (Emotional stability/instability).
(Tathlioglu, 2014:939-971).
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Big Five Factor Theory:

Extroversion: Extrovert people are described to
be positive, energetic, cheerful and caring for
others whereas introvert are closed, hermit and
distanced (Bono et al, 2002:1311-1344).

Emotional Stability (Neuroticism): The indi-
vidual’s level of self-confidence, state of being
short-tempered, optimistic or pessimistic, timid,
emotional and anxious can be defined within this
dimension. Many researchers allege that indi-
viduals with administrative roles should carry
positive qualities in the dimension of emotional
stability (Tatlilioglu, 2014:939-971).

Agreeability:Individuals with high level of
agreeability are described as being reliable, ac-
commodating, direct and modest (Bono et al,
2004:901-904). On the contrary, individuals with
low levels of agreeability are associated with
personality traits such as hostile, competitive,
unreliable, obstinate, impolite and skeptical(Grazianove
et al, 1996:820-835).

Responsibility: Responsibility trait refers to a
personality dimension which consists of servil-
ity, tidiness, self-discipline and success orientation.
Individuals with high level of responsibility are
disciplined, careful and success oriented, where-
as individuals with low level of responsibility
are careless, untidy and unsuccessful (Costa and
McCrae, 1995:21-50).

Openness:This dimension embarks traits such
as being well-educated and curious. They are
sociable and are adaptable. These individuals,
both in administrative or lower positions, can
easily adapt and focus on solving the problems
instead of creating them. They are transparent
and share what they do (Soysal,2008:4-19).

The individual’s personality is a significant vari-
able in burnout(Ding,2008:9). The individual’s
personality traits can affect the choice of profes-
sion. Some individuals may choose professions
with less distress sources whereas others choose
the opposite. Numerous researches display that
personality affects perception of profession and
emotional reactions. Individuals’ needs, skills,
demands and personality patterns, demands or
limitations of workplace create work stress
(Akgamete et al, 2002:2).The reason personality
plays an important role in terms of burnoutis that
it can be a mechanism to cope and a source which
enable the individual to obtain new sources or
stop abnormal behaviors. Desired personality
traits are extroversion, responsibility, agreeabil-
ity, openness and emotional stability. The major
reason of this is that individuals with desired
personality traits have lower levels of stress.
Secondly, desired personality traits are the
sources to decrease the level of stress and third-
ly, burnout is a deviation related to personality.
Abnormal behavior is not in harmony with desired
personality traits (Kutanis and Tung,2010:59-74).
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Personality affects workplace perception, thus
workplace-individual conflict creates stress reac-
tions. Because individuals’ skills and perfor-
mances are incompatible with expectations and
preferences (Noroozi et al, 2014:2203-2214).
Personality traits have remarkable influences on
individual’s burnout experiences. Researches
clearly demonstrate that the individual’s person-
ality traits have an impact on work perception
and emotional reactions in relation with this
(Akcamete et al, 2002:9).Additionally, the type
of personality displays output of mental skills
and is a significant element in explaining human
behaviors (Noroozi et al,2014:2203-2214).In this
context, if the individual’s personality and profes-
sion are compatible, success will increase,
whereas incompatibility will result in decreased
success. This has aroused interest with John
Holland’s Theory of Personality-Job Fit. In his
theory, Holland (1959) studied six personality
traits - realist, researcher, sociable, conventional,
entrepreneur and artist - and a number of char-
acteristics which make these types compatible
with their professions and compatible professions
(Kutanis and Tung, 2010:59-74).

Burnout of Provincial Directors of Youth and
Sports Services can prevent achieving the goals
of the organization in addition to negatively af-
fecting administrators’ studies. It seems to be
significant to determine the level of burnout of
provincial directors to prevent administrator

burnout. In general, burnout is foreseen as a
reaction against stress (Cherniss, 1980:37). On
the other hand, it is also expressed that the indi-
vidual’s reaction against surrounding difficulties
and challenges may be a function of personality,
character, perceptions and context made up by
distress sources (Ghorpade et al, 2007:240-256).
In this case, it will not be incorrect to express
that other reasons such as personality may play
arole in burnout(Biihler and Land, 2004:35-42).
Based on the importance and contributions, to
determine personality traits and to reveal their
effects on the level of burnout of provincial di-
rectors are the main concerns of this study.

3.METHOD

In this section, the research model, universe and
sampling, data collection tools, collection and
analysis of data have been discussed.

3.1. Research Model

As the relationship between level of burnout and
personality traits of Provincial Directors of Youth
and Sport is studied, this study is a sample of
relational screening model among general screen-
ing models. Relational screening models, also
termed as correlational, are studies in which the
relationship between two or more variables is
investigated without any intervention to any of
the variables.
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3.2. Universe

The research universe consists of 81 Provincial
Directors of Youth and Sport Services who hold
office in 81 cities of Turkey in 2015. The universe
is contacted in the scope of this study. In other
words, opinions of all provincial directors in
Turkey in 2015 are included in the study. All the
participants are men.

3.3. Data Collection Tools

Data is collected through “Maslach Burnout
Inventory” and “Five Factor Personality Scale”.

The Maslach Burnout Inventory

In order to determine Youth and Sport Services
Provincial Directors’ level of psychological
burnout, depersonalization and how they evalu-
ate their success in the work environment, the

Maslach Burnout Inventory, developed by Pines
and Aronson (1988) and adapted to Turkish by
Ergin (1992) and Capri (2006) has been used.
For the structural validity, principal components
factor analysis has been made in relation with
the replies of 876 employees given to scale items
which consequently verified three factor structure
given in the original scale. Sub dimensionsof the
scale are psychological burnout, depersonalization
and personal achievement. In order to determine
confidence coefficient, internal consistency coef-
ficient is calculated as Cronbach alpha 0.93.

In this study, to verify the reliability of the replies
of Provincial Directors of Youth and Sport Ser-
vices to burnout scale items, Cronbach alpha

coefficient is calculated and results are given in
Table 1.

Table 1. Cronbach Alpha Values Relating to Sub Dimensions of the Maslach
Burnout Inventory

Dimensions Item Nr. Cronbach Alpha
Coefficient

Psychological Burnout 9 0.815

Depersonalization S 0.611

Low Self-accomplishment 8 0.802

Accordingly, provincial directors’ replies to the
Maslach Burnout Scale are observed to be
highly reliable in terms of sub dimensions. The

items in the Maslach Burnout Inventory are
scored in the range of 0-4.
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Table 2. Scoring Related to Sub Dimensions of the Maslach Burnout Inventory

Dimensions Items High Mid Low
Psychological Burnout 1,2,3,6,8,13,14,16,20 27 & over 17-26 0-16
Depersonalization 5,10,11,15,22 13 & over 7-12 0-6
Self-accomplishment 4,79,12,17,18,19,21 0-31 32-38 39 & over

Five Factor Personality Scale

In this study, the Five Factor Personality Scale,
developed by John, Donahue and Kentle (1991)
and adapted into Turkish by Stimer and Siimer
(2005) has been used. In the adaptation into
Turkish, the original is preserved as a scale with
a five factor structure. During the adaptation
process, reliability coefficient Cronbach Alpha
is respectively calculated to be 0.79; 0.77; 0.76;
0.70; 0.78. In another study conducted by Basim,
Cetin ve Tabak (2009), to determine the struc-
tural validity of the scale, confirmatory factor

analysis is calculated in relation with the replies
of 302 students of 3 foundation universities in
Ankara to five factor personality inventory. Re-
sult is found to be X*/sd=2.39; RMSEA= 0.059,
CFI =0.82.1t is observed that item-data compat-
ibility is generally provided.

Within the scope of this study, to verify the reli-
ability of the replies of Provincial Directors of
Youth and Sport Services to personality scale,
Cronbach alpha coefficient is calculated and the
results are given in the following table.

Table 3.Cronbach Alpha Values Related to Sub Dimensions of Five Factor Personality Scale

Dimension Item Nr Cronbach Alpha
Coefficient
Extroversion 8 0.702
Neuroticism 8 0.639
Responsibility 9 0.846
Agreeability 9 0.830
Openness 10 0.846

Accordingly, provincial directors’ replies to Five
Factor Personality Scale are observed to be

highly reliable in terms of dimensions (Kalayci,
2009).
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Five Factor Personality Scale consists of five
items being extroversion, neuroticism, responsi-
bility, agreeability and openness. Extroversion
and neuroticism consist of 8, responsibility and

agreeability 9 and openness 10 items. Scoring
of Scale Sub dimensions are given in Table 4
below.

Table 4. Scoring Related to Sub Dimensions of Five Factor Personality Scale

Dimension Items Min Max AchievableAverage
Achievable Achievable Score
Score Score
Extroversion 1,6%,11,16,21%,26,31*,36 8x1=8 8x5=40 8x3=24
Neuroticism 4,9%,14,19,24%,29,34%* 39 8x1=8 8x5=40 8x3=24
Responsibility 3,8%,13,18%,23%28,33,38,43* 9x1=9 9x5=45 9x3=27
Agreeability 2% 7,12%,17,22,27*,32,37*,42 9x1=9 9x5=45 9x3=27
Openness 5,10,15,20,25,30,35%,40,41*,44 10x1=10 10x5=50 10x3=30
*reverse coded negative items FINDINGS

3.4. Data Analysis

During the data analysis, firstly descriptive sta-
tistics including minimum, maximum, average
and standard deviation are calculated. Pearson
Product-Moment Correlation Coefficient is cal-
culated to determine the relationship between the
level of burnout and personal traits of provincial
directors. The results are interpreted in the fol-
lowing tables.

1. What is the level of burnout syndrome of
Provincial Directors of Youth and Sport Ser-

vice?

Descriptive statistics have been calculated in
relation with the replies given by Provincial
Directors of Youth and Sport to scale items to
determine the level of burnout syndrome. Results
are given in the table below.
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Table 5. Descriptive Statistics Related to the Level of Burnout Syndrome of Provincial Direc-

tors of Youth and Sport Services

Scale Dimension N Minimum Maximum X SS

Psychological Burnout 81 0.00 20.00 942 561
Depersonalization 81 0.00 12.00 479  2.96
Self-accomplishment 81 11.00 32.00 23.21 4.85

Given the information in Table 5, 0.00 is observed
to be the minimum level score while 20.00 is the
maximum for Provincial Directors of Youth and
Sport Services. Psychological burnout items
reveal an average score of 9.42. In other words,
the level of burnout syndrome is low for Provin-
cial Directors of Youth and Sport Services. 0.00
is observed to be the minimum level score while
12.00 is the maximum for Provincial Directors
of Youth and Sport Services in Turkey in terms
of depersonalization. Depersonalization items
reveal an average score of 4.79. In other words,

the level of depersonalization of provincial direc-
tors is low. Self-accomplishment is seen to be
32.00 at maximum and 11.00 at minimum.
Calculated average score is found to be 23.21.
In other words, Provincial Directors of Youth
and Sport Services are found to be highly suc-
cessful.

Moreover, the replies given by Provincial Direc-
tors of Youth and Sport Services to scale items
are separately studied. Descriptive statistics are
shown in Table 6 below.
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Table 6. Descriptive Statistics Calculated in Relation With Items of Psychological Burnout of
Provincial Directors of Youth and Sport Services

Items b SS
1. 1 feel a dislike against my profession. 0.86 0.90
2. I feel psychologically exhausted after work. 0.95 0.92
3. I feel that I cannot stand this job one more day in the mornings. 0.54 0.73
6. It is really backbreaking to deal with people whole day. 1.37 0.99
8. I feel really sick of performing my job. 0.72 0.85
13. I feel that my job limits me. 1.12 0.91
14. 1 feel that I work too much. 1.98 1.18
16. Directly working with people creates stress for me. 1.11 1.00
20. I feel that I have come to an end. 0.77 1.24

In line with the information given in Table 6, it  the least agreement on “I feel that I cannot stand
is seen that Provincial Directors of Youth and this job one more day in the mornings. ”Descrip-
Sport Services have given “never” and “rarely”  tive statistics calculated for depersonalization of
answers to psychological burnout items. Provin- ~ Provincial Directors of Youth and Sport Ser-
cial directors have mostly agreed with “I feel = vices are given in Table 7 below.

that [ work too much.” (X=1,98+1,18); and have

Table 7. Descriptive Statistics Ccalculated for Depersonalization of Provincial Directors of
Youth and Sport Services

Items X SS
5. Irealize that I treat some people I meet as a part of my job as if they were not human 0.51 0.84
beings.

10. I have become tougher against people since I started this job. 1.02 1.00
11. 1 fear that this job will make me more rigid in time. 1.16 1.10
15. I do not care about the people I meet as a part of my job. 0.78 1.12
22. 1 feel that people I meet as a part of my job behave as if | had created some problems. 1.32 1.15
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In line with the information given in Table 6, it
is seen that Provincial Directors of Youth and
Sport Services have given “never” and “rarely”
answers to depersonalization items. Within the
personalization sub dimension, provincial direc-
tors mostly agree with “I feel that people I meet
as a part of my job behave as if I had created

some problems.” (X=1,32+1,15); and have the
least agreement on “I realize thatl treat some
people I meet as a part of my job as if they were
not human beings.” (X=0,51+0,84).Descriptive
statistics calculated in relation with the replies
of provincial directors to self-accomplishment
sub dimension are shown in Table 8 below.

Table 8. Descriptive Statistics Calculate

in Rrelation With the Replies of Provincial Directors to Self-Accomplishment Sub

Dimension
Items X SS
4. I instantly understand what people — I meet as a part of my job —think. 2,65 0,95
7.1 find the most appropriate solution to people’s problems. 3,15 0,76
9.1 feel that I contribute to people’s lives thanks to my job. 2,89 1,06
12. I am strong enough to make a lot of things. 3,09 0,84
17. I create a comfortable atmosphere with the people I meet as a part of my job. 2,93 0,92
18. I feel refreshed after a close study with people. 2,78 0,99
19. I have obtained many remarkable achievements in this job. 2,91 0,92
21. I display a calm attitude against the psychological problems in my job. 2,81 1,01

In line with the information given in Table 8, it
is seen that Provincial Directors of Youth and
Sport Services have given “mostly”” and “always”
answers to self-accomplishment items. Provincial
directors mostly agree with “I find the most ap-
propriate solution to people’s problems.” (X=3,15+0,76);
and have the least agreement on “I instantly
understand what people — I meet as a part of my
job — think.” (X=2,65+0,95.

2. What are the personality traits of Provincial
Directors of Youth and Sport Services?

The Five Factor Personality Scale has been used
to determine the personality traits of Provincial
Directors of Youth and Sport Services in all cit-
ies of Turkey. Descriptive statistics calculated in
line with the replies given to the personality scale
items are given in Table 9.
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Table 9. Descriptive Statistics Calculated in Line With the Replies Given to the Personality
Scale Items

Scale Dimensions N Min Max X SS
Extroversion 81 9.00 37.00 28.09 5.92
Neuroticism 81 14.00 35.00 22.43 3.89
Responsibility 81 9.00 44.00 33.51 7.62
Agreeability 81 10.00 44.00 32.96 7.89
Openness 81 10.00 48.00 36.62 7.78

Given the information in Table 9, it is found that
least extroversion score is 9.00 while maximum
is 37 with an average value of 28.09. In other
words, provincial directors generally perceive
themselves extrovert. Neuroticism among the
provincial directors is observed to be 14.00 at
the minimum and 35.00 at the maximum. Aver-
age score on neuroticism is 22.43. Provincial
Directors of Youth and Sport Services find

themselves below the

average level of neuroticism. Responsibility
scores of provincial directors follow with 9.00
at minimum and 44.00 at maximum with an
average value of 33.51. In other words, provin-
cial directors are found to have a high level of
responsibility trait. Table 9 also shows that agree-
ability of provincial directors’ range between
10.00 and 44. Average value is observed to be
32.96. Agreeability traits of Provincial Directors

of Youth and Sport Services are generally found
to be high.

Openness trait score of Provincial Directors of
Youth and Sport Services have a minimum of
10.00 and a maximum value of 48.00. The replies
given to this item reveal an average value of
32.62. Provincial directors are also observed to
have a high level of openness trait.

3. What is the level of the relationship between
personality traits and burnout syndrome of
Provincial Directors of Youth and Sport Ser-

vices?

Table 10 shows the results which are calculated
by using Pearson coefficient of correlation to
determine the relationship between the personal-
ity traits and burnout syndrome of Provincial
Directors of Youth and Sport Services. Relation-
ships between variables firstly evaluated within
the sub dimensions of the scale.
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The Relationships within the sub dimensions
of provincial directors

As shown in Table 10, there is a positive and
mid level relationship between provincial direc-
tors’ level of psychological burnout and deper-
sonalization (r:0.688; p<0.05). In other words,
the increased level of psychological burnout leads
to the increased level of depersonalization.
Negative and mid level relationships are found
between self-accomplishment and psychological
burnout (r: -0.512; p<0.05) and level of deper-
sonalization of provincial directors (1:-0.450;
p<0.05). In other words, as provincial directors’
achievements display increase, psychological
burnout and depersonalization levels decrease.

The Relationships within the personality scale
of provincial directors

According to the table, there are negative and
mid level relationships between provincial direc-
tors’ neurotic personality traits and extroversion
(r:-0.473; p<0.05), responsibility (1:-0.423; p<0.05),
agreeability (1:-0.463; p<0.05) and openness (:-
0.386; p<0.05). As provincial directors’ neuroti-
cism increases, the level of traits such as extro-
version, responsibility, agreeability and modesty
decreases. There is a positive and high level
relationship between extroversion personality
traits and responsibility (1:0.827; p<0.05), agree-
ability (r:0.805; p<0.05) and openness (1:0.835;
p<0.05). It can also be said that as the level of

extroversion increase, the level of responsibility,
agreeability and openness traits tend to increase.
Likewise, there is a positive and high level rela-
tionship between provincial directors’ responsibil-
ity traits and agreeability (1:0.805; p<0.05) and
openness (1:0.813; p<0.05). At the same time, a
positive and high level relationship is found
between agreeability and openness personality
traits (1:0,794; p<0,05). Thus, agreeability and
openness personality traits increase when the
level of responsibility traits of provincial directors
increases. It is also found out that provincial
directors who have agreeability personal traits
have openness traits as well.

The Relationship between provincial directors’
personality traits and burnout syndrome

There has not been any meaningful relationship
found between provincial directors’ level of
psychological burnout and extrovert, neurotic,
responsibility, agreeability and openness person-
ality traits of Provincial Directors of Youth and
Sport Services (p<0.05). In a similar manner, no
meaningful relationship is found between the
level of depersonalization and extrovert, neu-
rotic, responsibility, agreeability and openness
personality traits of provincial directors (p<0.05).
Moreover, self-accomplishment of provincial
directors does not display any meaningful rela-
tionship between neurotic, responsibility, agree-
ability and openness personality traits (p<0.05),
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whereas there is a positive yet low level of rela-

tionship between extrovert personality traits
(r:0.298;p<0.05).

Table 10. The Relationship Between Provincial Directors Personality Traits and Burnout

Syndrome of Provincial Directors of Youth and Sport Services

Dimensions/Values Sensibility Depersonal- Self-accom- Extro- Neuroti- Respon-  Agree- Openness
iza-tion plishment version cism sibility ability

R 1 688" 5127 -143 138 -165 -.199 -169
Sensibility P 1000 .000 204 221 142 075 133

N 81 81 81 81 81 81 81 81

R 688" 1 -450" -.036 173 -.063 172 -.007
ng:ermaliza' p 000 000 749 123 574 124 952

N 81 81 81 81 81 81 81 81

R -5127 -450" 1 298" -147 184 206 201
ls:elfl':‘“"mp“s"' p 000 .000 007 191 099 066 071

N 81 81 81 81 81 81 81 81

R -143 -.036 298" 1 473" 827" 805" 835"
Extroversion P 204 749 007 1000 1000 1000 1000

N 81 81 81 81 81 81 81 81

R 138 173 -147 -473" 1 423 463" -386"
Neuroticism P 221 123 191 1000 1000 1000 1000

N 81 81 81 81 81 81 81 81

R -165 -063 184 827" -4237 1 805" 813"
Responsibility P 142 574 099 1000 1000 1000 1000

N 81 81 81 81 81 81 81 81

R -.199 172 206 805" -463" 805" 1 794"
Agreeability P 075 124 066 1000 1000 1000 1000

N 81 81 81 81 81 81 81 81

R -169 -007 201 8357 -386" 813" 794" 1
Openness P 133 952 071 .000 .000 .000 .000

N 81 81 81 81 81 81 81 81

CONCLUSION “Neuroticism” and “Openness’” have been analyzed

In this study, personality traits in terms of “Ex-

troversion”, “Agreeability”, “Responsibility”,

by using the Five Factor Personality Model.

Burnout syndrome is evaluated in terms of “Psy-

chological Burnout”, “Depersonalization” and
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“Self-accomplishment” sub dimensions by using
the Maslach Burnout Model.

As aresult, provincial directors are found to have
a low level of burnout and depersonalization with
a high level of self-accomplishment(Table 5).
Burnout is a professional danger which nega-
tively affects individuals, people around, orga-
nizations worked in and consecutively the soci-
ety (Stiren, 2015:128). As demonstrated in the
study, low level of burnout syndrome of provin-
cial directors is a positive finding in terms of
organizational processes. Being one of the dimen-
sions of burnout reactions, psychological burnout
causes problems in organizational behavior
through exhaustion of individuals’ emotional
resources and diminishing energy while deper-
sonalization through weakness, inertia, loss of
self-confidence and excitement and passion for
work (Cetin and Hazir, 2012:65-77).

Upon the analysis of related literature, in a study
conducted by Kaptanlgil and Erenler (2014:55-
82), the subscale of psychological burnout aver-
age score 1s found to be 23.4, downward ten-
dency in the subscale of self-accomplishment
average score 27.96 and depersonalization subscale
average score 9.33. In the study of Demirtas and
Caglan (2012:1-22), psychological burnout,
depersonalization and self-accomplishment scores
of school principals are found to be mid level.
These results differ from our study. A research

on primary school administrators by Babaoglan,
Akbaba and Cakan (2010:355-373) which showed
“low” level burnout syndrome demonstrates a
parallel result with our study.

Given the findings of this study in detail in rela-
tion with sub dimensions of personality traits, it
has been observed that Provincial Directors of
Youth and Sport Services find themselves less
neurotic than average, more responsible and
agreeable than average, and have a high level of
openness personality trait (Table 9).

Identification of low level neuroticism is a
positive factor in the management of Youth and
Sport Services. Because neuroticism sets a mo-
tivational barrier to an individual in reaching the
targets (Barrick et al, 2001) and includes dete-
riorated professional identity, failure in problem-
solving, dependency in decision-making, inde-
cisiveness and instability of targets (Holland et
al, 1993:233-244).With a high score of 48.00 on
openness dimension and in line with the literature,
provincial directors can be defined to be creative,
analytic and open and sensitive to other opinions
(Yelboga,2006:196-2011).

When the relationship between the sub dimen-
sions of exhaustion is studied based on the data
obtained from participants, there is a negative
and mid level relationship between self-accom-
plishment and psychological burnout (r: -0.512;
p<0.05) and level of depersonalization (1:-0.450;
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p<0.05).In other words, as provincial directors’
self-accomplishment increases, psychological
burnout and depersonalization decreases (Table
10). In regard to these results, individuals with
feeling of reduced personal accomplishment have
negative emotions such as despair (Okutan,
2010:83). Within this context, we can express that
high level of emotional instability and feeling of
reduced personal accomplishment triggers each
other in this vicious circle.

This finding is also supported by other research-
es (Le Pine et al, 2004; Lingard, 2003; Francis et
al, 2004; Bakker et al, 2006; Jensen, 2007; Oku-
tan, 2010; Demirtas and Caglari, 2012).

The result of this study has shown no meaningful
relationship between depersonalization, level of
psychological burnout — which both form the
burnout scale dimensions — and extrovert, neu-
rotic, responsibility, agreeability and openness
personality traits. A mid level relationship is found
between burnout scale self-accomplishment di-
mension and personality scale extraversion dimen-
sion (1=.298), a very low relationship in the same
direction (p<0,05) between agreeability (r=.206)
and openness dimensions(r=.201), (Table 10).

As opposed to our study, some studies have found
strong connections and interactions between per-
sonality traits and burnout syndrome. For ex-
ample, correlation analysis of Siiren (2015:129)
research, when extroversion is studied, negative

and meaningful relationships were found between
extroversion and psychological burnout; extrover-
sion and depersonalization; and extroversion and
feeling of reduced self accomplishment (Stiren,
2015:130). Likewise, a negative relationship is
determined between personality traits and exhaus-
tion in the study of Storm and Rothman (2003)
on executives of a corporate pharmaceutical
company; Anvari and Ark(2011) on executives
in health sector; Bakker et al (2015) on volunteers
in non-profit organizations; Basim et al (2013)
on teachers.

Therefore, the level of exhaustion of provincial
directors can be said to be independent from
personality traits, but rather caused by environ-
mental factors.

As a result, in relation with exhaustion scale,
perception of self-accomplishment is high where-
as the level of psychological burnout and deper-
sonalization is low and openness and responsibil-
ity personality traits are dominant. Additionally,
as self-accomplishment increases, the level of
psychological burnout and depersonalization are
observed to decrease. There is a mid level rela-
tionship between the burnout scale self-accom-
plishment dimension and personality scale extro-
version dimension, but there is a very low level
relationship in the same direction between agree-
ability and openness dimension. On the other
hand, the relationship between other personality
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traits and exhaustion remains uncertain. Further
studies are necessary to reveal the effects of
various personality traits, especially burnout, on

the organizational universe.
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TUKENMISLIK VE KiSILIK ILISKiSi: GENCLIK HIZMETLERI VE SPOR iL
MUDURLERI KAPSAMINDA BiR INCELEME

Oz:Sporun yonetiminde genglik hizmetleri ve spor il miidiirlerinin énemi biiyiiktiir. Ciinkii sporun
her yoniiyle kalkimabilmesi, amaglarini1 gergeklestirebilecek seviyeye ¢ikmast, 1yi bir teskilatlanmanin
varligina bagli oldugu kadar, meselelerine bilimsel ve objektif' bir bakis acis1 getirecek pratik yonii
agir basan yetenekli spor yoneticilerinin bulunmasina da baghdir. Ulke sporunun hedeflere
ulastirilmasinda orgiitiin etkili ve verimli ¢aligmasini saglamakla gorevli kisi olan il spor yoneticisinin,
isindeki performanst, kalitesi ve verimliligin artmasi, sahip oldugu bir¢ok niteligin yaninda ruhen ve
bedenen de saglikli olmasindan gecer . Profesyonel insanlar, islerinde yasadiklar streslere gesitli
tepkiler verebilmektedir. Bu tepkiler; ise ait bikkinlik, stres ve tiikkenmisliktir .Ise iliskin bikkmlik ve
stres her meslekte goriilebilmektedir. Ancak tilkenmislik insanlarla birebir iliskinin kaginilmaz oldugu
meslek gruplart i¢in 6nemli bir saglik sorunudur. Bu baglamda kisinin kendisine biiyiik hedefler
koyup daha sonra istediklerini elde edemeyip hayal kirikligina ugrayarak yoruldugunu ve hisset-
mesi “ tiikenmislik sendromu”isaret etmektedir. Tiikenmislik duygusu insan kaynagmin etkinligini
azaltict neden olmaktadir. Baz1 yazarlara gore tiikenmiglik ; stresle etkin bir sekilde basa ¢ikmadaki
basarisizligin bir sonucu olarak ¢ikmakta ve yasanan stresin ortadan kaldirilamamasinin psikolojik
sorunlar1 olugmaktadir. Bir baska boyutuyla tiikkenmislik bireylerin kendilerini oldugu kadar, hizmet
verdigi kisileri, etrafindaki insanlarari, igerisinde caligtiklart orgiitleri ve dolayisiyla tiim toplumu
etkileyen bir mesleki hastaliktir. Genglik hizmetleri ve spor il miidiirlerinin tiikenmislik yasamast,
yoneticinin ¢alismalarim olumsuz etkiledigi gibi orgiitiin amagclarina ulasmasim da engelleyebilir. il
miidiirlerinin tiikenmislik diizeyini belirlemek, yonetici tiikenmigliginin dnlenmesi agisindan 6nem-
li gortilmektedir. Tiikenmislik genel olarak strese bir tepki olarak ongoriilmektedir. Ancak, bireyin,
cevrelerindeki zorluklara, meydan okumalara karsilik vermesinin, onun kisiliginin, yapisinin, algilarmmn
ve stresorlerin olusturdugu baglamin bir fonksiyonu olabilecegi de ifade edilmektedir. Bu durumda,
kisilik gibi diger nedenlerin de tiikkenmislik sendromunda rol oynayabilecegini sdylemek yanlis
olmayacaktir . Calismanin s6z konusu 6nem ve katkilarindan hareketle, Il miidiirlerinin kisilik &zel-
liklerinin, onlarin tiikenmislik diizeylerine etkilerini ortaya ¢ikarmak caligmanin temel amacini
olusturmaktadir.Bu ¢aligmanin amaci, Genglik ve Spor Bakanligi’nin tasra orgiit yoneticisi olan,
Genglik Hizmetleri ve Spor 11 Miidiirlerinin tiikenmislik diizeyleri belirlenerek, kisilik 6zellikleri
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arasindaki iliskiyi ortaya ¢ikarmaktir. Bu arastirmada, Genglik ve Spor Hizmetleri il Miidiirlerinin
tiikenmislik diizeyleri ile kisilik 6zellikleri arasindaki iligki incelendiginden arastirma genel tarama
modellerinden iligkisel tarama modeline 6rnektir.Korelasyonel olarak da adlandirilan iliskisel tarama
modelleri, iki ya da daha ¢ok degisken arasindaki iligkinin herhangi bir sekilde bu degiskenlere
miidahale edilmeden incelendigi arastirmalardir. Bu dogrultuda iligkisel tarama modelindeki arastirmada
veri toplama araci olarak Maslach Tiikenmislik Envanteri, ve Bes Faktor Kisilik Olgegi kullanilnustir.
2015 yihinda Tiirkiye’nin 81 ilinde Genglik ve Spor Hizmetleri Il Miidiirliigiinde gorev yapan toplam
81 Genglik ve Spor il Miidiirii olusturmaktadir. Arastirma kapsanminda evrenin tamamina ulasimistur.
Arastirmada, Bes Faktor Kisilik Olceginden faydalanarak kisilik 6zellikleri “Disadoniikliik”, “Uy-
umluluk”, “Sorumluluk”, “Nevrotiklik” ve “Agcik goriisliilik” boyutlarma gore degerlendirilmistir.
Tiikenmislik ise Maslach Tiikenmislik Envanterinden faydalanarak ““Duygusal Tiikkenme”, “Duyarsizlasma”
ve “Kisisel Basar1” alt boyutlara gore ele alinmistir. Buna gore; il miidiirlerinin duygusal
tiikenmisliklerinin ve c¢evresindekilere karsi duyarsizlasmasmin diisiik diizeyde oldugu, kisisel
basarilarmin ise yliksek oldugu tespit edilmistir. Arastirmadan elde edilen bulgular Kisilik 6zellikleri
alt boyutlarina gore detayl olarak incelendiginde ise, Genglik ve Spor Hizmetleri Miidiirliiglinde
gorev yapan il miidiirlerinin kendilerini ortalamadan daha diisiik diizeyde nevrotik olarak degerlendirdikleri,
sorumluluk kisilik 6zelligine, uyumluluk kisilik 6zelliklerine orta diizeyin iistiinde, acik gortsliiliik
kisilik 6zelliklerine de yiiksek diizeyde sahip oldugu tespit edilmistir. Katihmcilarin elden edilen
verilerden hareketle, tiikkenmislik dlceginin alt boyutlar1 arasindaki iliskiler incelendiginde; il miidiir-
lerinin, kisisel basarilar ile duygusal tiikenmislikleri (r: -0,512; p<0,05) ve duyarsizlagsma diizeyleri
(r:-0,450; p<0,05) arasinda negatif yonde ve orta diizeyde iligkiler oldugu saptanmistir. Diger bir
anlatimla spor il miidiirlerinin kigisel basarilar artis gdsterdikge duygusal tiikkenmislikleri ve duyarsizlagma
diizeylerinin azalma gosterdigi belirlenmistir. Yapilan aragtirma sonucunda; Genglik ve Spor Hizmetleri
Il Miidiirlerinin tilkenmislik 6lgegi boyutlarim olusturan, duyarsizlasma, duygusal tikkenmislik diizey-
leri ile kisilik boyutlarimi olusturan, disadoniik, nevrotik, sorumluluk, uyumluluk ve agik goriishiliik
kisilik 6zellikleri arasinda anlamli bir iliski bulunmadig belirlenmistir. Ayrica tiikenmislik dlgegi
kigisel basar1 boyutu ile kisilik 6lgegi disadoniikliik boyutunda (r=,298) orta diizeyde, uyumluluk
(r=,206) ve acik goriisliiliik boyutunda (r=,201) ise ¢ok diisiik diizeyde aym yonde bir iligki saptanmustir
(p<0,05).Sonug olarak; il midiirlerinin tiikenmislik 6lgegine iliskin olarak, kisisel basart algilarinin
yiksek seviyede, duygusal tilkenmiglik ve duyarsizlasma boyutlarmin diisiik diizeyde oldugu,
katihimcilarin agik gorisliiliikk ve sorumluluk kisilik 6zelliklerinin baskin oldugu tespit edilmistir.
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Ayrica il miidiirlerinin kisisel basarilar artis gosterdik¢e duygusal tiikenmiglikleri ve duyarsizlagma
diizeylerinin azalma gosterdigi, ve tiikenmislik 6lcegi kisisel basart boyutu ile kisilik dlgegi disadoniikliik
boyutunda orta diizeyde, uyumluluk ve agik goriisliiliikk boyutunda ise ¢ok diisiik diizeyde aym yonde
bir iligki oldugu belirlenmistir. Bunun yaninda, diger kisilik 6zellikleri ile tiikenmislik arasindaki
iliski, belirsizligini siirdiirmektedir.Cesitli kisilik 6zelliklerinin tiikenmislik basta olmak {izere orgiit-
sel yasam tizerinde etkilerini ortaya koymak tiizere ilave ¢aligmalara ihtiyag¢ vardir.

Anahtar Kelimeler: Tiikenmislik, Kisilik, Il Miidiirii, Spor, Yonetim
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LINTRODUCTION

Textile and clothing sector is among the first
manufactured products an industrializing economy
produces (Jucevicius and Rybakovas, 2010: 390).
After the industrial revolution, textile and clothing
sector has played a leading role in the economic
development of developing countries, then it has
been an pioneer industry many developing co-
untries (Altmtas and Akpolat, 2013: 35). Textile
and clothing sector is closely related both tech-
nologically and in terms of trade policy. Also
textile provide the input to the clothing sector,
creating vertical linkages between the two (Aliif-
tekin et al., 2009: 2). The textile sector is more
capital intensive than the clothing sector and
textile sector is less unskilled labour intensive
than clothing sector (Nordas, 2004: 7). Textile
and clothing sector which is shaped by labor costs
constitute an important part the developing co-
untries. As China, Bangladesh, India, Hong Kong
and Indonesia countries where the labor cost is
very low in the first place in the manufacturing
side of the industry. Textile and clothing sector
provides a great impact on the economy, in terms
of contribution to gross domestic product, emp-
loyment and foreign exchange earner. The texti-
le and clothing sectors offer a wide range of job
opportunities for the unskilled workforce in de-

veloping countries.

In this study, textile and clothing sector in India,
Pakistan and China was analyzed. Two analyzes
were performed in this study. Firstly, we measu-
red level of intra-industry trade in textile and
clothing sector through Grubel-Lloyd Index.
Secondly, we analyzed comparative advantage
of textile and clothing sector through Revealed
Comparative Advantage (RCA) by developed
Balassa (1965) at SITC Rev.3 two digit levels.
The data which is used in this study is annual
secondary data from 2000 to 2014 which are
obtained from UN COMTRADE. This study
consist of 4 sections. Section 2 presents empiri-
cal literature related with the measurement of
competitiveness and level of intra-industry trade
of the countries. Section 3 deal with methodology
and discussed the empirical findings and final
section concludes.

II. LITERATURE REVIEW

Some studies in the literature about intra-industry
trade and revealed comparative advantage can
be summarized as follows:

Cakmak (2005), examined Turkey’s comparative
advantage and international competitiveness of
textile and clothing industries. Balassa’s revealed
comparative advantage index and Volltrah’s
competitiveness index was used. Balassa’s index
showed that Turkey had a strong comparative
advantage in textiles and clothing as aggregate
commodity groups and in sub-categories of tex-
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tile and clothing. Vollrath’s index showed that
Turkey is less competitive in the world market

compared to Balassa’s indices.

Yiicel (2010), analyzed Turkish textile and clot-
hing industry’s competitiveness during the 1998-
2008 period by using Balassa’s Revealed Com-
parative Advantage Index and Vollrath’s three
measures of revealed comparative advantage.
Analysis showed that the sector had comparati-
ve advantage but this advantage was lost by
textile sector after 1998 and by clothing sector
after 2005.

Shahbaz et al., (2012), analyzed the determinants
of intra-industry trade between Pakistan and
trade patterns in the period 1980-2006 using
panel data approach. The empirical analysis in-
dicated that intra-industry trade is a negative
function of the difference in GDP per capita
between Pakistan and her trading partners. Also
findings showed that the importance of scales
economies and the variety of differentiated pro-

ducts.

Ahmad and Kalim (2013), analyzed revealed
comparative advantage of textile and clothing
sector of Pakistan at HS-2 digit level and SITC-
3 digit level. Empirical analysis showed that
Pakistan had comparative advantage in textile
sector and low comparative advantage in clothing

sector.

Altintas and Akpolat (2013), analyzed the com-
petition level with the EU (27) countries in
textile industry. Balassa, Vollrath and CEP inde-
xes was used to test the competition level of
Turkey during the 20004-2011 period. Empirical
analysis showed that Turkey had a comparative
competition advantage against the EU(27) co-
untries. Also in the 2011, the existing competi-
tion advantage reached to a highest level.

Shahab and Mahmood (2013), analyzed the
trade specialization in the leather products bet-
ween some selected Asian economies with
particular focus on Pakistan. Revealed Compa-
rative Advantage index was used for 2002-2009.
The empirical analysis showed that Pakistan had
a high comparative advantage in leather products.

Bashimov (2014), analyzed the comparative
advantage in textile and clothing sector between
Turkey and Pakistan over the period 1990-2012.
Revealed comparative advantage index was used.
The analysis showed that Turkey had a compa-
rative disadvantage in textile and clothing sector

against Pakistan.

Yalcinkaya et al., (2014), analyzed Turkey’s
competitiveness against China by using Balassa’s
revealed comparative advantage index within
ISIC Rev.4. Empirical analysis showed that
there were five industry which possess RCAB>0.5
by the end of 2013. These industries were defi-
ned as, mining of metal ores and other mining
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and quarrying, in manufactiring industry manu-
facture of food products and manufacture of
beverages, in water supply; sewerage, in waste
management and remediation activities industry
water collection, waste collection, treatment and
disposal activities; materials recovery.

Sahin (2015), analyzed the level of intra-industry
trade in Turkey and China’s textile and clothing
industry during the 2000-2013. Grubel-Lloyd
index was used. Consequently, Turkey and China’s
textile industry trade was realized in the form of
intra-industry trade; clothing industry trade was
realized in the form of inter-industry trade.

II1. DATA and EMPIRICAL ANALYSIS

This study has two aims. First, the intra-industry
trade figures calculate using the Grubel-Lloyd
Index for textile and clothing industry in India,
Pakistan and China. Second, competitiveness
calculate using the Revealed Comparative Ad-
vantage Index for textile and clothing industry
in India, Pakistan and China. The export and
import volume data calculated to measure the
level of intra-industry trade and revealed com-
parative advantage in textile and clothing industry
come from UN COMTRADE database. The
study covers the 2000-2014 period. SITC Codes
(Rev.3) textile and clothing industry; SITC 65
(Textile yarn, fabrics, made-up articles, n.s.e. and
related products), SITC 84 (Articles of apparel
and clothing accessories).

a.Measuring of Intra-Industry Trade: Grubel-
Lloyd Index

A great deal of international trade is intra-industry
trade as opposed to inter-industry trade. Intra-
industry trade arises in order to take advantage
of important economies of scale in production
(Sunde et al., 2009: 16). Intra-industry trade (IIT)
is described as the two-way exchange of goods
within the same statistical industry group (Akram,
2013:1). Intra-industry trade is important beca-
use it is imply competitiveness and the degre of
readiness to integrate into the world economy.
Also the commodities with the intra industry
trade have a high competitiveness compared with
the others (Rasekhi and Shojaee, 2012: 181).
Intra-industry trade is increasingly becoming
significant in developing countries.

The classical measure of IIT was proposed by
Grubel and Lloyd (1975). Grubel-Lloyd Index
(GL) is presented follow as (Gurbel and Lloyd,
1975: 21):

or

73



IS0 14001

UHBAB
www.uhbabdergisi.com
Uluslararas1 Hakemli Beseri ve Akademik Bilimler Dergisi
Nisan / Mayis / Haziran — flkbahar Yaz Dénemi - Sayr: 16 Y11:2016
International Peer-Reviewed Journal of Humanities and Academic Science
April / May / June - Spring Summer - Issue: 16 Year: 2016
JEL CODE: F10-F14-F19-F60-L67 ID:320 K:556
ISSN Print: 2147-4168 Online 2147-5385
(ISO 9001-2008 Belge No / Document No: 12879 & ISO 14001-2004 Belge No / Document No: 12880)
(MARKA PATENT NO: TRADEMARK)
(2015/03947-2015-GE-17304)

B.=1——|X”'_M"f|
' X +M

ij ij

The GL index varies between 0 (all trade is inter-
industry) and 1 (all trade is intra-industry). In
this equation; X denote exports of product i to
country j in period t. M; denote imports of product
1 from country j in period t. The index is equal
to 1 if all trade is of the intra-industry trade type.

If IIT is equal to O, all trade is inter-industry
trade.

Table 1 shows intra-industry trade of textile and
clothing industry in India during the period 2000-
2014. As shown in table 1, it seems to be higher
intra-industry trade in textile industry than clot-
hing industry. Also, it is observed that increase
level of intra-industry trade in textile and clothing
industry.

Table 1. Level of Intra-Industry Trade in Textile and Clothing Industry of India

Year GL Index of Textile Sector of GL Index of Clothing Sector of
India India
2000 0,18 0,00
2001 0,21 0,01
2002 0,25 0,00
2003 0,28 0,01
2004 0,29 0,01
2005 0,37 0,01
2006 0,36 0,01
2007 0,36 0,02
2008 0,37 0,03
2009 0,39 0,02
2010 0,35 0,04
2011 0,36 0,04
2012 0,35 0,05
2013 0,31 0,06
2014 0,34 0,07
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Source: Author’s Calculations from the Data of

the UN COMTRADE .

Table 2 shows the intra-industry trade figures
which are calculated are based on the figures for

2000-2014. As shown in table 2, it seems to be
higher intra-industry trade in textile industry than
clothing industry. Also, it is observed that incre-
ase level of intra-industry trade in textile and
clothing industry.

Table 2. Level of Intra-Industry Trade in Textile and Clothing Industry of Pakistan

Year GL Index of Textile Sector of GL Index of Clothing Sector of
Pakistan Pakistan
2000 0,05 0,00
2001 0,06 0,00
2002 0,07 0,00
2003 0,08 0,00
2004 0,09 0,00
2005 0,12 0,01
2006 0,13 0,01
2007 0,14 0,03
2008 0,15 0,03
2009 0,16 0,02
2010 0,21 0,03
2011 0,24 0,03
2012 0,22 0,03
2013 0,23 0,02
2014 0,29 0,03

Source: Author’s Calculations from the Data of

the UN COMTRADE .

Table 3 shows intra-industry trade of textile and
clothing industry in China during the 2000-2014.

As shown in table 2, level of intra-industry trade
in textile industry is observed high more than
clothing industry.
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Table 3. Level of Intra-Industry Trade in Textile and Clothing Industry of China

Year GL Index of Textile Sector of GL Index of Clothing Sector of
China China
2000 0,88 0,06
2001 0,85 0,06
2002 0,77 0,06
2003 0,69 0,05
2004 0,62 0,04
2005 0,54 0,04
2006 0,50 0,03
2007 0,45 0,03
2008 0,39 0,03
2009 0,39 0,03
2010 0,37 0,03
2011 0,33 0,05
2012 0,34 0,05
2013 0,33 0,05
2014 0,30 0,06

Source: Author’s Calculations from the Data of  result, it is found level of intra-industry trade in
the UN COMTRADE . the textile sector to be higher than in the clothing

. ) ) sector.
Figure 1 and figure 2 show comparative analysis

level of intra-industry trade in textile and clothing
industry for India, Pakistan and China. As a
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Figure 1. Comparative Analysis of Intra-Industry Trade Value of Textile Industry in India,
Pakistan and China (2000-2014)
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Source: Table 1, Table 2, Table 3.

Figure 2. Comparative Analysis of Intra-Industry Trade Value of Clothing Industry in In-
dia, Pakistan and China (2000-2014)

=== |ndia
«fll=Pakistan
== China

Source: Table 1, Table 2, Table 3.
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b. Measuring Competitiveness: Revealed
Comparative Advantage Index

Revealed Comparative Advantage (RCA) Index
one of the most important indicators which is
able to use in order to measure of export com-
petitiveness of countries. RCA index by develo-
ped Balassa (1965) is expressed as follows:

1t

RCA,=(X,)/(X,)/(M,)/(M,

Here X, M, are exports and imports of country
1 for j commodity or industry respectively, whi-
le X., M, are exports and imports of i country
for t set of commaodities or industries. According

to the results of this index if RCA >1 then a
country has comparative advantage, if RCA<1
then a country has comparative disadvantage in
that commodity or industry.

Table 4 shows coefficients revealed comparative
advantages of textile and clothing industry in
India during the 2000-2014. The index value of
textile and clothing industry is found to be higher
than 1. This mean that the competitiveness of
the textile and clothing industry in India’ is high.
However, competitiveness of textile and clothing
industry has started to decrease.

Table 4. Revealed Comparative Advantage in Textile and Clothing Industry of India

Year RCA of Textile Sector of India RCA of Clothing Sector of India
2000 11,94 343,65
2001 9,76 142,58
2002 7,94 243,34
2003 7,34 178,53
2004 7,41 225,26
2005 6,05 197,44
2006 6,56 159,17
2007 6,73 117,62
2008 7,54 111,79
2009 6,07 116,56
2010 7,30 75,63
2011 6,93 61,87
2012 7,77 57,94
2013 7,31 44,65
2014 7,02 42,00
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Source: Author’s Calculations from the Data of ~ higher than 1. This mean that the competitiveness
the UN COMTRADE . of the textile and clothing industry in Pakistan’
is high and ially Pakistan h: t -
Table 5 shows coefficients revealed comparati- ° lg_ a espema. v .s n a5 greater com
) . ) parative advantage in clothing industry. However,
ve advantages of textile and clothing industry in

Pakistan during the 2000-2014. The index value

of textile and clothing industry is found to be

competitiveness of textile and clothing industry
has started to decrease.

Table 5. Revealed Comparative Advantage in Textile and Clothing Industry of Pakistan

Year RCA of Textile Sector of Pakistan RCA of Clothing Sector of
Pakistan

2000 42,07 565,19
2001 32,34 447,36
2002 28,13 315,17
2003 24,77 230,35
2004 26,47 312,86
2005 23,54 211,28
2006 23,88 221,88
2007 23,26 113,15
2008 25,48 133,93
2009 19,82 125,05
2010 14,47 95,62
2011 12,54 89,68
2012 14,39 105,48
2013 13,07 115,72
2014 11,29 111,18

Source: Author’s Calculations from the Data of =~ According to results China has comparative
the UN COMTRADE. advantage in textile and clothing industry and

ially China h: t tive advan-
In table 6 Revealed Comparative Advantage of tespecj1a i/ hi na‘ ZS grealet compardtive advan
age in clothing industry.
textile and clothing sector of China is shown. 8 8 oy
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Table 6. Revealed Comparative Advantage in Textile and Clothing Industry of China

Year RCA of Textile Sector of China | RCA of Clothing Sector of China
2000 1,13 27,33
2001 1,22 26,32
2002 1,42 27,60
2003 1,78 34,49
2004 2,06 37,93
2005 2,29 39,44
2006 2,43 45,19
2007 2,63 45,81
2008 3,17 41,75
2009 3,34 48,71
2010 3,84 45,61
2011 4,58 35,19
2012 4,27 31,32
2013 4,36 29,35
2014 4,61 25,47

Source: Author’s Calculations from the Data of  textile and clothing industry in India, Pakistan
the UN COMTRADE . and China. Revealed comparative advantage

. i ) coefficient is greater than 1 in all three countries.
Figure 3 and figure 4 show comparative analysis

coefficients revealed comparative advantage of
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Figure 3. Revealed Comparative Advantage in Textile Industry of India, Pakistan, China

(2000-2014)
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Source: Table 4, Table 5, Table 6.

Figure 4. Revealed Comparative Advantage in Clothing Industry of India, Pakistan, China
(2000-2014)
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This study dynamic analysis of comparative
advantage is based on four product groups which
represent that particular commodity’s compara-
tive advantage over time. This framework has
two advantages. Firstly, it identifies the strengths
and weaknesses of countries’exports’ profile in
a t time. Secondly, it allows an evaluation of
degree of competitiveness of countries’ exports
in world markets. These product groups are
listed below(Mahmood, 2004: 544-545):

Competitively positioned products: The decision
criteria used to select products under this category
is; RCA' >1, RCA' —RCA' average of previ-
ous three years from ¢ > 0. Competitively posi-
tioned products improve consistently over time
and have an RCA that is greater than 1 in time
t.

Threatened products: The decision principle to
select products under this group is as follows;
RCA >1, RCA'—RCA' average of previous
three years from ¢ <0. Threatened products
have an RCA that is greater than 1. However, it

1s Inconsistent and deteriorates over time.

Emerging Products: These product lines show
RCA indices that are less than unity, revealed
comparative advantage, however their relative
world wide position in the exports market is
improving. Also these product lines exhibit re-
markable for future export potential. These
product group is sub-divided into two catergori-

es in terms of their RCA position. The selection
criterion used to group these product lines is
gvenasTial RCA' <1,RCA' >0.5,RCA' — RCA'
average of previous three years from ¢ > 0. Tier
I products initially lack a comparative advantage
but, over time, move toward gaining a compa-
rativeadvantage. Tierll: RCA' < 0.5, RCA' — RCA'
average of previous three years from ¢ > 0. Tier
IT products have a greater comparative disadvan-
tage than tier I products, but also indicate a po-
tential shift toward comparative advantage over
time.

Weakly positioned products: These product gro-
up is sub-divided into two groups based on
their relative level of revealed comparative di-
sadvantage. The selection criterion used to gro-
up these products is as follows; Tier: RCA' <1
, RCA'>0.5, RCA'—RCA' average of pre-
vious three years from ¢#<0. Tier I products
have a revealed comparative disadvantage:
their comparative advantage declines continuously
over time. Tier II: RCA' <0.5, RCA' — RCA'
average of previous three years from # < 0. Tier
IT products have a greater RCA, which does not
improve over time.

In table 7 difference between RCA values of
India, Pakistan and China is shown.

India’s RCA for textiles in 2014 is 7.02, indica-
ting a difference of -0.31 from the corresponding
previous three years average. Although India’s
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RCA values is greater than 1, textiles are classi-
fied as threatened products because the value
doesn’t improve over time. Clothing industry in
India’s follows a similar trend. Its RCA is grea-
ter than 1 but the difference in values 2014 and
the previous three years average is -12.82. This
situation show that clothing in India has become
a threatened product group.

In the case of Pakistan textiles, the difference
between the RCA for 2014 and the previous three
years average is -2.1 and the RCA is greater than
1. Thus, textile is classified as threatened products.
The clothing industry present a different case.
The RCA for clothing 111.18 and the difference
between the RCA for 2014 and the corresponding

previous three years average 7,56. This implies
that the product group a strong competitive po-
sition in the international market.

In the case of China textiles, the difference bet-
ween the RCA for 2014 and the previous three
years average is 0,21 and the RCA is greater than
1.This implies that the China’s textile industry
is classified as competitively positioned products.
However, the clothing industry in China present
a different case. The RCA for clothing 25,47 and
the difference between the RCA for 2014 and
the corresponding previous three years average
-6,48. This implies that China’s clothing industry
is classified as threatened products.

Table 7. Difference Between RCA Values

2013
Country Division RCA,,,, — RCAZ X, /3
2011
Textiles -0,31
India
Clothing -12,82
Textiles -2,1
Pakistan
Clothing 7,56
Textiles 0,21
China
Clothing -6,48

Source: Author’s Calculation.

IV. CONCLUSION

In this study, textile and clothing sector in India,
Pakistan and China was analyzed. For this pur-
pose, Grubel-Lloyd Index and Revealed Com-
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parative Advantage Index was used. The findings
obtained from this study can be summarized as
follows:

The level of intra-industry trade in textile industry
is observed high more than clothing industry in
India, Pakistan and China. Revealed Compara-
tive Advantage coefficient of textile and clothing
industry is greater than 1 in India, Pakistan and
China. This mean that the competitiveness of the
textile and clothing industry in India, Pakistan
and China’s is high and this countries have gre-
ater comparative advantage in texile and clothing
industry.

Dynamic analysis of comparative advantage is
based on four product groups (competitively
positioned products, threatened products, emer-
ging products, weakly positioned products) which
represent that particular commaodity’s compara-
tive advantage over time. Textile and clothing
sector in India has become a threatened product
group. Pakistan’s textile industry is classified as
threatened products. Pakistan’s clothing industry
is classified as competitively positioned products.
China’s textile industry is classified as competi-
tively positioned products. China’s clothing in-
dustry is classified as threatened products.
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TEKSTIL VE HAZIR GiYiM SEKTORUNUN ANALIZi:
HINDiSTAN, PAKIiSTAN VE CiN ORNEGI

Oz: Tekstil ve hazir giyim sektdrii diinyanin en eski sanayilerinden biridir. Bu sektér iilkelerin
ekonomik biiyiime ve kalkinmasimda 6nemli rol oynamaktadir. Tekstil ve hazir giyim sektorleri hem
teknolojik olarak hem de ticaret politikalar1 bakimindan birbirleri ile yakindan iligkilidir. Tekstil, iki
sektor arasinda yatay baglantilar olusturarak, hazir giyim sektorii i¢in 6nemli girdi olusturmaktadir.
Isgiicii maliyetleri tarafindan sekillenen tekstil ve hazir giyim sektdrii dzellikle gelismekte olan iil-
keler icin olduk¢a 6nemlidir. Cin, Banglades, Hindistan, Hong Kong ve Endonezya gibi isgiicii
maliyetlerinin ¢ok diisiik oldugu {ilkeler sektoriin imalat kisminda ilk sirada yer almaktadir. Litera-
tiirde endiistri-ici ticaret ve rekabet giiciiniin 6l¢glimiinii yonelik ¢ok sayida ¢alisma bulunmaktadir.
Bu ¢alismalardan bazilarini su sekilde 6zetlemek miimkiindiir: Yiicel (2010), Tiirk tekstil ve hazir
giyim sektdriiniin rekabet giicii 1998-2008 dénemi i¢in analiz edilmistir. Caligmada, rekabet gliciiniin
Ol¢timiinde Balassa ve Vollrath’in endeksi kullanilmistir. Sonug olarak, sektoriin karsilagtirmalr tis-
tiinliige sahip oldugu ancak bu tstiinliigiin tekstil sektoriinde 1998’den itibaren, hazir giyim sekto-
riinde ise 2005 yilindan itibaren azaldigi gértilmiistiir. Ahmad ve Kalim (2013), Pakistan’in tekstil
ve hazir sektoriinde rekabet giicii HS-2 ve SITC Rev.3 diizeyinde analiz edilmistir. Calismada sonug
olarak, Pakistan’in tekstil sektoriinde rekabet giiciine sahip oldugu ve hazir giyim sektoriinde ise,
rekabet giicliniin diisiik oldugu goriilmiistiir. Bashimov (2014), 1990-2012 dénemleri i¢in Tiirkiye
ve Pakistan arasindaki tekstil ve hazir giyim sektoriiniin rekabet giicii analiz edilmistir. Agiklanmig
Karsilagtirmal: Ustiinliikler endeksi, Tiirkiye’nin Pakistan karsisinda tekstil ve hazir giyim sektoriin-
de rekabet dezavantajina sahip oldugunu gostermistir. Sahin (2015), Tirkiye ve Cin’in tekstil ve
hazir giyim sektoriinde 2000-2013 dénemleri aras1 endiistri-igi ticaret seviyesi Ol¢iilmistiir. Caligma-
da Grubel-Lloyd endeksi kullanilmistir. Sonug olarak Tiirkiye ve Cin’in tekstil sektoriindeki ticareti
endiistri-i¢i ticaret seklinde gergeklesirken; hazir giyim sektoriinde endiistriler-arasi ticaret seklinde
gergeklestigi goriilmiistiir. Bu ¢alismanin iki amac1 bulunmaktadir. lki; Hindistan, Pakistan ve Cin’in
tekstil ve hazir giyim sektoriinde endiistri-igi ticaret seviyesini Grubel-Lloyd endeksini kullanarak
olemektir. ikincisi; Hindistan, Pakistan ve Cin’in tekstil ve hazir giyim sektdriinde rekabet giiciinii
Aciklanmis Karsilastirmal Ustiinliikler endeksini kullanarak 6lgmektir. Calismada kullanilan ithalat
ve ihracat verilerine Birlesmis Milletlerin Comtrade veri tabanindan ulasilmistir. Analiz donemi
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olarak 2000-2014 yillart almmistir. Calismada yapilan analiz sonucunda ulasilan bulgular su sekilde
Ozetlenebilir. Hindistan, Pakistan ve Cin’de tekstil sektoriinde endiistri-i¢i ticaretin hazir giyim sek-
toriine gore daha yiiksek oldugu goriilmiistiir. Yine, Hindistan, Pakistan ve Cin’de tekstil ve hazir
giyim sektoriinde rekabet giiciiniin (AKU endeks degeri>1) yiiksek oldugu gériilmiistiir. Yapilan
analiz sonucunda dikkat ¢ceken durumlardan biri de ii¢ tlilkede hazir giyim sektoriinde rekabet giicii-
niin tekstil sektoriine gore daha yiiksek olmasidir. Karsilagtirmali tistiinliiklerin 6l¢timii ile sektorle-
rin meveut pozisyonlarimin belirlendigi analizde ise; Hindistan’da tekstil ve hazir giyim sektoriiniin
“tehdit pozisyon grubunda”; Pakistan’da tekstil sektoriiniin “tehdit pozisyon grubunda”, hazir giyim
sektoriiniin ise “rekabetci pozisyon grubunda”; Cin’de tekstil sektoriiniin “rekabetci pozisyon gru-
bunda”, hazir giyim sektdriiniin “tehdit pozisyon grubunda” yer aldig1 goriilmiistiir.

Anahtar Kelimeler: Tekstil ve Hazir Giyim Sektorii, Endiistri-i¢i Ticaret, A¢iklanmis Karsilagtir-
mal Ustiinliikler
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LINTRODUCTION

Foreign direct investment (FDI) has grown quickly
in the last two decades. Since the mid-1980s the
world economy has faced a rapid increase of
foreign direct investment even faster than world
output. The promote of globalization and incre-
ase of foreign direct investment has helped a lot
of factors such as advange technology, low trade
barriers, progressive liberalization and acces to

new markets.

Foreign direct investment is the ownership of
control of some share in companies or firms by
foreigners in a domestic economy (Oregwu and
Onuoha, 2013: 165). There are three types of
foreign direct investment. The first type of fore-
ign direct investment is market-seeking foreign
direct investment where investor’s aim is to
serve local and regional markets. Actually, the
main purpose market-seeking foreign direct in-
vestment is market size and market growth. The
second type of foreign direct investment is reso-
urce-seeking foreign direct investment and takes
place when a company’s aim is to obtain raw
materials, natural resources, productivity and
availability of skilled and unskilled labor. The
third type of foreign direct investment is efficiency
seeking foreign direct investment which take
place when the company can gain when there is
a common governance of geographically disper-
sed activities, especially in the presence of eco-

nomics of scale and scope and diversification of
risk (Sichei and Kinyondo, 2012: 85).

FDI is an very important instrument for the eco-
nomic growth and development. FDI is vital
source of capital because it creates new jobs
opportunities, generates transferring technology
and economic growth (Azam, 2010: 28). FDI
also serves as a source of infrastructure, resource
utilization and access to the international markets
(Offiong and Atsu, 2014: 1538). The effect of
foreign direct investment on economic growth is
divided into three categories. Firstly, foreign
direct investment augments domestic saving in
the process of capital formation. Secondly, fore-
ign direct investment is the main channel through
which technology transfer. The transfer of tech-
nology leads to an increase in factor productivity
and efficiency in the utilization of resources which
leads to economic growth. Thirdly foreign direct
investment expand exports as a result of increa-
sed capacity and competitiveness in domestic
production (Alavinasab, 2013: 259).

The main purpose of this study is to investigate
the relationship between foreign direct investments
and its determinants in Turkey. Selected variab-
les namely foreign direct investment, inflation
rate, gross fixed capital formation, trade openness,
GDP per capita growth. This data is collected
from the World Bank database. This study is
taken the period from 1975 to 2014 on a yearly

89



_|so1v4qo1‘

UHBAB
www.uhbabdergisi.com

Uluslararas1 Hakemli Beseri ve Akademik Bilimler Dergisi
Nisan / Mayis / Haziran — flkbahar Yaz Dénemi - Sayr: 16 Y11:2016
International Peer-Reviewed Journal of Humanities and Academic Science

April / May / June - Spring Summer - Issue: 16 Year: 2016
JEL CODE: F2-F4-F21-05-034-R53 ID:323 K:556
ISSN Print: 2147-4168 Online 2147-5385
(ISO 9001-2008 Belge No / Document No: 12879 & ISO 14001-2004 Belge No / Document No: 12880)
(MARKA PATENT NO: TRADEMARK)
(2015/03947-2015-GE-17304)

basis by applying time series analysis. This study
1s organized as follows. The second section fo-
cuses on determinants of foreign direct investment.
The third section present the theoretical literatu-
re relating to determinants of foreign direct in-
vestment. The fourth section deal with data and
methodology and the fifth section discussed the

empricial findings and final section concludes.

II. POTENTIAL VARIABLES DETERMI-
NING FOREIGN DIRECT INVESTMENT
INFLOWS

Determinants of foreign direct investment can

be aline as follows:

Market size: A large growing domestic market
is very important for foreign direct investment.
Because growing domestic market provides
scale for economies. And larger market means
more potential of consumption and more oppor-
tunity for trade. Real GDP, real GDP growth,
GDP per capita have been used as a proxy for
market. Also, it is expected that there is a posi-

tive relationship with FDI inflows.

Economic stability: Countries that have stable
macroeconomic condition tend to receive high
foreign direct investment. The proxies used to
measure economic stability are real GDP growth,
industrial production index, interest rates, exc-

hange rate and inflation rate.

It is expected that GDP growth rate, industrial
production index, interest rates could influence
foreign direct investment flows positively (Vija-
yakumar et al., 2010: 5). High rate of inflation
1s an indicator of macroeconomic instability and
reduce the return on investment (Azam, 2010:
35). The inflation rate could influence positively
or negatively (Vijayakumar et al., 2010: 5).

Trade openness: Trade openness shows integ-
ration of one country with the rest of the world.
Openness to trade is another significant factor
that may influence the foreign direct investment
flows into a country. Because openness to trade
promoting investment climate and especially for
export oriented foreign direct investment. A lot
of foreign direct investment is export oriented
so degree of liberalization of trade is very im-
portant factor foreign direct investment. The
proxies used to measure trade openness trade/
GDP. Also a positive relationship is expected
with foreign direct investment.

Human capital: The level of skill and accessi-
bility of skilled labor affect the amount of fore-
ign direct investment inflow (Gebrewold, 2012:
19). Actually, educated labour force can learn
and adopt new technology faster so foreign direct
investment is concerned with the quality of the
labour force and its cost.

Gross capital formation: Improvements in the
investment climate help to attract higher foreign
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direct investment inflows. This mean that gross
capital formation leads to greater economic
growth. Positive or negative and significant re-
lationship between foreign direct investment and
capital formation is expected (Ranjan and Agra-
wal, 2011: 257).

Labour Cost: Higher labour cost could decrease
the foreign direct investment inflows. Therefore,
it is expected the negative and significant relati-
onship between labour cost and foreign direct
investment. Also, the proxies used the measures
labour cost is wage rate (Vijayakumar, 2010: 5).

Infrastructure: An adequate supply of infrastruc-
ture services is an another important factor for
productivity and growth (Sattarov, 2012: 12).
Infrastructure of all types encourage foreign
direct investment and attract foreign direct in-
vestment (Driffield, 2013: 6). The effect of
infrastructure facility on foreign direct investment
inflow is positive.

Natural resource endowment: Countries which
are endowed with natural resources could rece-
ive more foreign direct investment (Sichei and
Kinyondo, 2012: 89). The effect of natural reso-
urce endowment on foreign direct investment
inflow is positive.

III. LITERATURE REVIEW

There are large numbers of studies which focu-
ses on the determinants of foreign direct invest-

ment in countries. Some studies in the literature
about determinants of foreign direct investment
can be summarized as follows:

Hara and Razafimahefa (2005), analyzed eco-
nometric analysis of the determinants of foreign
direct investment inflows into Japan over the
year 1980 to 2001. The empirical analyisis results
showed that the size of market, volatility of
exchange rates, price movements, cost of estab-
lishing greenfield plants and deregulations of the
environment for investments had an important
determinants for foreign direct investment.

Tsen (2005), analzyed determinants in manufac-
turing industry of Malaysia over the period
1980-2002. The results of the Phillips and
Hansen fully- modified least sugares estimator
showed that an increase in education, infrastruc-
ture, market size or current acount balance lead
to an increase in foreign direct investment whe-
reas an increase in inflation or exchange rate lead
to a decrease.

Khrawish and Siam (2010), examined the effect
of foreign direct investment flows on the economy
of Jordan over the period 1997-2007. Multiple
Linear Regression Model was used in this study.
The analysis showed that there was significant
and positive relationship between foreign direct
investment flows into the economy of Jordan
and economic and financial variables.
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Vijayakumar et al. (2010), examined the factors
determining foreign direct investment inflows of
BRICS countries using annual data over the
period 1975 to 2007. Panel data analysis method
was used in this study. Emprical analyisis showed
that inflation rate, industrial production, trade
openness are insignificant determinants of fore-
ign direct investment inflows of the BRIC co-
untries.

Anyanwu (2011), analyzed determinants of fore-
ign direct investment in Africa for the period
1980-2007. Empirical results showed that there
was a positive relationship between market size
and foreign direct investment. Also, openness to
trade had a positive impact on foreign direct
investment inflows. Higher financial development
had negative effect on foreign direct investment
inflows and higher goverment consumption
expenditure attracted foreign direct investment
inflows to Africa.

Hussain and Kimuli (2012), analyzed determinants
of foreign direct investment in developing co-
untries over the period 2000-2009. Panel data
analysis methods was used. Empirical analysis
showed that market size is the most important
determinant of foreign direct investment to de-
veloping countries. Stable macroeconomic envi-
ronment, global integration, availability of skilled
labor force and developed financial sector raised
foreign direct investment in developing countires.

Khachoo and Khan (2012), analyzed determinants
of foreign direct investment in developing co-
untries for the period 1982-2008. A panel data
analysis method was used in this study. Analysis
results showed that market size, total reserves,
infrastructure and labour costs was the main
determinants of foreign direct investment inflow
to developing countries.

Mangir et al., (2012), analyzed determinants
foreign direct investment in Poland and Turkey
over the period 2000-2009 with help of the
Granger causality test and the Vector Autoreg-
ression model. The analysis showed that foreign
direct investment inflows was positively corre-
lated with market size and openness of economy
in Poland. For Turkey, a bidirectional relations-
hip between foreign direct investment and mar-
ket size as well as between foreign direct invest-
ment and openness of the economy had been
observed. Also no relation between foreign direct
investment and inflation had been found.

Sattarov (2012), analyzed the determinants of
foreign direct investment in Kazakhstan and
Uzbekistan over the period 1996 to 2010. The
results indicated that market size, economic
stability and reliability was significant factors for
foreign direct investment inflows in both Ka-
zakhstan and Uzbekistan. Also, trade openness
was a crucial factor for foreign direct investment
inflows in Uzbekistan.
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Sichei and Kinyondo (2012), analyzed determi-
nants of foreign direct investment for a sample
of 45 African countries over the period 1980 to
2009. Dynamic panel data analysis was used.
Empirical analysis showed that natural resources,
real GDP growth and international investment
agreements affected foreign direct investment
inflows.

Alavinasab (2013), analyzed determinants of
foreign direct investment in Iran for the period
of 1991-2009. Simple econometric model and
least squares technique had been used to deter-
mine the various economic factors that affect
foreign direct investment inflows. Empirical
analysis showed that the positive significant
effects of real GDP growth, the proportion of
imports to GDP, return on investment and inf-
rastructure on foreign direct investment. The
effect of goverment consumption on foreign
direct investment inflows had been found insig-
nificant with unexpected positive sign.

Malik and Malik (2013), analyzed the impact of
main macroeconomic variables (GDP, inflation
and Exchange rate) on foreign direct investment
inflows in Pakistan over the period 1971-2009.
The results showed that GDP, inflation and exc-
hange rate had positive impact on foreign direct
mvestment inflows, and the model was found to
be significant at 1 % level.

Islam et al., (2015), examined determinants of
foreign direct investment in Bangladesh for the
period 1972-2010. Log linear regression model
had been used. Empirical analysis showed that
market size had positive sign and was statistically
significant. Trade balance was found positive
sign and statistically significant. Also, labor
productivity had positive sign but not significant.

Kariuki (2015), examined the factors that influ-
ence foreign direct investment flows into Aftrican
countries for the period 1984 to 2010. Emprical
analyisis showed that high economic risk had a
negative and significant effect on foreign direct
investment inflows into Africa. Both political
risk and financial risk had a negative but insig-
nificant impact on foreign direct investment
inflows. The good performance of stock markets
in developed countries had a positive and signi-
ficant impact on foreign direct investment inflows.

Minhas and Ahsan (2015), analyzed foreign
direct investment inflows in Pakistan for the
period 2000-2013. Empirical analysis showed
that degree of trade openness and regime of
dictatorship had a significant positive effect on
foreign direct investment. Terrorism attacks,
foreign debt, exchange rate, political instability
and domestic capital formation was negatively
significant determinants of foreign direct invest-
ment inflows in Pakistan.
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Solomon et al., (2015), analyzed determinants of
foreign direct investment in Malaysia over the
period 1991-2010. Results showed that foreign
direct investment inflows had significant relati-
onship with financial market development and
market size of the economy. However foreign
direct investment inflows was negatively related
to corporate tax.

IV. DATA and METHODOLOGY

The dependent variable is foreign direct inves-
ment. The independent variables are inflation
rate, gross fixed capital formation, trade openness,
GDP per capita growth. A time series data from
1975 to 2014 have been collected for Turkey.
Data have been collected from World Bank.

The function can be take the form as follows:

(D

Where FDI is foreign direct investment net inf-
lows (% of GDP), INF is inflation (consumer
prices %), GCF is gross fixed capital formation
(% of GDP), OPN is trade (% of GDP), PCG is
GDP per capita growth %. Taking the natural
log of equation (1) we get;

FDI= f(INF, GCF, OPN, PCG)

InFDI, = a,+ BINFE + B,GCF, + B,OPN, + B,PCG. +¢,(2)

Augmented Dickey-Fuller (ADF) test is used to
check the stationarity of each variable, and it is
used for order of integration of each variable.

ADF unit root test is based on following equa-
tions.

P
AX,=2X,_ +Y BAX,_ +¢,

©)
Where; A denotes first difference operator, p
denotes lag operator, ¢ denotes time subscript
and & denotes the error term. Augmented Dicky-
Fuller (ADF) test is based on following three

possible forms:

° Without intercent and trend

P
AX, =X, + Z BAX, +¢, 4)
i=1
° With intercent
P
AX, =a, + A X, + Z BAX, +¢, 5)
i=l1

With intercent and trend

)4
AX, =, +AX + B +Z@AXH +g, (6)
i=1

The null hypothesis: The variable has unit root.
The alternative hypothesis: There is no unit root.

If t statistics is higher than ADF critical value,
the null hypothesis was not rejected. It shows
that series is nonstationary. If t statistics is lower
than ADF critical value, the null hypothesis was
rejected. It shows that series stationary.

There are different cointegration techniques
Engle Granger, Johansen Jousilus and Auto
Regressive Distributed lag selection of technique
depends upon order of integration. ARDL model
deals with single cointegration and it was intro-
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duced by Pesaran and Shin (1999) and further
explained by Pesaran et al. (2001). ARDL for
cointegration test does not require the classifica-

7

Where L stands for lag operator, I/ =X, ;s
a dynamic model in the level of the variable and

their lags. ARDL approach to co-integration

p P P ?
- Lg 4 Loy L DY
MFDI = oy + L JALINE 2 gLGCE |+ 2 AALORN, ¢ L GALPCG, + LEDI, + L)LIVE ) + ALGCE | + <A LOPY, + KPCG, |+

Where, £, ¢, A shows short run dynamics of
the model and all A °’s shows the long run re-
lationship. F statistics is applied to check
whether cointegration exist or not. F statistics is
compared with a critical value of F tabulated by
Pesaran et al. (2001). If calculated F statistics is
greater than the upper bound of F tabulated then
cointegration exist among the variables, if it fall

m n
LFDI, = o + EO B LINF, _; + El @, LGCF,_;

The ARDL design of the short run dynamic can
be resulted by building an error correction model

q ) v :
Y, =a,+D>_ LBLUX,+D> AL/X +¢&,
7=0 j=0

0 p
El A;LOPN,_; + 2 &6,LPCG,_; + &, )

tion of variables into 1(0) or I(1). The general
form of ARDL (p, q) is as:

)

provides the error correction version of ARDL
model.

1(8)

within the upper and lower bound then inconc-
lusive. If the F statistics is lower than the lower
bound of T tabulated then no cointegration occurs
among variables. The null hypothesis: There is
no cointegration 4 =4, =4 =4,=4,=0

The Alternative Hypothesis: There is cointegra-
tion A4 #A, # A, # A, # A, #0 The following
estimated long run model;

i=l1

of following form. The ARDL design of the short
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run dynamic can be resulted by building an error
correction model of following form:

P P P
- > By D Y 5
LFDI = o + 5 BoLINF,_; + 5 8iLGCF,_, + 5

ECMt mdicate the error correction term and
—1
n shows speed of adjustment that is related to

cointegration equation.
V. EMPIRICAL ANALYSIS

The empirical analysis in this study began with
assessing the stationarity conditions of the vari-
ables used in our study by applying ADF unit

p

JiLOPNyj + X pLPCGy; + nECM,
l _

0 i "% (10

root test. Results of unit root test are reported in
table 1. ADF results show that foreign direct
investment and GDP per capita growth series are
stationary at level while trade openness, gross
fixed capital formation and inflation rate series
are not stationary at level but the first differences
of series are stationary.

Table 1. Results of Unit Root Test (ADF)

Level 1 st Difference
Variables Intercent Intercent and Intercent Intercent and

Trend Trend

FDI -1.806 -5.726* -11.825* -11.720*
(-2.938) (-3.529) (-2.941) (-3.533)

PCG -5.838* -5.907* -8.074* -7.988*
(-2.938) (-3.529) (-2.943) (-3.536)

OPN -1.433 -2.597 -4.609* -4.634*
(-2.938) (-3.533) (-2.943) (-3.536)

GCF -2.106 -2.047 -5.480%* -5.402%*
(-2.938) (-3.529) (-2.941) (-3.533)

INF -0.907 -2.046 -6.013* -6.310*
(-2.938) (-3.529) (-2.941) (-3.533)

Note: denotes significance at 5 percent level. In table 2, the calculated F-statistic 6.318 is

higher than the upper bound critical value at 5%
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level of significance (4.01) We reject the null
hypothesis of no long-run relationship at 5%

significance level. So, there exist a cointegration
among the variables.

Table 2. ARDL Bounds Test for Cointegration

Variables F-Statistics Cointegration
f(FDI/ INF, GFC, OPN PCG) 6.318* Cointegration
Critical Value Lower Bound Upper Bound

5% 2.86 4.01

10 % 2.45 3.52

Note: * denote significance at 5 percent le-
vel.

Table 3 shows long run coefficient results, all
variables are in logarithmic transformation so
this table results also give long run elasticities.

There is a statistically negative relationship
between inflation rate and foreign direct invest-
ment. The results show that increase in inflation
rate by 1 percent leads to 0.56 percent decrease
in foreign direct investment and this is significant
at 5 percent significance level. Gross fixed ca-
pital formation has positive effect on foreign
direct investment and significant relationship

with foreign direct investment. Result show that
1 percent increase in gross fixed capital forma-
tion leads to 2.45 percent increase in foreign
direct investment. Trade openness has positive
effect on foreign direct investment and significant
relationship with foreign direct investment. Result
show that 1 percent increase trade openness leads
to 1.80 percent increase in foreign direct invest-
ment. GDP per capita growth has positive effect
on foreign direct investment and insignificant
relationship with foreign direct investment. Result
show that 1 percent increase GDP per capita
growth leads to 0.03 percent increase in foreign
direct investment.
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Table 3. Long Run Coefficient

Dependent Variable=FDI
Variables Coefficient Standart Error Ratio (Prob)
Constant -12.748871 1.991465 -6.401755(0.0000)*
INF -0.567708 0.148188 -3.831005(0.0006)*
GFC 2.452702 0.786257 3.119465(0.0038)*
OPN 1.800378 0.321964 5.591863(0.0000)*
PCG 0.034693 0.150528 0.230477 (0.8192)

Note: * denote significance at 5 percent level.

Table 4 shows short run coefficient results. Inf-
lation rate has negative effect on foreign direct
investment and significant relationship with fo-
reign direct investment. Result show that 1
percent increase inflation rate leads to 0.49
decrease in foreign direct investment. Gross fixed
capital formation has negative effect on foreign
direct investment and insignificant relationship
with foreign direct investment. Result show that
1 percent increase gross fixed capital formation
leads to 1.63 decrease in foreign direct investment.
There is statistically positive relationship betwe-
en trade openness and foreign direct investment.
The results show that increase in the trade open-

ness by 1 percent leads to 1.57 percent increase
in foreign direct investment. GDP per capita
growth has positive effect on foreign direct in-
vestment and insignificant relationship with fo-
reign direct investment. Result show that 1
percent increase GDP per capita growth leads to
0.03 increase in foreign direct investment. The
coefficient of error correction is significant at 5
percent significance level with correct and ne-
gative sign. A coefficient of

-0.873461 shows that there will be about 87.34
percent speed of adjustment toward long run
equilibrium when there is any imbalance in the
short run.
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Table 4. Short-Run Coefficient

Dependent Variable=FDI
Variables Coefficient Standart Error Ratio (Prob)
AINF -0.495871 0.158169 -3.135076(0.0037)*
AGCF -1.639363 1.000533 -1.638489(0.1111)
AOPN 1.572560 0.353658 4.446560(0.0001)*
APCG 0.030303 0.132591 0.228548 (0.8207)
ECM -0.873461 0.145084 -6.020371(0.0000)*

Note: *denote significance at 5 percent level
and ** significance at 10 percent level.

are. CUSUM test captures the systematic chan-
ges in regression coefficients while CUSUMSQ

detain the departure of parameters from reliabi-
lity. This graphs show the long run stability of
the model because test statistics are within the

The stability test was conducted to determine the
goodness of fit of the ARDL model. To check
the structural stability is used two test that are

bound val f del for 5 % signifi
Cumulative Sum and Cumulative Sum of Squ- ound vaiues ol a model 1ot 5 Yo signiiicance

level.
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Figure 2. Cumulative Sums of Squares of Recursive Residuals
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VI. CONCLUSION cointegration. Long run results show that there

. . is statistically positive relationship between tra-
FDI has played an important role in the deve- . .
de openness, gross fixed capital formation and

lopment of many countries. FDI is considered . . i .
foreign direct investment. Inflation rate has ne-

as a source of foreign capital technology transfer. ) . o

& . p ’ &y 7 gative effect on foreign direct investment. GDP
employment opportunities and access to foreign
markets. The important effect of FDI is its

contribution to the growth of the economy. The

per capita growth has positive effect on foreign
direct investment. Short run results showed that

inflation rate has negative effect on foreign direct

purpose of this study is to investigate and iden- investment. Gross fixed capital formation has

tify the key determinants of foreign direct invest- negative effect on foreign direct investment.

ment inflows in Turkey. It examined the relati-  pere i statistically positive relationship betwe-

onship between foreign direct investment and its o) trade openness and foreign direct investment.

determinants namely inflation rate, gross fixed — Gpp per capita growth has positive effect on

capital formation, trade openness and GDP per  forejgn direct investment and insignificant rela-
capita growth using annual data for the period
1975-2014. In this study we used ADF test to

examine whether the variables are stationary or

tionship with foreign direct investment.
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TURKiIYE’DE DOGRUDAN YABANCI SERMAYE GIiRiSLERININ BELIRLEYiCiLE-
Ri: ARDL SINIR TESTi YAKLASIMI

Oz: Dogrudan yabanci sermaye yatirimlari son yirmi yildir hizh bir artis gostermistir. 1980’lerin
ortalarindan itibaren diinya ekonomisi diinya tiretiminde daha hizli artan dogrudan yabanci sermaye
yatirmmlari ile kars1 karstya kalmistir. Dogrudan yabanct sermaye girislerindeki artisi belirleyen fak-
torler arasinda teknolojik ilerleme, ticari engellerin kaldirilmasi ve liberallesme siirecindeki gelisme-
ler yer almaktadir. Dogrudan yabanci sermaye yatirimlar: ekonomik biiylime ve kalkinma i¢in son
derecede dnemlidir. Ciinkii dogrudan yabanci sermaye yatirimlari, teknoloji transferi ve yeni pazar-
lara ulagsmada kolaylik saglayarak istihdam yaratmakta bdylelikle ekonominin biiyliimesinde 6nemli
rol iistlenmektedir. Dogrudan yabanci sermaye girislerini belirleyen ¢ok sayida faktor bulunmaktadir.
Bu faktorleri; piyasa biiyiikliigii, ekonomik istikrar, ticari aciklik, beseri sermaye, briit sermaye olu-
sumu, isgiicii maliyetleri, altyap: yatirimlari, dogal kaynak donanimi olarak siralamak miimkiindjir.
Bu faktorleri soyle aciklayabiliriz: Piyasa biiyiikliigii: i¢ piyasamn biiyiikliigii dogrudan yabanci
sermaye girisleri i¢in dnemlidir. I¢ piyasanm biiyiikliigii tiketim ve ticaret potansiyelinin yiiksek
oldugunu gostermektedir. Piyasa biiyiikliigiinii temsilen reel GSYH, reel GSYH artist ve kisi basina
GSYH artis1 degiskenleri kullanilmaktadir. Bu degiskenler ile dogrudan yabanci sermaye girisleri
arasinda pozitif iliski beklenmektedir. Ekonomik istikrar: Ekonomisi istikrarli olan {ilkelere daha
fazla dogrudan yabanci sermaye girisi olmaktadir. Ekonomik istikrarin lgtimiinde reel GSYH arti-
s1, sanayi tiretim endeksi, faiz oram, doviz kuru ve enflasyon orani degiskenleri kullanilmaktadir.
GSYH artis1, sanayi tiretim endeksi ve faiz oraninin dogrudan yabanci sermaye girislerini pozitif
etkilemesi beklenirken; yiiksek enflasyon oranlarinin makro ekonomik istikrarsizligim bir gostergesi
olmasi ve yatirnmlardaki kazanci azaltmasinda dolay1 dogrudan yabanci sermaye girislerini negatif
etkilemesi beklenmektedir. Ticari agiklik: Ticari aciklik dogrudan yabanci sermaye girislerini etki-
leyen diger 6onemli bir faktordiir. Ticari agiklik bir {ilkenin diinyanin geri kalani ile ne kadar biitiin-
lestigini gostermektedir. Ticari agiklik yatirimlar artirarak yabanci sermaye girislerini artirmaktadir.
Beseri sermaye: Egitilmis isgiicii 6grenmede ve yeni teknolojiyi kullanmada daha hizli olacagindan
dolay1 isgiiciiniin beceri diizeyi ve isgiiciine erisim dogrudan yabanci sermaye girisleri i¢in son de-
recede 6nemlidir. Briit sermaye olusumu: Briit sermaye olusumu ekonomik bilylimeyi artirmaktadir.
Isgiicii maliyeti: Yiiksek isgiicii maliyetleri dogrudan yabanci sermaye girislerini azaltmaktadir. Bu
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nedenle isgiicli maliyetleri ve dogrudan yabanci sermaye girisleri arasinda negatif iliski beklenmek-
tedir. Isgiicii maliyetlerinin Slgiilmesinde iicretler kullaniimaktadir. Altyapr: Altyapr yatirmmlari dog-
rudan yabanci sermaye girislerini artirmaktadir. Bu nedenle altyapi yatirimlart ile dogrudan yabanci
sermaye girisleri arasinda pozitif iliski beklenmektedir. Dogal Kaynak Donanimi: Dogal kaynaklari
zengin olan {ilkelere daha fazla dogrudan yabanci sermaye girisi olmaktadir. Bu nedenle dogal kay-
nak donanimi ile dogrudan yabanci sermaye girisleri arasinda pozitif bir iliski beklenmektedir. Bu
caligmanin amaci Tiirkiye’de 1975-2014 doénemleri arasida dogrudan yabanci sermaye yatirimlari
ile belirleyicileri arasindaki iliskiyi analiz etmektir. Bu amagla ¢aligmada bagimli degisken olarak,
dogrudan yabanci sermaye yatirimlari, bagimsiz degisken olarak da enflasyon oran, briit sabit ser-
maye olusumu, ticari agiklik ve kisi basina GSYH artis1 degiskenleri kullanilmistir. Calismada kul-
lanilan verilere Diinya Bankasi veri tabanindan ulasiimistir. Calismada analiz yontemi olarak ADF
birim kok testi ve ARDL sinir testi yontemi kullanilmistir. Caligmadan elde edilen bulgulari su se-
kilde 6zetlemek miimkiindiir: ADF birim kok testi sonucunda dogrudan yabanci sermaye girisleri ve
kisi basina GSYH artis1 degiskeninin diizey degerinde duragan oldugu gériilmiistiir. Ticari agiklik,
briit sabit sermaye olusumu ve enflasyon orani degiskenlerinin ise diizeyde duragan olmadig1 ancak
birinci farklar alindiginda duraganlastigi goriilmiistiir. Kullanilan ARDL sinir testi sonucunda, de-
giskenler arasinda es biitiinlesme iliskinin oldugu diger bir ifadeyle degiskenler arasinda uzun do-
nemli iliskinin varlig1 tespit edilmistir. ARDL simir testi yaklasimi sonucunda uzun dénemde elde
edilen bulgular soyledir: Enflasyon orani ile dogrudan yabanci sermaye girigleri arasinda negatif ve
istatistiki olarak anlaml bir iliski oldugu gériilmiistiir. Enflasyon oraninda %1 artis dogrudan yaban-
c1 sermaye giriglerini %56 oraninda azaltmaktadir. Briit sabit sermaye ve dogrudan yabanci serma-
ye girigleri arasinda pozitif ve istatistiki olarak anlamli bir iliski oldugu goriilmiistiir. Briit sabit
sermaye’de %1 lik artis dogrudan yabanci sermaye girislerini %2.45 artirmaktadir. Ticari agiklik ve
dogrudan yabanci sermaye girisi arasinda pozitif ve istatistiki olarak anlamli iligki bulunmaktadir.
Ticari agiklik % 1 arttiginda dogrudan yabanci sermaye girisi %1.80 artmaktadir. Kisi bagia GSYH
artis1 ve dogrudan yabanci sermaye girisleri arasinda pozitif ve istatistiki olarak anlamsiz bir iligki
bulunmustur. Kisi basina GSYH %1 artis dogrudan yabanci sermaye giriglerini % 0.03 oraninda
artirmaktadir. ARDL simnir testi yaklasiminda kisa donemde elde edilen bulgular soyledir: Enflasyon
orani ile dogrudan yabanci sermaye girisleri arasinda negatif ve istatistiki olarak anlamli bir iliski
oldugu goriilmiistiir. Enflasyon oraninda %1 artis dogrudan yabanci sermaye girislerini % 49 ora-

ninda azaltmaktadir. Briit sabit sermaye olusumu ve dogrudan yabanci sermaye girisleri arasinda
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negatif ve istatistiki olarak anlamsiz bir iligki oldugu goriilmistiir. Briit sabit sermaye’deki %1°’lik
artis dogrudan yabanci sermaye yatirimlarini %1.63 oraninda azaltmaktadir. Ticari agiklik ve dog-
rudan yabanci sermaye girisleri arasinda pozitif ve istatistiki olarak anlaml bir iligki bulunmaktadir.
Ticari agiklik % 1 arttiginda dogrudan yabanci sermaye girisi % 1.57 oraninda artmaktadir. Kisi
basmma GSYH artis1 ve dogrudan yabanci sermaye girisleri arasinda pozitif ve istatistiki olarak an-
lamsiz bir iliski bulunmaktadir. Kisi basina GSYH % 1 arttiginda dogrudan yabanci sermaye girisi
% 0.03 oraninda artmaktadir. Ayrica hata diizeltme katsayisi % 5 diizeyinde anlamli ve negatif
isaretlidir. CUSUM ve CUSUMQ’nun %5 kritik smurlar icinde yer almast modelin kararliligini
gostermektedir.

Anahtar Kelimeler: Dogrudan Yabanci Sermaye Yatirimlari, Tiirkiye, ARDL Sinir Testi Yntemi
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A TRANSFORMATION FROM EMI-
GRATION to IMMIGRATION

Located in Scandinavia, Sweden is considered a
world leader in terms of its democracy and po-
litical approach to the provision of welfare. Most
studies and research on the country note that
despite recent cuts in welfare, Sweden still pos-
sesses one of the most comprehensive and gener-
ous social systems of welfare provision, and
remains one of the most egalitarian and demo-
cratic societies in the world (Steinmo 2010: 23;
Gould 1996: 91; Kekic 2007: 3; Economist Intel-
ligence Unit 2008; Democracy Index 2012).

In spite of the fact that Sweden covers a large
geographical area it has a small population. Like
Canada and Australia, this situation has the effect
of making Sweden one of the most immigrant-
populated countries in the world. As Kymlicka
noted, some (Western) countries accept few im-
migrants and require a high degree of cultural
integration before allowing immigrants to acquire
citizenship. Other countries, however, have a
more open immigration and naturalisation policy
(Kymlicka 1995a: 2; 1995b). Although it has a
different historical background to the United
States, Canada and Australia, Sweden is also
considered alongside these classical immigration
countries to be one which encouraged family
reunification and permanent residence, in effect

treating legal immigrants as the country’s citizens

of the future (Castles & Miller 2008: 325). As a
result of six post-war decades of continuous im-
migration, today Sweden has one of the largest
proportions of immigrants to nationals in the
entire EU.!

Although mass immigration to Sweden began
after World War II, individual and small-scale
immigration to Sweden did occur before then.
After Stockholm was founded in around 1250,
it became a migration centre for Europeans. Ger-
man, Italian and French immigrants played an
influential role on the architectural structures and
buildings that now serve as Stockholm’s histori-
cal sites. The impact of immigration during the
Middle Ages was not limited to the city’s phys-
ical appearance; it also had an effect on cultural
life. Stig Lundstrom (1991: 8) states that phi-
losophers, writers, composers and musicians from
various European cultures influenced the devel-
opment of Swedish cultural identity. He also
asserts that the immigrants in the thirteenth
century built ‘genuine Swedish cultural heritage’

in a very particular way.

Just like many countries in north-western Europe,
mass immigration to Sweden began to occur
after WWIL. Post-war industrial policy led many
countries in Western Europe to adopt a new
policy of importing labourers, as they had suffered

1 For more detail on this subject, see Schierup,
Hansen, and Castles (2006: chapter 2 and 8).
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a considerable population decline due to the war.
Unlike these western European countries, Swe-
den had not been actively involved in WWII, or
indeed WWIL. Since 1814 Sweden has not joined
a war, maintaining a policy of peace. Regardless

of this however, it had experienced a loss in

population and the main reason for this was

emigration.

According to the data in the table below, during
the period between 1750 and 1865 the population
in Sweden increased considerably (more than
doubled).

Table 1. Population and Population Changes 1750- 1865

Year Population Live births Deaths
1750 1780 678 64 511 47 622
1760 1925 248 68 384 47 471
1770 2 042 574 67 172 53071
1780 2 118 281 75122 45731
1790 2187 732 66 710 66 598
1800 2347303 67 555 73 928
1810 2396 351 78 916 75 607
1820 2 584 690 84 841 62930
1830 2 888 082 94 626 69 251
1840 3138 887 98 160 63 555
1850 3482 541 110 399 68 514
1860 3859728 133 162 67 502
1865 4114 141 134 281 79 216
Source: Statistics Sweden/Population Statistics.

In the period from 1865 to the beginning of WWI,
over a million Swedes (approximately twenty
percent of the total population) emigrated to the
USA, Canada, Australia and New Zealand. Many
of the Swedish emigrants who arrived in Aus-

tralia and New Zealand returned to Sweden, but

emigration from Sweden to the USA continued
periodically until the end of WWIL. In contrast
to the industrialised European countries in this
period, Sweden remained underdeveloped and
its economy continued to remain reliant on ag-

riculture. As a result of dissatisfaction with this
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situation, some Swedes left in the hope of find-
ing better living conditions elsewhere. Most of
these emigrants were agricultural labourers and
bankrupted farmers. Others left not due, or
solely due, to economic reasons; a smaller num-
ber of Swedes emigrated because of their faith.
Emigration to the USA was mostly to Minne-
sota, Illinois, Wisconsin and Kansas. When it
came to 1910, Chicago had the largest number
of Swedish inhabitants in the world* after Swe-
den’s capital Stockholm, whilst one-fifth of all
individuals who were born in Sweden now lived
in the USA.

Taking into consideration the number of refugees
in proportion to the total population of Sweden,
one of the most obvious differences between
Sweden and other European countries is that
Sweden has accepted many more. As Rosenberg
(2015) noted, no other nation in Europe even
comes close to Sweden in terms of refugees per
capita with more than twice as many as the
second, (Switzerland) four times more than
Denmark and Germany, five times more than
France and twenty-five times more than the
United States.

The first wave of mass immigration to Sweden
was of those that were made refugees due to the
adverse conditions of WWII. Towards the end

2 The first Swedish settlement in Chicago was built
in 1846.

of the war Sweden served as a safe haven for
victims who had escaped from the Soviet and
Nazi armies; the number of refugees that fled to
Sweden from the Nazis alone is estimated at
seventy thousand. Around seven thousand Finn-
ish refugees and numerous child victims of war
came to Sweden due to their country’s occupation
by the USSR in 1941. In autumn 1944 twenty-
five thousand refugees from the Baltic states (21
300 Estonians, 3 400 Latvians and 300 Lithuanians)
came to Sweden, whilst in the last years of the
war Sweden accepted another thirty-four thousand
asylum seekers who had escaped from Germany’s
concentration camps. By 15 July 1945 the esti-
mated number of all foreigners in Sweden had
reached 130 400. Most of these refugees eventu-
ally became Swedish citizens and remained in
the country, though many of the Nordic refugees
(approximately five thousand Danes and eight
thousand Norwegians) returned to their countries
once the war ended.?

The Swedish National Bureau of Statistics pro-
vided a telling statistic when it estimated that
Sweden’s total population would have been 760
thousand people /ess had the country not expe-
rienced such tremendous immigration after 1944.
This means that immigration was the main rea-
son for the forty-six percent increase of the

3 For  statistical  information see  Kungl.
Socialstyrelsen (1945: 608-609), and also see
Eriksson (1987: 12).
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Swedish population from 1944 to 1976 (Opper
2006: 196-197). In the 1970s many emigrants
from countries in Latin America and the Middle
East sought asylum due to the occurrence of
military coups, war (including civil) and political
pressure. Since the early 1970s immigration to
Sweden has mostly been due to asylum migration
or family reunification from countries in Asia,
Africa, Eastern Europe and Latin America. In
the 1980s Sweden accepted over 100 thousand
refugees from Iran, Iraq, Lebanon, Syria (most-
ly the members of the Syrian Orthodox Church),
Turkey, Ethiopia, Chile, Romania and Hungary.*
It is worth noting that a significant proportion of
refugees in the 1970s and ‘80s were intellectuals
or at least highly educated. In the 1990s nearly
160 thousand people were awarded residence
permits as refugees (or similar) to live in Sweden.
These people came mostly from former Yugo-
slavia, Iraq, Iran, Somalia, Afghanistan, Lebanon,
Vietnam, Peru, and El Salvador.®

4 For statistical information see  Statistiska
Centralbyran (1991: 64).
5 For statistical information see  Statistiska

Centralbyran (1994: 71), Statistiska Centralbyran
(1998: 73), and Statistiska Centralbyran (2000:
87).

Table 2. Asylum-seekers by sex and
year

Year Men Women Total
2002 20759 12257 33016
2003 20120 11235 31355
2004 14816 8345 23161
2005 11196 6334 17530
2006 15934 8388 24322
2007 25128 11079 36207
2008 15925 8428 24353
2009 15720 8474 24194
2010 19806 12013 31819
2011 18940 10708 29648
2012 27745 16142 43887
2013 34763 19496 54259
2014 54817 26484 81301
Source: Statistics Sweden/Population Statistics

As can be seen from the table above, around 455
thousand people sought asylum in Sweden dur-
ing the reference period.® Although this type of
migration into Sweden shows an irregular trend,
it has been on the increase, particularly in the
last few years. Poor living conditions related to
an increasing number of civil wars in various
regions are the main causes for this increase.
Taking into account the data of 2014, most asy-

6 Individuals seeking asylum at Swedish embassies
in other countries have not been included in the
statistics on asylum seekers.
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lum seekers reported to have come from Syria
(30 583 people), Eritrea (11 499), Somalia (4
831), Afghanistan (3 104), Iraq (2 666), Albania
(1699), Serbia (1 512), Kosovo (1 474), Ukraine
(1 332), whilst 7 863 declared themselves as
stateless. Sweden recently became the first coun-
try in Europe to offer permanent residency to
asylum seekers from Syria. In November 2013
the Swedish Migration Board (Migrationsverket)
announced that this decision included all Syrian
asylum seekers who have been granted temporary
residence in Sweden for humanitarian protection.

Refugee migration began before the onset of
labour migration into Sweden and continues
today, so it is possible to argue that refugee mi-
gration will maintain an important place in the
migration history of Sweden. The Swedish Social
Democratic Labour Party (Sveriges Socialde-
mokratiska Arbetareparti or SAP) holds an in-
fluential position regarding the direction of
Sweden’s refugee policy. Since the 1990s
Sweden has been seen as an example, indeed a
leader, in the practice of social democracy. Dur-
ing the first half of the twentieth century au-
thoritarian regimes took power in a number of
European countries. Sweden, by contrast, saw
the Social Democrats enter government who
ruled thereafter for many years.” The Swedish

7 In all elections between 1932 and 1988, The
Swedish Social Democratic Labour Party took
a significant proportion of the votes, averaging

Social Democratic Labour Party has historically
practised a humanitarian policy towards refugees
and is one of the primary reasons why Sweden
attracts so many, making it the largest receiver
of asylum seekers in the European Union. This
humanitarianism led by the Social Democrats
also influenced other political parties, thus even
when the centre-right political alliance ruled from
2006 — 2014, led by Fredrik Reinfeldt of the
Moderate Party, the flow of refugees continued.

Upon taking power in 1932, one of the main
political goals of the Swedish Social Demo-
cratic Labour Party was to increase production
and demand, reduce unemployment and improve
standards of living to minimise disparities between
the social classes (Meyer 2005). During the first
part of the twentieth century, Sweden developed
rapidly from a rural, agricultural society to one
that was urban and industrialized (Axelson &
Wisselgren 2015: 1) The Social Democrats did
not follow the classic socialist ideal of public
ownership of the means of production; rather,
they adopted the practice of planning the market
economy without interfering in the private own-
ership of the means of production, and aimed at
fair distribution of welfare and wealth in the
economic field. As a consequence of this policy,

between 41,7 per cent and 53,8 per cent. Because of
this achievement, The Swedish Social Democratic
Labour Party is considered one of the most
successful parties in the history of democracy.
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Sweden became a modern welfare state in the
early years of the twentieth century. After WWII,
in conjunction with the industrial development
the Swedish labour market began to require more
workers, thus the government of Sweden de-
cided to attract them from abroad. Whilst this
labour immigration began in the 1950s (with
most immigrants coming from nearby Scandi-
navian countries), the bulk of it occurred mainly
from the mid-1960s onwards.

In 1952 Sweden, Denmark and Norway formed
the Nordic council, creating a joint labour market,
which Finland also joined in 1955.% The council
agreed on passport-free travel for citizens of the
countries of the council which explains why the
first labour migration flows into Sweden were
from Scandinavian countries. As an indication
of this most foreign workers in 1950s Sweden
were from Finland.

During the post-war era the Swedish government
made some reforms concerning employment
(such as shorter working hours and the right to
longer holidays), education (extension of the
school period and new buildings for high school
and higher education institutions), and healthcare
(enabling conditions for better treatment). It is
worthy of note that before the significant devel-

8 Today, the Nordic Council has 87 elected members
from Sweden, Denmark, Norway, Finland, Iceland,
the Faroe Islands, Greenland and Aland.

opment in Swedish industry and these reforms,
Sweden had experienced a remarkable population
loss caused by emigration. The Swedish labour
market needed more workers for the aforemen-
tioned reasons and thus the second immigration
flow into Sweden started in the 1960s. These
immigrants were mostly from Finland, Norway,
Denmark, Germany, Estonia, Poland, Yugoslavia,
Greece and Italy. More than 90 percent of im-
migrants in the 1950s and ‘60s were from Eu-
ropean countries, though after 1990 the propor-
tion of immigrants from countries with Muslim
traditions (Iran, Iraq, Ethiopia, Somalia, Lebanon,
Syria, Turkey, Bosnia and Herzegovina) steadi-
ly increased.

THE NEW RULES FOR IMMIGRATION
to SWEDEN

From the 1950s to “70s more than half a million
people immigrated to Sweden.” At first there
were no requirements for work permits, but in
the face of an ever-increasing number of migrant
workers the government in 1967 passed a law
to change the rules governing entrance into
Sweden. The new rules began to be applied in
1968, and required new procedures for all non-
Nordic citizens. As a requirement of the new
rules, all future immigrants from non-Nordic
countries had to apply for work permits and ac-

9 For statistical information see  Statistiska

Centralbyran (2005: 18-23).
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commodation before they entered the country.!
As a result of these measures labour immigration
from non-Nordic countries began to decrease.
As Schierup (1996: 21-22) stated, during the
1950s, ‘60s and early ‘70s, Sweden recruited
foreign labour directly (and extensively) to sat-
isfy the manpower needs of the economy and to
regulate fluctuations in the labour market. Im-
migration was essential to Swedish economic
planning and labour market politics.

Sweden, as far back as the sixteenth century
when the country as we now know it was
founded, has implemented assimilationist policies
for immigrants in some form or another. The
polity was based on the idea of “one state, one
people, one language and one religion”, and
embodied an attitude towards migrants of Swed-
ification. As a result of this the identity of the
indigenous Sami people!' in Sweden was denied

10 It is worthy of note that the 1968 work-permit
regulations never applied to refugees.

11 The Sami/Sami are indigenous to the Arctic. Their
traditional territory is marked today by the political
borders of Sweden, Norway, Finland and Russia,
and are also known as the one nation in four
countries. The Sami have never identified with the
majority population of the states they have lived
in. Their traditional homeland — the territory they
occupied thousands of years before the Nordic
states came into being — is called “Sapmi” (Sami
land). Sapmi has never had defined borders in the
western perception of strict territorial boundaries,
but it is well known the areas that it covered. Sapmi
in Sweden covers about 35 per cent of Sweden’s
land, around 157,487 km?, and covers the mountain

for centuries. They were forced to abandon their
ethnic identity, culture, language and religion
(animism) as a result of these assimilationist
policies.

With long-term refugee and labour migrations
into Sweden, ethnic, cultural, linguistic and re-
ligious diversity increased, and so Sweden became
a multicultural society. The debates on Swedish
assimilation policy increased particularly in the
1960s. In the early years of mass immigration,
the Swedish press, by and large, used the word
utldnning (foreigner/outlander) when referring
to immigrants. By the end of the 1960s how-
ever, the word invandrare (immigrant) was being
used (Anik 2012: 182). Immigrant workers in
many European countries were seen as guest
workers/ temporary labour immigrants and so
until very recently immigrants have not been
seen as belonging to the locals’ society. It is
arguable that Sweden however has never oper-
ated a guest worker policy, contrary to other
European countries including Germany, France,
Austria, Switzerland and Denmark."

An important step towards preventing the as-
similation and acculturation of immigrants and
minority groups was the 1967 official policy

range area, the north of Sweden and to the south
reaches as far as Hérjedalen, Varmland (Salvesen
1995; Nikolova 2007).

12 For a reading in guest worker policies in Western
Europe, see Castles (1986).
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proposal from LO" to the Swedish government.
This proposal was divided into several specific
sub-proposals for advancing the position of im-
migrants and minority groups in Sweden. The
proposal included the establishment of a na-
tional minority policy which included a clear
recognition of minority groups; funding for re-
search into the integration problem; the establish-
ment of a minority council which would act as
an advisory organ and the establishment of a
parliamentary commission on the status of the
different minority groups in Sweden (Wickstrom
2013).

In the late 1960s an important debate occurred
in the Swedish press regarding immigration.
There were two main sides to this debate: those
who advocated a mixed cultural society and those
who advocated a multicultural society. Those in
the first group argued that while the state should
not support the cultural activities of immigrants,
it should not force them to assimilate culturally
either, believing that a symbiotic relationship of
influence between immigrants and Swedes was
best for all. According to this position, ethnic
sensitivity would not be a matter for Swedish
government institutions to get involved in. On
the other side the advocates of a multicultural
society believed that in practice such policies
would force immigrants to assimilate. They were

13 Landsorganisationen i Sverige —LO- (The Swedish
Trade Union Confederation).

of the opinion that immigrants should not have
to abandon their cultural identities and that if
immigrants were to be offered a real choice, there
would have to be active involvement of the state
to support their cultural activities, believing that
the state had a responsibility to support ethnic
communities. The government policies that they
advocated were selective and different groups,
rather than individuals, were the holders of rights.'

With the debates continued the government in
1968 addressed a bill in the Swedish Parliament
(Sveriges Riksdag) that referred to these issues
of assimilation, integration and legal arrangements
for immigrants. The government had always seen
immigrants as belonging to Swedish society; as
aforementioned, Sweden had experienced sig-
nificant population loss due to emigration, whilst
shortly after WWII most immigrants were from
the Nordic region. These factors meant that the
Swedish government supported immigrants’ rights
to family reunification. Towards the end of the
1960s the Swedish Social Democratic Labour
Party, led by Tage F. Erlander, began to imple-
ment the “1 million homes in 10 years” (miljon-
programmet) policy, and immigrants mostly
settled down in apartment houses that were built
in Stockholm (Rinkeby, Tensta, Skdrholmen,
Fitja, Alby), Gothenburg (Hissingen) and Malmo
(Rosengarden). Over time these locations became

14 For more information about these debates please
see Dahlstrom (2004).
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ghettos' which influenced the Swedish govern-
ment to modify their policy of integration.

Until 1985 overall responsibility for initial inte-
gration belonged to the central labour bureau,
which was responsible for the direct institu-
tional links between language classes, labour-
market training and entry into the labour market.
In 1985 responsibility for language training and
other introductory programmes was transferred
to the municipalities. This reform, which was
implemented for political and social reasons, was
deemed necessary to fulfil the objectives of a
liberal and humane refugee policy, particularly
due to the growing anxieties regarding the ghet-
toisation and ‘over-foreignisation’ (uberfremdung)
of local urban areas with significant numbers of
housing and welfare facilities. The reform was
also a response to protests in the municipalities
of the larger urban centres that housed large
numbers of immigrants (Schierup 1996: 36).

MULTICULTURAL APPROACH to IN-
TEGRATION and SUBSEQUENT
AMENDMENTS

Multiculturalism as an influential notion and
policy in the 1970s substantially affected Swed-
ish reforms, which now focused on immigrants
and minority groups. After some debate in the

15 Today, many immigrants live in and around these
three largest cities.

Swedish parliament in 1974 the ‘Immigrant and
Minority Policy’ was approved in 1975 and
legislated on the principles of equality, aiming
to provide the same rights and opportunities to
minorities that the rest of the population enjoyed.
This principal was considered a manifestation of
the universal welfare system of cooperation,
which was hoped would promote solidarity,
tolerance and mutual understanding between
minority groups and the rest of the population,
along with freedom of (cultural) choice, support-
ing the right for immigrants to choose to keep
their cultural identity or assume a Swedish iden-

tity.'®

This multicultural approach to integration pro-
vided some new regulations regarding vernacu-
lar language education. In the 1950s, but more
so in the ‘60s, debates over vernacular language
education for Finnish immigrant children'”
abounded, since they were the largest group of
immigrants at the time and had started to settle

16 These three principles bring to the mind the three
main principles of the French Revolution: Equality,
liberty, and fraternity. Ultimately, the Social
Democrats care about these main principles of the
French Revolution.

17 In 1953 UNESCO published an expert report “The
Use of Vernacular Languages in Education”, which
was containing some debates and advices on using
of vernacular languages in education for immigrant
children, and this report had affected the debates
over education of immigrant children in Sweden.
See UNESCO (1953).
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with their families. Until the mid-1960s the
teaching of immigrant children was seen simply
in terms of a rapid adaptation to the school sys-
tem and assimilation into Swedish society. This
idea came under criticism and a demand for
vernacular language teaching as early as preschool
grew, while vernacular instruction in the com-
prehensive schools had already begun. A circular
issued in 1966 by the National Board of Educa-
tion envisaged six 45-minute periods a week of
auxiliary instruction for immigrant children, two
of which would take place in the local language
dialect. By 1 July 1975 a new law stipulated that
local authorities were to take all the necessary
steps to identify children in need of encourage-
ment and assistance. Among the children most
affected by these measures were of course, for
linguistic reasons, the children of immigrants
(Johanesson 1975; UNESCO 1978: 29-30).

Vernacular language reform (hemsprdksreformen)
was adopted by the Swedish parliament on 1
July 1977 and made it an obligation for schools
to provide vernacular language education to
(non-Swedish) students. The school board would
also evaluate the number of hours each student
needed to develop in their language learning.
One goal of these changes was to strengthen
cultural identity by giving (non-Swedish) students
the ability to converse with people from other
cultures.

The Education Act was modernised (Govt. Bill
2009/10:165) to cover all education from pre-
school to adult education, and has been in force
since July 2011. The changes obligate schools
to provide vernacular language teaching for a
maximum of seven academic years, though
pupils are to be given such education for longer
if there is a special need for it. In practice, ver-
nacular language education would be offered in
a particular language only if a certain number of
students express interest in learning it. Today
pupils in preschool, primary, middle and second-
ary school have shown a preference of having
vernacular language education for the minimum
one hour a week.

With new legal regulations in the framework of
multicultural policy, Sweden became the first
European country to give immigrants (after three
years of residence in Sweden) the right to vote
and stand in local elections.'® Public libraries
provide immigrants with newspapers in a num-
ber of languages, whilst the Swedish and mu-
nicipal governments support immigrant literature.
The activities of immigrant associations are
subsidised by the state. Many NGOs founded by
immigrants have served as a bridge between
immigrants and state institutions, playing a vital
role in solving a variety of problems and helping

18 The Swedish government granted immigrants the
right to vote in parliamentary elections at a later
date, in 1984.
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new arrivals to integrate; for example by organ-
ising various education courses and providing
information on accommodation in Sweden.
Within the framework of a participatory democ-
racy and while determining the policies for im-
migrants in the early period, council meetings
were organised with the participation of top
government officials and the representatives of
the immigrant federations (i.e. the NGOs), so the
demands and recommendations of immigrant
federations were taken into account whilst the
government was determining policies concerning
immigrants.

In the late 1970s there was a debate over wheth-
er to grant dual citizenship to immigrants, as the
current policy for those that opted for naturalisa-
tion was for any other citizenship to be renounced,"
since Sweden was one of the signatories to the
1963 European convention on the reduction of
cases of multiple nationality (Council of Europe
1963). In 1979 the Swedish government changed
this by allowing dual citizenship, but only for
people with a Swedish mother or father (Spang
2006: 106; Gustafson 2002: 468). Since 1 July
2001 this right has been expanded to all Swedish
citizens.

At the end of the 1970s and in the early 1980s,
there was some public debate on integration

19 In general, foreign citizens can apply for Swedish
citizenship after living in Sweden for five years.

policy, mostly about the principal of freedom of
(cultural) choice. In the public debate several
participants pointed to conflicts between cul-
tural freedom of choice and the rights of women
and children. Some committee reports® analysed
this matter and subsequently presented a bill to
parliament (Proposition 1985/86: 98). Its main
focus was regarding the concern that freedom of
(cultural) choice was limited by the fundamental
norms of Swedish society and had the effect of
a “lowering of expectations” with regard to the
freedom of choice for immigrants in Sweden
(Dahlstrom 2004: 298-299). Considered from
this perspective the debate revealed the socio-
logical and political issue of ‘us’ and ‘others’.
Violence towards women and children was
criticised as a part of ‘others’. It should be
noted that although this debate on immigrants
and integration policy continued over the subse-
quent years, continued immigration into Sweden
was not negatively affected.

From 1950 to 1989 more than 700,000 immigrants
moved to Sweden. Most of them came from
Finland and other Nordic countries, but Yugoslavs,
Greeks, Italians, Turks, and Chileans also arrived
during these years. In the 1990s large numbers
of immigrants were refugees from countries with
Muslim traditions. Certain parts of the large cit-

20 Immigration Policy Committee(Invandrarpolitiska
kommittén -IPOK-) and Discrimination Inquiry
(Diskrimineringsutredningen -DU-).
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ies now stand out as highly multicultural com-
munities comprising many different ethnic mi-
norities. As Larsson and Svenson noted (2001:
80), these groups often have a weak position in
the labour market; they are often poorer than the
rest of the population and they are seldom fully

integrated into traditional Swedish social and
cultural life.

As can be seen in the table below, immigration
to Sweden in recent years has steadily continued
and during the reference period, more than 1
million people, including refugees, immigrated

to Sweden.
Table 3. Population, population changes, immigration and emigration 2000-2014
Year Population Births Deaths Immigrants Emigrants
2000 8,882,792 90,441 93,461 58,659 34,091
2001 8,909,128 91,466 93,752 60,795 32,141
2002 8,940,788 95,815 95,009 64,087 33,009
2003 8,975,670 99,157 92,961 63,795 35,023
2004 9,011,392 100,928 90,532 62,028 36,586
2005 9,047,752 101,346 91,710 65,229 38,118
2006 9,113,257 105,913 91,177 95,750 44,908
2007 9,182,927 107,421 91,729 99,485 45,418
2008 9,256,347 109,301 91,449 101,171 45,294
2009 9,340,682 111,801 90,080 102,280 39,240
2010 9,415,570 115,641 90,487 98,801 48,853
2011 9,482,855 111,770 89,938 96,467 51,179
2012 9,555,893 113,177 91,938 103,059 51,747
2013 9,644,684 113,593 90,402 115,845 50,715
2014 9,747,355 114,907 88,976 126,966 51,237
Source: Statistics Sweden
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Table 4. Swedish-born, Foreign-born and the Percentage of Foreign-Born' 2000- 2014
Total
Year Swedish-born Foreign-born population The percentage of foreign-born
2000 7,878,994 1,003,798 8,882,792 11,3%
2001 7,881,154 1,027,974 8,909,128 11,53%
2002 7,887,325 1,053,463 8,940,788 11,78%
2003 7,897,595 1,078,075 8,975,670 12%
2004 7,911,130 1,100,262 9,011,392 12,2%
2005 7,921,962 1,125,790 9,047,752 12,44%
2006 7,938,057 1,175,200 9,113,257 12,89%
2007 7,955,157 1,227,770 9,182,927 13,37%
2008 7,974,766 1,281,581 9,256,347 13,84%
2009 8,002,720 1,337,970 9,340,682 14,32%
2010 8,030,641 1,384,929 9,415,570 14,7%
2011 8,055,559 1,427,296 9,482,855 15%
2012 8,082,637 1,473,256 9,555,893 15,41%
2013 8,111,191 1,533,493 9,644,684 15,89%
2014 8,143,804 1,603,5512 9,747,355 16,45%
Source: Statistics Sweden

According to the data in the table below, the
percentage of those who are foreign-born has
regularly increased. Those of an immigrant ori-
gin, but whose parents were born in Sweden,
were not included as foreign-born in this data.
As a matter of fact the percentage of people of
immigrant origin is higher than shown in the
table below. Today, at least one in six people in
Sweden have immigrant origins. Today the
population of Sweden is almost 10 million, and

the population growth so far during 2015 has
consisted of around 75 per cent net immigration,
the remainder accounted for by natural population
growth.

After 1990 Sweden, like many other Nordic
countries, introduced some changes in policy and
legislation to strengthen the integration of unem-
ployed people into the regular labour market.
The relationship between the rights and duties
of unemployed citizens was redefined by these
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changes in the interests of promoting active
citizenship in the socio-liberal sense. Citizenship
in a socio-liberal sense is a relationship between
the individual and the state, involving encompass-
ing mutual rights and obligations. A turn towards
active citizenship could mean that the state asks
the citizen to more actively fulfil specific duties,
e.g. taking part in different forms of welfare-to-
work (activation) programmes in return for social
benefits. Similarly, immigrants who want to
become permanent residents and eventually be
granted state citizenship must go through spe-
cific introduction programmes, courses in the
language and culture of the host country, etc.
Thus achieving full employment has been a key
political goal. The policy goal of full employment
was historically deeply integrated into the social
protection rationale of Nordic countries (particu-
larly Sweden and Norway), where it was also
linked to a very strong commitment to work.?!
Since 2000 the Swedish government has expressed
concern over the role of citizens in welfare ser-
vices and formulated the aim of strengthening
participation and user involvement. This goal
presumably contributes not only to a demo-
cratic renewal but, even more importantly, to the

21 Traditionally labour-force participation rates
have been high in the Nordic countries and the
commitment to full employment has been regarded
as high. In Sweden and Norway in particular
labour-force participation has remained at a high
level (Saurama 2005: 206).

transformation of local welfare services (Johans-
son & Hivinden 2007a: 4-5; 2007b: 53; Halvors-
en et al 2007: 92-93; Barbier 2005: 114-115). It
should be noted that the European Union** and
OECD have promoted policies on active citizen-
ship and an active labour market.?

In November 2008 Fredrik Reinfeld’s govern-
ment presented a new labour immigration reform
which was more favourable towards the free-
market economy and came into force the follow-
ing month. The most significant modification
in the new legal arrangement concerned hiring
workers from non-EU/EEA countries. This
modification was essentially based on the notion
that employers know best the recruitment needs
of their business, which makes it easier for non-
EU/EEA citizens to come to the country to work.
In the old system, bringing a foreign worker
outside the EU was restricted and the Swedish
Public Employment Service (Arbetsformedlingen)
was in charge of checking that posts were made
available to job applicants in other EU/EEA
countries and Switzerland.

Under the new rules, the Swedish Migration
Board (Migrationsverket) became the sole deci-
sion making body, leaving it with the power to
deal with all cases related to residence and work

22 Since 1 January 1995, Sweden is a member of the
EU.

23 Please also see P. H. Jensen and B. P. (2005); J. G.
Andersen and A. Guillemard (2005).
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permits. The trade unions fear that this will lead
to an informal sector where the normal rules of
the labour market will not apply (Adlercreutz
and Nystrom 2010: 56). With the new rules,
immigrants are able to receive an extended work
permit for a maximum of four years, after which
they are eligible to qualify for a permanent

residence permit.

Tobias Billstrom, former Minister for Migration
and Asylum Policy, explained that the 2008 labour
immigration rules were created because of Swe-

den’s demographic situation:

“(...) Sweden has a tradition of labour immigra-
tion. In the decades following the Second World
War, immigration made a major contribution to
our prosperity. (...) Our population is getting
older and many people will soon be leaving
working life. The fact that fewer and fewer
people will have to support an increasing percent-
age of the population may have negative conse-
quences for the labour market and for the econ-
omy as a whole. This demographic trend presents
a challenge for future growth and the sustain-
ability of our welfare system. (...) One area in
which labour immigration can play a vital role
is where there are problems recruiting people
with the right skills. (...) The reality is that some
skills cannot be found in Sweden today, even

though we have unemployment. These recruit-

ment difficulties create great problems for em-
ployers in finding staff and the situation prevents
them from expanding and ultimately from creat-

ing more jobs. This is where increased labour

immigration definitely can make a difference.”

After the regulations of 2008 the government

adopted a course of action in seven areas:

1. Faster introduction for new arrivals;

2. More in work, more entrepreneurs;

3. Better results and greater equality in school;

4. Better language skills and more adult edu-
cation opportunities;

5. Effective anti-discrimination measures;*

6. Development of urban districts with exten-

sive social exclusion;

7. Common basic values in a society charac-

terized by increasing diversity.*®

24 See http://www.government.se/content/1/
€6/10/72/00/2a13eb93.pdf Retrieved on
September 2, 2014.

25 The government established a support organisation
in 2008 for activities to combat racism and similar
forms of intolerance, expressed in the form of, for
example, anti-Semitism, Islamophobia, Afrophobia
and anti-Ziganism.

26 For more information please visit http://
www.government.se/content/1/
€6/13/77/34/5b7683a6.pdf Retrieved on
September 4, 2014.
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Another relevant legal arrangement is the 2009
Labour Market Introduction Act, which aims to
make it quicker for newcomers to learn Swedish,
find or create a job matching their skills and,
ultimately, support them in a more inclusive
society. The Swedish Public Employment Service
is responsible for assessing the skills of newcom-
ers and informing them of both the general and
targeted support that is available. The new struc-
ture is described as individual responsibility with
professional support, and newcomers freely
choose an introduction guide who then helps
them to find a job. The municipalities where
newcomers settle are responsible for providing
introduction and language courses, housing and
family initiatives and a civic orientation pro-
gramme.

The aforementioned policies have made positive
contributions to the integration of immigrants in
Sweden. The results of some other research also
show that the integration policy works quite well,

as internalisation is quite high (Kilimci, 2009:
48). According to the data in the Migrant Integra-
tion Policy Index III, Sweden, with a score of
83/100 points, has the best integration policies
towards immigrants. The MIPEX Project was
led and published by the British Council and the
Migration Policy Group in 2011. It measured
integration policies in thirty-one countries in
Europe and North America (the USA and Can-
ada). Using a variety of different criteria - includ-
ing employment opportunities, access to nation-
ality, education and anti-discrimination legislation
- experts from around the world (thirty-seven
national organisations including think-tanks,
NGOs, foundations, universities and research
institutes) scored countries on how well their
policies fitted with international standards upheld
by the EU. After Sweden the four highest-
ranking countries were Portugal, Canada, Finland
and the Netherlands, while the bottom five were
Lithuania, Malta, Slovakia, Cyprus and Latvia.
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Table 5. The 2011 Migrant Integration Policy Index’

o = =

Rank Country = 5 2 Q_; § % 13 =) 2 g -§ E g

2 |82 |F | |7F |34 |<2| &

© |3 & = a

1. Sweden 83 100 84 77 75 78 79 88

2. Portugal 79 94 91 63 70 69 82 84

3. Canada 72 81 89 71 38 63 74 89

4. Finland 69 71 70 63 87 58 57 78

5. Netherlands 68 85 58 51 79 68 66 68

6. Belgium 67 53 68 66 59 79 69 79

7. Norway 66 73 68 63 94 61 41 59

8. Spain 63 84 85 48 56 78 39 49

9. USA 63 68 67 55 45 50 61 89

10. Italy 60 69 74 41 50 66 63 62

11. Luxemburg 59 48 67 52 78 56 66 48

12. Germany 57 77 60 43 64 50 59 48

12. United Kingdom 57 55 54 58 53 31 59 86

EU Average 52 57 60 39 44 59 44 59
Source: MIPEX (2011).

While the unemployment rate in Sweden is 7,5
per cent” it is much higher amongst those of im-
migrant origin. According to the data published
by the OECD the unemployment rate amongst
those who are native-born people is 7,2 per cent,
whilst the figure amongst those foreign-born is

27 For the information please visit http://www.scb.se/
sv_/. Retrieved on February 3, 2014.

more than double at 15,4 per cent (OECD 2011:
47). 1t is also worthy of note that the unemploy-
ment rate among Muslim immigrants in Sweden
is higher than in other immigrant groups. Some
immigrants with Muslim traditions and backgrounds
complain of a covert racism, with some asserting
that when they apply for a job they are sometimes
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exposed to discrimination because of their Mus-

lim names.?®

Another highly important development in the
context of the integration policy and immigrants
in Sweden is regarding the rise of the right wing.
For the first time in the electoral history of Swe-
den in 2010 a radical right-wing party, the Swe-
den Democrats (Sverigedemokraterna-SD) reached
the 4 per cent threshold required for parliamen-
tary representation, winning 5,7 per cent of votes
and entering the Swedish Parliament with twen-
ty MPs. After the election other Riksdag parties
stated that they would not cooperate with The
Sweden Democrats in a future government. In
spite of this the number of far-right voters has
been on the increase, with the Sweden Democrats
gaining 12,9 per cent of votes in the 2014 gen-
eral election, making them the country’s third
largest party with 49 seats in Sveriges Riksdag.
The party’s slogan of “keep Sweden Swedish”
reflects its reputation for inflammatory and rac-
ist remarks regarding immigration and islamo-
phobia. The Sweden Democrats follows an
agenda similar to radical right-wing parties in
other Nordic countries, such as in Denmark (The
Danish People’s Party) and Norway (the Progress
Party of Norway). The party opposes the liberal
immigration policies supported by the majority,

28 For more details about that please see Anik (2012:
chapter 4).

and as a culturalist party its programme is based
on ethno-nationalism and anti-multiculturalism.
It should be noted in this regard that due to the
frequently opposing attitudes of other parties in
parliament, the Sweden Democrats have softened
their rhetoric at certain points. As can be under-
stood from its immigration policy below, the
party describes itself as being opposed to mass
immigration and multiculturalism, but not im-

migration:

“Sweden Democrats is not opposed to immigra-
tion, but believes that immigration must be kept
at such a level, and be of such a character that it
does not pose a threat to our national identity
and to our country’s prosperity and security. Im-
migration should not be used as a substitute for
real refugees. The rules for family immigration
must be designed in such a way that they do not
contribute to creating increased segregation or
other social and economic problems. The eco-
nomic reasons are forced to stay in a country
where you do not feel comfortable and do not
want to live is destructive to both the country as
for the individual. An active and generous support
should be given to the migrants who wish to

return to their home countries.
- Stop mass immigration

- Focus on Community and no to multicultural-

1Sm
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- Guest Worker System in specialist and shortage

occupations

- Use temporary residence permit instead of

permanent
- Supply Requirements for taking in relatives

- A generous repatriation grants” (http://sverigede-
mokraterna.se/var-politik/, retrieved on June
14, 2015).

The problems in terms of integration that Sweden
is facing today are mostly related to refugees that
came to the country in recent years. There is a
delicate balance in the areas dominated by refu-
gees. A case in point is the riots in Husby/
Stockholm that started on the evening of 19 May
2013 and continued for five nights. The riots
were sparked by a grievance against the police
after the fatal shooting of a 69-year old man of
Somali origin.?” The streets of Husby and other
Stockholm suburbs are filled with inhabitants for
whom cultural diversity is a source of pride, not
tension, and who are determined to succeed in-

dividually and to prosper together.*

29 For detailed information on this issue see Rahnama
and Aydogan (2013).

30 For  detailed information, please  visit
http://www.ft.com/intl/cms/s/0/
ba2fb9ee-c47e-11e2-9ac0-00144feab7de.

html?siteedition=intl#axzz2sXFwkjiC. Retrieved on
June 17, 2015.

Sweden received more than 160 thousand asylum
applications in 2015. In January 2016 Swedish
Interior Minister Anders Y geman told Swedish
media that between 60 thousand and 80 thousand
of asylum applications will be rejected to main-
tain public order and security. Ygeman said
charter aircraft would be used to deport refugees
especially that came from Somali or Iraq, but it
would take several years. Since January 2016
Sweden has reintroduced check points on its
border with Denmark for the first time in half'a
century to stem the flow of migrants. With the
new government’s decision to close the borders
those without passports or ID cards, Sweden
imposed tighter border controls, and so the num-
bers of illegal migrants have fallen significantly.

THE SAMI PEOPLE and the MINORITY
GROUPS IN SWEDEN

It is notable that the status of the Sami people
and minority groups in Sweden was neglected
for a long time. In the framework of the multi-
culturalist policy in the mid-1970s the Swedish
government recognised the Sami as indigenous
in 19773 In the mid-1980s immigrant policy

31 Before the Swedish Parliament recognised them
as an indigenous people in 1977, the Sami were
officially referred to as Lapps, which means ‘patch’
in Swedish and refers to their motley dress, which
is symbolic of their culture. In a similar way that
black people regard the term nigger to be an ethnic
slur, so the Sami also regard the term Lapp.
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was distinguished from minority policy, taking
into account international law, and at the end of
the 1990s the government adopted a unified
minority policy that recognised all national mi-
norities of the Sami people as being of immigrant
origin, making the legislation remarkable in this

respect.

After the proposal of the SDP government and
under the leadership of Goran Persson, on 2
December 1999 the Swedish Parliament adopted
a unified policy on the minorities in the country
and joined the Council of Europe’s Framework
Convention for the Protection of National Mi-
norities (FCNM), and the European Charter for
Regional or Minority Languages (ECRML). This
minority policy is concerned with recognising
the five minorities and all varieties of their lan-
guages. The five recognised national minorities
in Sweden are the Sami people, Tornedalers
(Torne Valley Descendants), Swedish Finns,
Jews,and Roma/Gypsies, whilst the minority
languages are Sami (all dialects), Meénkieli/
Tornedal Finnish, Finnish, Yiddish and Romany
Chib (all dialects), and are to have their religious,
language and cultural traditions protected. The
new policy has an arrangement for national
minorities and covers issues of protection and
support for these five national minorities and

their languages.

Sweden did not have an official language before
2009, though Swedish was the de facto official
language. Since 2009 Swedish has been recog-
nised as the formal national language, while the
languages of the five national minorities in
Sweden are protected by provisions in the Lan-
guage Act. The main provisions in the Language

Act are as follows:

e Swedish is the main language in Sweden, i.e.
the common language in society that everyone
has to have access to and that can be used in

all sectors of society.

e Swedish is the official language of Sweden
in international contexts. The status of Swed-
ish as an official EU language is to be safe-

guarded.
e The language of public services is Swedish.

e Everyone living in Sweden has to be given
the opportunity to learn, develop and use
Swedish.

e The national minority languages in Sweden
are Finnish, Yiddish, Meinkieli (Tornedal
Finnish), Romany Chib and Sami; these lan-
guages have to be protected and promoted.
Everyone belonging to a national minority
has to be given the opportunity to learn, de-

velop and use their minority language.
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e Everyone who has a mother tongue other than Swedish, sign language or national minority lan-
guage has to be given the opportunity to develop and use their mother tongue.**

There are some significant points regarding the national minority policies in Sweden. It should be
noted that there is no universally agreed definition of what it actually means to be a national mino-
rity. According to Kymlicka (2002: 349), national minorities can be subdivided into two categories:
first, sub-state nations that do not currently have a state in which they are a majority, but that may
have had such a state in the past, or may have sought to have such a state. Second are those indige-
nous peoples whose traditional lands have been overrun by settlers and who have then been forcibly,
or through treaties, incorporated into states run by people they regard as foreigners (ibid.). These two
categories have been categorised by Kymlicka and Norman (2003: 18-19) as stateless nations and
indigenous peoples. Although these definitions are quite helpful to identify national minorities in
many states, they are inadequate for some aspects of Sweden’s case, specifically in view of the fact
that Swedish Finns in particular are not a stateless nation. They have a state (Finland) and the same
language (Finnish) as a state currently in existence, yet they are an immigrant group. They immig-
rated to Sweden in large numbers following WWII and today make up the largest immigrant group.*

There is some debate over the rights of the Sami. Their total population is estimated at around 70
000. More than half (40 000) live in Norway, 20,000 in Sweden, 6000 in Finland and 2000 in Rus-
sia. Almost 10 000 are involved in traditional reindeer husbandry and exhibit overt symbols of Sami
identity including in language, dress and handicrafts. One of the most crucial traditions is herding
reindeer. Some Sami even believe that being a reindeer herder is more important than being able to
speak Sami.** The Sami have their own parliament which was founded in 1993 and has decision-
making powers in matters related to their culture, language and schools. It should be noted however
that the Swedish government and parliament control its operations. The key issue for the Sami
concerns the land rights that they have been fighting to secure for decades. In August 2013 the
Swedish government took the decision to begin large scale mining for mineral extraction at Ronnbick

32 For more details please see http://www.regeringen.se/contentassets/6d82f079a00b40b992fb1abdc7d5843/
spraklag-lagradsremiss and see also https://internt.slu.se/Documents/internwebben/info/spr%C3%A5k/

Language-Act-summary.pdf, retrieved on June 18, 2015.

33 The total population of Swedish Finns is estimated between 450 000 and 600 000, and they mostly live in
Stockholm - Milaren Region.

34 For more information please see Svensk Information (2005, pp. 19-20).
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near Tdrnaby in Sdpmi, an area of land used by
the Sami all year round.* This conflict is also
related to legal arrangements in Europe, because
rights for minorities and indigenous peoples are
dealt with in the same way by the law in spite of
the fact that indigenous people differ from other
(non-indigenous) minorities. These minority rights
are based on individual rights, even though indi-
genous rights are mainly based on group rights.

The problems with legislation in Europe concern
not only indigenous peoples, but also some other
ethnic groups, particularly Roma. Kymlicka’s
assertions in this context are very relevant. Ac-
cording to him (2007: 219), since the rights
identified in the FCNM are not grounded in facts
of history or territory, it seems arbitrary to limit
its scope to historic or territorial minorities. On
the other hand, many of the groups excluded by
the more restrictive definition of national mino-
rities are desperately in need of international
protection from potentially hostile states or do-
minant groups, and have no other means of legal
protection than the FCNM. The experiences of
the Roma are an example of the problems that
arise from the practical applications of these legal
arrangements, since the Roma have never had a

kin state or homeland in Europe and are different

35 For details on this news please visit http://
intercontinentalcry.org/swedish-government-
gives-indigenous-peoples-land-to-mining-
company/ retrieved on November 12, 2015.

from the traditional minorities in several respects.
For instance, unlike many other minorities the
Roma have historically lived in many different
countries, choosing not to settle in any one par-
ticular region — indeed a significant proportion of
them are travellers. Taking into account these
factors, we may reach the conclusion that Euro-
pean norms of minority protection have largely
ignored the Roma.*

CONCLUSIONS

Sweden is a country with a relatively short history
of immigration but with a large immigrant popu-
lation, and emigration from Sweden to North
America, Australia and New Zealand between
1865 and 1945 is also one of the key determinants
of immigration to this country. Sweden has a long
history of accepting immigrants, particularly re-
fugees, and remains the country with the most
refugees per capita in the EU. As a result of the
common labour market policy between the Nor-
dic countries, the first labour immigration flow
to Sweden in the 1950s was from countries in
Scandinavia (mostly Finland). In line with the
requirements of the labour market, the labour
immigration wave to Sweden expanded to inclu-
de Germany, Estonia, Poland and Yugoslavia in
the 1960s. Since the early “70s immigration to
Sweden has mostly been by asylum seekers from

36 For this issue, also see Hannikainen and Akermark
(2003); Montesino (2001).
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countries in Africa, Asia, Eastern Europe and
Latin America, with notably large numbers coming
from countries with Muslim traditions (such as
Iraq, Iran, Syria, Lebanon, Bosnia and Herzego-
vina, Somalia, Ethiopia and Turkey). Partly as a
result of this the Muslim population in Sweden

has steadily increased.

There are several different results from the inc-
rease in ethnic and cultural diversity caused by
immigration to Sweden. First, the assimilationist
policy applied in previous years has since been
abandoned. As an indication of this, multicultural
policy during the ‘70s was based on the princip-
les of equality, cooperation and freedom of (cul-
tural) choice and had significant influence on the
Swedish reforms concerning immigrants and
minority groups. For instance, after some debates
in the 1950s and 1960s, vernacular language re-
form in 1977 made it an obligation for schools to
provide vernacular language education to non-
Swedish students.

In the framework of this multiculturalist policy,
the Swedish government also recognised the Sami
as indigenous people in 1977, having long neg-
lected the issues surrounding the identity and
location of the Sami. During the ‘50s and ‘60s
debates occurred regarding non-Swedish groups,
but they focussed on immigrant groups - particu-
larly Finnish immigrants — and not the plight of
the Sami people. Research has revealed prejudi-

cial and racist conceptions have characterised
Swedish policy towards them.*” Since 1993 the
Sami have been granted their own parliament, but
the key issue remains access to land rights; dis-
cussions on this issue remain ongoing.

Second, in the years of mass immigration to
Sweden, ‘suburban ghettos’ in certain areas of
some cities emerged (such as Rinkeby, Tensta,
Alby and Fitja in Stockholm). The housing seg-
regation of today was arguably started in the
1970s* and occurred largely due to sociocultural
and socio-economic reasons that led to spatial
segregation. The suburban ghettos are not unique
to Sweden; it is possible to observe the same
sociological situation in other countries. The
ghetto setup limits social and cultural interaction
between immigrants and natives, which is closely
linked to the rise in xenophobia and racism. A
clear indication of this is the increase in the num-
ber of far-right supporters in Swedish society,
where after the general election in 2014 the SD
became Sweden’s third largest party, winning
forty-nine seats in parliament. Despite the fact
that government agencies have made significant
efforts to integrate immigrants in the labour mar-
ket and fight discrimination, it remains essential
to expand on and improve programs which en-
courage cultural and social interaction, both among

37 See Pikkarainen and Brodin (2008).
38 For more details in this subject, see Andersson
(2000), and Rauhut (2010).
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and between immigrants groups as well as among
natives, particularly considering the continued
support of far-right parties. Doing so effectively
will diminish fear of the ‘other’, strengthening a
culture of living together with people of different

diversities.

On the other hand, however, integration of im-
migrants in the labour market has become weaker
in recent decades; most researchers® agree that
the first generation of immigrants were more
successfully and in larger numbers integrated into
the Swedish labour market. It should be noted
however that compared with the following gene-
rations with immigrant ancestry, first generation
immigrants were less integrated in Swedish cul-
tural, political and educational institutions. The
institutional and social integration levels are
higher among their descendants, especially those
born in Sweden. Across Western countries howe-
ver the trend shows that those of immigrant origin
have a higher rate of unemployment, and this rate

is even higher amongst people of refugee origin.

International standards for the protection of im-
migrant workers and preserving individual freedoms
are still required. The 1990 International Conven-
tion on the Protection of the Rights of all Migrant
Workers and Members of their Families may be
a core instrument to finding a possible solution

39 See Ekberg (1983 and 2012), Ohlsson (1975), and
Anik (2012).

to this issue. But herein lies the problem: “The
International Convention on the Protection of the
Rights of all Migrant Workers and Members of
their Families” was adopted by the United Nations
General Assembly in Resolution 45/158 on 18
December 1990, but at the time of writing it sti//
has not received enough signatories to enter into
force. So far, the countries that have ratified the
Convention are primarily those with large numbers
of emigrants (such as Turkey, Morocco, Philip-
pines, Chile, Bosnia and Herzegovina), because
for most of these countries the Convention is a
crucial vehicle to protect their emigrant citizens.
Whether Sweden will sign in the future remains
to be seen®, in spite of its early adoption of a

multiculturalist policy.
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ISVEC’IN ENTEGRASYON POLITiKASINDAKI ANA EGILIMLER ve
TARTISMALAR

Oz: Isveg’in entegrasyon politikasindaki degisimlerin ve tartismalarin ana yénleriyle ele almip,
analiz edildigi bu cahsmada, dncelikle Isvec’i bir gdgmen iilkesi olmaya gotiiren gelismeler iizerin-
de durulmustur. 1. ve II. Diinya Savasi’na katilmamis olmasina ve savasa katilmis diger Avrupa iil-
kelerinin aksine bundan dolay1 bir niifus kayb1 yasamamis olmasina ragmen, isve¢’in emek ithal
eden bir {ilke konumuna gelmesi dikkat ¢ekicidir. Bu durumu agiklayici temel hususlardan bir ta-
nesi, Isve¢’in disaridan kitlesel go¢ alan bir {ilke olmadan dnce, disartya biiyiik oranda gd¢ veren bir
iilke olmasidir. 1865 ve 1914 yillar1 arasinda bir milyondan fazla Isvegli, Kuzey Amerika (ABD ve
Kanada), Avustralya ve Yeni Zelanda’ya gd¢ etmistir. Isveg’in bugiinkii toplam niifusunun 10 milyon
civarinda oldugu dikkate alindiginda, s6z konusu dénemdeki dis gé¢ kaynakli bu niifus kaybmin
onemi daha iyi anlasilacaktir. Oyle ki 1910°a gelindiginde Chicago, Isve¢’in baskenti Stockholm’den
sonra diinyada en fazla Isvecli niifusa sahip yer olmustur. Disariya kitlesel gociin gerceklestigi bu
siirecte, sanayilesmis Bat1 Avrupa iilkeleri ile kiyaslandiginda, Isve¢’in ekonomik agidan gelismemis
oldugu ve biiyiik oranda tarima dayali bir ekonomiye sahip oldugu goriiliir. Bu durum, bu siiregte
inancindan dolay: baska iilkelere go¢ eden az sayidaki Isvegli gogmene karsm, daha cogunluktaki
gdemen kitlenin tarim iscileri ve iflas etmis ciftcilerden olusmasim da anlasilir kilmaktadir. Isvec’ten
disartya yonelik bu go¢ akimlari, II. Diinya Savasi’nin sonuna kadar periyodik bir sekilde devam
etmistir. Oteki Avrupa iilkeleri ile kiyaslandiginda Isve¢’in en dnemli 6zelliklerinden bir digeri de
biiyiik oranda miilteci go¢ii almig bir iilke olmasidir. II. Diinya Savasi kosullarinda kitlesel miilteci
gdclerine maruz kalan Isveg’e bu tiir go¢ler sonraki siirecte de biiyiik oranda devam etmistir. Isvec’in
bu konuda genelde hiimanist bir tutum gelistirdigi sdylenebilir. Bugiin Avrupa’da, toplam niifus
icerisinde kisi bagmna diisen miilteci sayisi itibariyle, Batili iilkeler igerisinde, Isvec birinci sirada yer
almaktadir. 1932°de Sosyal Demokratlarm iktidara gelmesinden sonra Isveg, kirsal ve tarimsal bir
toplumdan, kentli ve sanayilesmis bir {ilkeye donlismeye basladi. Bu siirecte sosyal refah devleti
ekseninde ¢alisma kosullarindan, egitime, sagliga ve diger alanlara uzanan pek ¢ok yeni diizenleme
yapildi. Sanayi alaninda hizh bir atilim icerisine giren Isveg, dis go¢ nedeniyle yasanan niifus kaybi
dolayisiyla emek piyasasindaki talebi karsilamakta yetersiz kalmis ve disaridan isgi ithal etme yolu-
na gitmistir. 1950’lerde Isve¢’e olan emek gdcii biiyiik oranda Iskandinav bolgesindeki iilkelerden
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olmustur. 1952 tarihinde kurulan Nordik Konseyi, Iskandinav iilkeleri arasinda serbest dolasimi esas
almis ve bdylece bu bolgedeki tilkelerden (6zellikle de Finlandiya’dan) pek c¢ok is¢i ¢alismak i¢in
Isve¢’e gelmistir. Emek piyasasindaki talebin devam etmesi neticesinde Isveg, 1960l yillarda Is-
kandinav bolgesi disindaki iilkelerden de emek giicii ithal etme yoluna gitmistir. Baglangigta herhan-
gi bir smirlandirma olmamasma karsm, 1968°de vyiiriirliige konulan kanunla, Iskandinav bélgesi
disindan gelenlere, calisma ve oturma izinlerini lilkeye gelmeden 6nce almis olma zorunlulugu ge-
tirilmistir. Gerek miilteci gbcii gerekse de isci gociiniin etkisiyle Isve giderek cokkiiltiirlii bir iilke
haline gelmistir. Etnik, dinsel ve kiiltiirel gesitliligin artmasinmn neticesinde Isve¢’in izledigi asimi-
lasyoncu politika da &zellikle 1960’11 yillarda sorgulanmaya baslamustir. Bu dénemde Isve¢ medya-
sinda temelde iki tartisma &n plana ¢iknustir: i1k grupta yer alanlar, devletin kiiltiirel agidan gdgmen-
leri asimile etmesine karsi ¢iksalar da gdgmenlerin kiiltiirel aktivitelerinin desteklenmesine de karsi
cikmuslardir. Ikinci grupta yer alanlar gokkiiltiircii bir anlayis1 benimsemis ve devletin gd¢menlere
ait kiiltiirel aktiviteleri desteklememesinin onlar1 asimile etmesi demek olacagmi, bunun igin bu tiir
kiiltiirlerin korunup, kiiltiirel ¢esitlilik ercevesinde desteklenmesi gerektigini savunmuslardir. Isveg
Ticaret Birligi Konfederasyonu (LO), gé¢menlerin ve lilkedeki azmliklarin yasam kosullarmin ve
haklarmnm iyilestirilmesi icin 1967 yilinda Isveg hiikiimetine bir kanun teklifinde bulunmustur. 1968
yihnda Isveg hiikiimeti, gd¢men isciler ve entegrasyonla ilgili yeni kanunu yiiriirliige koymustur.
Emek gdciine ugrayan diger ve misafir isci politikasi giiden Avrupa iilkelerinden farkli olarak, Isveg
erken bir donemden itibaren gogmenleri toplumun bir pargasi olarak goérmeye baglamistir. 1960’11
yillarin sonunda Sosyal Demokrat hiikiimet tarafindan “10 yilda 1 milyon konut” politikas1 uygu-
lanmaya baslanns ve Isve¢’teki gdgmenler yeni insa edilen bu bolgelerde oturmaya baslamis ve
zamanla bu bolgeler getto halini almaya baglamistir. 1975 yilinda yliriirliige giren “Gd¢men ve
Azmlik Politikas1”, entegrasyona cokkiiltiircli yaklasimi igermis ve yerli niifus ile gdgmenler ve
azmliklar arasindaki dayanigsmanin, hosgoriiniin ve karsilikli anlayigin arttirilmast hedeflenmistir. Bu
politika temelde; isbirligi, esitlik ve (kiiltiirel) segme 6zglirliigii ilkelerine dayanmistir. Ana dil egiti-
mi ile ilgili diizenlemenin akabinde, Isvecli olmayanlara ana dil egitiminin saglanmasi da okullar
icin yiikiimliilik haline getirilmistir. Yine gé¢cmenlere yerel segimlerde oy kullanma hakki taninmas
ve gogmenlere ait sivil toplum kuruluslarmin faaliyetleri de devlet tarafindan desteklenmistir. 1970’1e-
rin sonu ve 1980’lerin basinda Isveg’in entegrasyon politikast eksenindeki temel tartisma konularm-
dan biri (kiilttirel) segme 6zgiirliigii ilkesi ile ilgili olmustur. Bizler ve 6tekiler (gogmenler) seklinde
yiriitiilen bu tartigmalar, temelde kadin ve ¢ocuk haklart etrafinda olmustur. 1985 yilina kadar
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goemenlerin entegrasyonu, merkezi is¢i biirosunun kontroliinde yiiriitiilmiistiir. Bu biiro bir yandan
iscilerin Isvegge 6grenmelerini ve iilkeyi tanimalarim saglamaya calisirken, dte yandan yapacaklari
i i¢in gerekli egitimin verilmesini ve is piyasasina yerlestirilmelerini de saglamaya ¢aligmustir.
1985°teki yeni diizenlemeyle, gd¢menlere Isveg dilinin ve baslangi¢c programlarinm dgretilmesi
belediyelerin yiikiimliiliigii haline getirilmistir. 1990’dan sonra ise entegrasyon politikasinda yeni
birtakim diizenlemeler yapilmig ve sosyo-liberal bir ¢ercevede aktif vatandaslik politikasi uygulan-
maya baglamustir. Aktif vatandaslik anlayisi ¢ercevesinde sahip olunan haklarin yaninda, ylikiimlii-
likkler 6n plana ¢ikarilmis ve emek piyasasinda tam istihdam hedeflenmistir. Bu politika bir¢ok
yonden basarili olmus ve Isve¢ bu dogrultudaki uygulamayla gdgmen alan iilkeler igerisinde en
basarih iilkelerden biri olmustur. Buna karsin, Bat’daki birgok iilkede oldugu gibi Isve¢’te de asir1
sag son senelerde giderek yiikselise gecmistir. Islamofobik sdylemleriyle 6n plana ¢ikan isveg De-
mokratlari, 2010 parlamento seg¢imlerinde elde ettikleri basar1 neticesinde, lilke tarithinde ilk defa
asir1 sag egilime sahip bir partinin meclise girmesini saglamislardir. 2014 yilindaki secimlerde oyla-
r artan isve¢ Demokratlar bugiin parlamentoda 3. biiyiik parti konumundadirlar. Bugiin Isveg’te
ozellikle Miisliiman kokenli miiltecilerin yasadig1 bolgelerde oldukga hassas bir denge vardir. Ay-
rnimcilikla ilgili pek ¢ok kanuna ve uygulamaya karsin, 6zellikle Miisliimanlar emek piyasasinda
kurumsal ayrimciliga maruz kalmaktan sikayet etmektedirler. Avrupa’da yasanan terér saldirilarindan
sonra sinir kontrollerine baslayan Isveg’te dzellikle miiltecilere yonelik bundan sonra daha smirlayi-
c1 bir politikanin uygulanmasi beklenmektedir.

Anahtar Kelimeler: Isveg, Entegrasyon, Cokkiiltiirciiliik, Dis Gog, Uluslararast Go¢, Emek Gogii
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INTRODUCTION

Notification principles related provisions are
regularised by The Notification Law no.7201.
However, on the contrary to generic notification
principles, taxing related notification principles
are regularised by The Tax Procedural Lax.

The purpose of notification is to announce the
procedures about someone. Such an announcement
results in giving the respective person the oppor-
tunity to benefit from some rights or giving a
start to the period of time for him to benefit
(Bagpmar, 1975:162). The notificatgion of a
decree by a judicial body or an administration is
a must. At the time of notification, the procedu-
re has a result and becomes effective. In the case
that the said procedure is not notified or unlaw-
fully notified, the decree or the procedure beco-
mes null and void (Caglar,1988:54).

I-NOTIFICATION PRICIPLES and THIER
SIGNIFACANY

Notification is defined as announciation and in-
forming in Turkish Language Society Dictionary.
Written notice is the plural version of notificati-
on. Notification means someone subject to an
administrative procedure being informed of it. In
another definition, notification means legally
forwarding tax related documents with legal effects
on tax payers. (karakog, 2007:262). In a broad
sense, notification is legaly informing the respec-

tive person of a judicial procedure in written
format or announcement format . (Y1lmaz,1976:308).

Notification does not only mean informing the
repective person of a judicial procedure but also
means certifying that such notification has been
made in the way defined by the law. For a judi-
cial procedure to be named as notification, two
elements, ‘written notificaition’ and ‘documen-
tation’ are needed (Akil, 2012:249). Very briefly
notification, procedures with judicial effects to
be announced and the documentation of such
procedures in a way determined by law (Musul,
2013:41).

Although it is stated in the item 141/4 in the
constitution that the trials should be swiftly conc-
luded with minimum costs, with the reason of
notification not being delivered related people in
time, it causes various material and non-material

losts with respect to fair trial right.

Timely notification is important with respect to
providing people essential time and instruments
to make their right to legal remedies actual. It is
a worrying fact that there are serious problems
in oue justice system of reaching the parties to a
legal proceedings. In truth, one of the fundamen-
tal reasons behind trials getting prolonged is the
failure of reaching people via physical notifica-

tion system.
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Within this context, when the importance of
notification in conluding trials taken into consi-
deration, it is obvious that e-notification instead
of phsycal notification can help trials end in
reasonable time and fair trial principle made
actual (Varol, Bastiirk, 2015:267).

Despite the fact that the instant purpose of noti-
fication is infomation and documentation, its
indirect purpose is to reach stability and legal
security (Ttiziiner, 2011:142). In this way, when
communication among people in the face of
judicial bodies added, an obligation arises for
notification law being regularised by legislation

and being processed uniformly.

Notification administration takes important part
in tax law. Notification is a vital part of impos-
tion and assessment step. For a levyed tax to be
accrued, it is crucial to be notified to the related
person. The beginning of the time period for tax
debts to be paid and certain periods to be calcu-
lated depends on the notification (Senyiiz, 1997:65).

Notification not made or made wrong prevents
the said debt to be actual. But on the other hand,
for tax payers, since notification causes legal
obligation, notification is a very important subject
in tax law (IdareHukuku ve Idari Yap ile Ilgili
Incelemeler 11, 1978:335).

Notification is one of the significant processes
in tax payment. Tax debts depend on notification
to become payable and the time periods to begin.

The foremost duty of tax administration is to
collect tax which is the leading revenue source
of state and the tax claim to be collect unevent-
fully, notification needs to be made rigorously
and legitimately. Errors in notification can cause
problems for both tax pyers and the admnisitra-
tion. Since those errors may generate cancella-
tion of assessment, repeating the process would
delay tax colelction. Therefore, it is vital for li-
able institutions and their stuff to be attentive to
correct notifications (Inneci, Karadag, 2015:68).

II- RELATION BETWEEN NOTIFICATIN
LAW and TAX LAW

Before the notification law nr.7201 was came
into force, notificaiton was made through item
114-118 of civil sessional courts law published
in 1927; law of notification of judicial document
by the administration office of PTT.

Later, notification law nr.7201 was enacted in
1959 and it filled legal gaps.

At the present time, since tax law has become
an important and seperate legal section and no-
tifications regarding tax law have a role to make
legal results, tax notification ordinances are to
be regularised separately from general clauses
and suitably according to this law section.
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There are clauses intax procedural law regarding
notification. The third section, item 50 of the
notification law refers to financial notification.
The question is whether the clauses of tax pro-
cedural law or notification law are to be put into
practice.

According to the warrant of notification law, it
is stated that “In the cases that tax procedural
law is to be put into practice, it prevails.”. At the
same time, due to the tax confidentiality of fi-
nancial notification, this covertness requires
notification to be made on the basis of different
clauses than the other notifications. The features
of financial notification prevents clauses of such
notifications from taking place in the notification
law (idareHukuku ve Idari Yapr Ile Tlgili incele-
meler II, 1978:338).

The application methods of notifications in
compliance with tax procedural law are explained
between items 93-109. As mentioned before,
according to item 51 of the notification law, in
the cases requiring tax procedural law, its clauses
nr.93-109 will be applied while in the absence
of essential clauses, general clauses of notifica-
tion law will be put into force. In a judgement
by state of council it states that “while the order
of payment subject to the trial is to be notified
according to the clauses of tax procedural law
nr.213, it has been comprehended that the noti-
fication made according to tne notification law

clause nr.7201 is not formal and although an
examination regarding the conflict provided that
the notification of the order of payment was
administered on 11.03.2013 declared by the liti-
gant as cognitial date, in the verdict dismissing
the action due to timeout, no legal character was
detected.”

As it is seen, since notification clauses in tax
procedural law are already properly detailed, for
tax related procedures tax procedural law is
applied instead of the notification law clauses.
Despite alterations, the notificaiton law has géne
stale. It lacks the content and integrity to satisfy
needs. While a brand new notificaiton legislati-
on is on the way, it must be taken into conside-
ration that it is related to many disciplines of the
notification law, a legislation must be formed
with an interdisciplinary attitude, notificaiton
clauses in tax law, zoning law, administration
law, debt inforcement and bancruptcy law,law
of criminal procedure and law of civil procedu-
re must be evaluated. Uniformity in notifciation
procedures must be maintained with totaliration
attitute (Konca, 2014:271).

III- DOCUMENTS and LETTERS SUBJECT
TO NOTIFICATION

In addition to explaining which documents and
letter to be notified seperately, tax procedural law
rules in article 93 that except accrual voucher,
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all documents and letter related to taxing must
be notified.

Accrual voucher has been exempt from notifi-
cation. As known, in our maingy declaration
based tax system, assessments on the basis of
accrual vouchers are figured out according to
declarations and assesments by tax payers and
the amount they calculate. In other words, tax
payers should be immediately informed of as-
sessments.

Samples to documents and letter to be notified:
o Tax demand and notification for penalty

o Tax examination reports and replied reports
of service inspections.

e Summonnings
o Correciton and inspection procedures
o Payment orders

o Payment notificaitons issued above adjudica-
tions

e Valuation commission procedures

o Letters of demands after offsettings.
o Conciliation commission procedures.
e Collecting as per law nr.6183 clauses

o Letters to be sent ot tax payers by the valua-
iton commission for them to present their

books according to article 30/2 in tax proce-
dural law.

e Letters about second period of time to be
given to tax payers according to inheritance
tax.

e Letters to be issued by those authorized to
inspect.

As stated in the article 60 of administrative ju-
ristiction procedures law nr.2577, notificaitons
of tax courts, regional administrative courts and
state council deceisons are made as per the no-
tificaiton law. According to this, the said decisi-
ons are not notified as per tax procedural law but
notified as per the notificaiton law clauses.

According to the public receivables collection
law draft, notifications under law must defenitely
be made as per tax procedural law. In both the
notificaiton law and administrative juristiction
procedures law nr.2577, any kind of notification
of administrative and tax courts are stated as
subject to the notification law. According to this,
collection related notificaitons are to made as per
tax procedural law while juristiction related
notificaitons are to made as per the notification
law (Alpaslan, Sakal, 2016).

There are some views arguing that the concilia-
tion commission decisions are the kind of docu-
ments to be subject to notification (Arica (a),
1990:52). while some others argue that for some

143



_|so1v4qo1‘

UHBAB
www.uhbabdergisi.com

Uluslararas1 Hakemli Beseri ve Akademik Bilimler Dergisi
Nisan / Mayis / Haziran — flkbahar Yaz Dénemi - Sayr: 16 Y11:2016
International Peer-Reviewed Journal of Humanities and Academic Science

April / May / June - Spring Summer - Issue: 16 Year: 2016
JEL CODE: H20-K34-K39-K40-K41 ID:324 K:509
ISSN Print: 2147-4168 Online 2147-5385
(ISO 9001-2008 Belge No / Document No: 12879 & ISO 14001-2004 Belge No / Document No: 12880)
(MARKA PATENT NO: TRADEMARK)
(2015/03947-2015-GE-17304)

reasons, the notification of these decisions fail
to comply with notficiation clauses (Ozbalcy,
1988:270). Hereunder, tax payers requesting
conciliation are not found at athe addresses they
delare on their application so as per article nr.5
of tax procedural law, letters informing of the
place and date of the conciliation sent to the
conciliation commission return to sender. In this
case, when the address on the application is
found out to be wrong or fictitious, in respect to
notifying the situation to the tax payer, the con-
ciliation commission does not take any extra
action and the tax payer is considered not having
requesting any conciliation.

Our opinionon this subject is that letters regarding
the notification of date and place of conciliation
are not subject to notificaiton clauses. Because
such aletter is notified only to the address dec-
lared by the tax payer and when not delivered,
other notification clauses are not applied.

IV-PARTIES to be NOTIFIED

For letters with tax related provisions to be valid
and have ordinante, they have to be notified to
the parties subject to tax procedural law. Those
parties are described in article nr.94 of the law
and the consequent articals.

A-NOTIFICATION to REAL PERSON

1)Notificaiton to the tax payer or the liable
party in person

The situations where real persons are considered
as tax payers or liable for tax are described by
tax law. Notification virtually is made to the tax
payer or the liable party in person. However, if
the notificaiton can not be made to the tax person,
it is possible to maket he notification to univer-
sal agents, legal representatives, any person
available at the place of residence or their stuff
at work.

Civil law diverse people into two main groups
called real person and legal entity. Their rights
and benefits are regulirised seperately. Real
persons can benefit from their licence of civil
rights while they can also utilize this licence
through authorising other partly or completely.
As a result, on the basis that the party subject to
the notificaiton is a real person or a legal entity
or on the basis that those rights are assigned to
authorised parties, the application of the norifi-
caiton varies.

B-NOTIFICATION to LEGAL REPRESEN-
TATIVES

For a person to be a tax payer, it is not important
whether this person must has legal capacity or
not. Therefore, underage ones and those under
legal disability as well can be tax payers.

In the case that underage ones or those under
legal disability being tax payers, those people’s
duties are carried out by their legal representati-
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ves. Since underage ones and those under legal
disability are not provided with legal capacity
for their civil rights, procedures for them being
taxed are fulfilled by their legal representatives
such as parent, guardian or trustee. In this case,
the notification to underage ones and those under
legal disability must be made to their parent,
guardian or trustee. Since parent, guardian or
trustee have no discretion, notification made to
them is not considered legally valid.

According to the article nr.95 of tax procedural
law nr.213, it states that “Due to the situation of
being underage or under legal disability, instead
of the tax payer, when a parent, a guardian or a
trustee exists, notificaiton is made to those par-
ties. In the case of multiple parent, guardian or
trustee, the notificaiton is made to only of them.
If another parent, guardian or trustee takes care
of the notification related procedures, the notifi-
cation ismade to this party. Because since unde-
rage ones and those under legal disability are not
provided with legal capacity, notification made
to them is not considered legally valid.

Rights of custody lasts untill the infant become
mature. Reaching lawful age happens by comp-
leting the age of 18 or being provided of right
and power to be mature through marriage or
some legal terms. Therefore, the notification is
made to the infant. (tax procedural law article
94). If parents’ right of custody of the infant is

suspended, a guardian is assigned whom the
notification is sent to. If there are cases of con-
ducting assests of the infant or interdict, a trustee
assigned by the court will be sent notification
(Eroglu, 1988:116).

Parties subject to the notificiaiton for real persons
with limited obligations are their constant repre-
sentatives settled in Turkey. If theres is no cons-
tant representative, the ones carrying interest for
these people are deemed to be the constant
representative (GVK. Md.107).

As per article 10 in tax procedural law, since
legal representative status and responsibility are
given, constant representatives are as well deemed
to be legal representatives.

If there are more than one constant representa-
tive of real persons with limited obligations, the
party subject to assessment and notficiation is
the one settled by the tax payer while in the case
of absence of such settled one, any one of the
constant representatives become that party. As
known, a constant representative is a person
bound up with representation depending on a
service and an authorization contract and also
the one settled to carry out commercial proce-
dures for a given or indefinite period of time.
Therefore, people authorized for constant repre-
sentative capacity must be found out and all
notificaitons must be definitely sent to them
(Arica (a), 1990:53).
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According to the regularization for constant
representatives in article 8 of revenue law nr.193,
parties mentioned below are considered as cons-
tant representatives of representated ones witho-
ut further condition:

1). Commercial representatives, agencies with
their commercial representatives and officers
as per turkish trade act,

2). Those whose expenses except commercial
costs are constantly covered partly or comp-
letely by the represented party,

3). Those keeping goods to sell as consignation
at the expense of the represented party (GVK
m. 8).

As explained before, when the real person with
limited obligation has a constant representative,
those carrying interest will be the party for no-
tification. If there are multiple representatives
and the notification subject is about assessment,
notification is made in a way covering the amo-
untsproprotional to interest and revenue.

C) NOTIFICATION to UNIVERSALAGENT
of TAX PAYER

Although real persons can benefit from their
civil rights on their own, they can also benefit
from them via someone by authorizing them
partially or completely.

As per article 502 of law of obligations nr.6098,
“an attorney agreement is an agreement according
to which the agent undertakes to take action or
operate on behalf of the proxy giver. On the
other hand, as per article 94 of tax procedural
law, notification can be made to a universal agent.
However, in practice, it is seen that even those
with authorization on limited subjects receive
notification. In such a circumstance, any notifi-
cation not made to the autorized person is not
valid. The univesal agent does not have to be a
lawyer. Any person with an authorization to
represent a tax payer is considered as a universal
agent. However, it must be investigated whether
the universal agent to be notified holds the aut-
horization to represent. According to state council’s
court practices, forthe agent to receive a notifi-
cation, the letter of attorney must include:

o Bare caluses stating that tax related notifica-
itons are allowed to be made to the represen-
tative

e Or a caluse explaining that the agent is aut-
horized to take any kind of financial actions

If there is no such caluse, notification to the agent
is not possible. Briefly, before the notification
on behalf of the tax payer, the certificate of aut-
hority should be examined and investigate whet-
her the agent is authorized for all financial cla-
uses and procedures or not.
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The right of agents to sue has been revoked by
administrative jursitiction procedures law nr.2577.
Tax disputes and accordingly appointing an agent
regarding opening a tax case are possible. Ho-
wever, the said agent does not have to be a
lawyer. Cases opened by a non-lawyer agent of
able persons are formally refused and they are
given 30 day extra period fo time for cases to be
opened by the tax payer himself or a lawyer as
agent according to the (d) subarticle of the 15th
article of the said law.

Therefore, when prosecution at the state council
for notification made to a non-lawyer agent or
appealing to tax courts against this are necessary,
the petition must be signed by the tax payer
himself. If the tax payer is on vacation or he is
unable to open a case due to other reasons, a
lawyer must be designated by a non-lawyer agent
and the case must be dedicatedly (Ozbalci,
1988:25). On the other hand, according to the
law nr.3568, notification can be made to also an
authorized tax professional or an accountant.

In a verdict by the state council, since giving a
general authorization to a lawyer designated as
a common agent does not mean that he is aut-
horized to proceed any kind of financial tarnsac-
tions, a notification made to the lawyer has been
considered as void and it has been verdicted that
no certain public receivable existed (Kizilot,
1994:2086-2087).

D) NOTIFICATIONS to THOSE AVAILAB-
LE at RESIDENCE or OFFICE

A general principle for notification is that it is
made to the tax payer himself. A new clause has
been added to the article 94 of the tax procedu-
ral law by the article 18 of the law nr.2365. With
that regularization, when a tax payer or respon-
sible can not be reached, it is possible to maket
he notification to someone at their residence or
a staf at their Office. In this way, an application
valid in other notification procedures is also
valid in terms of financial notifications (Arica
(b), 1990:56).

However, instead of the real respondent, for such
a notification to be made to someone at their
residence or a staf at their Office, those people
have to be over 18 yeras old and have to be
capable. This clause is such as to cause a dispu-
te in practice. Because with the determination of
such a person to be younger than 18 yeras old
age or without legal capacity, it is not always
easy to understand what capacity means (Arica
(b), 1990:56).

According to an opinion, the person in such
places to receive a notification must have a family
or proffesional relationship with respondent. So,
notification can not made to a visitor at Office
or residence. Thone at the residence must be a
member of the family. For example, a mate or
someone living there permanently.
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Those available at the respondent’s offices must
be a staff. Another opinion states that the one
available at the respondent’s resdence and to be
notified does not have to be a family member.
For example, a distant relative at the residence
may receive the notification and this makes the
notification legally valid (Eroglu, 1988:118).

As known, notification is to be made at the
address of the tax payer or respondent. The known
addresses can be either residence or Office. The
tax payer must be searched at those address and
if not available, the notification must be made
to those at these addresses. In a state council
verdict it states that the doorman of a coopera-
tive can not receive a notification regarding the
cooperative because as long as the doorman is a
staff of the cooperative as a legal entity, he can
not be a respondent fort he notification. However,
when it is determined that the doorman is a
valid staff of the cooperative, the notification is
legally valid.

E) ALTERNATIVES
1). Notifications to Ordinary Partnerships

Ordinary partnerships are the kind of partnerships
established by more than one real persons accor-
ding to the law of obligations. In such establish-
ments, partners declare their proportion of the
revenues themselves and these revenues are taxed
separately.

As a result, no notification is made in the of
ordinary partnerships and tax notifications must
be made to partners themselves separately. Ad-
ditionally, notifications regarding ommentary
letters of invitation of average margins or mini-
mum gross proceeds must be made to each
partner seperately.

However, as per value-added tax and revenue
tax law clauses, in terms of withholding tax return,
notifications regarding assessents and tax penal-
ties of such taxes can be made to only one
partner (KDVK m. 43).

2). Notifications to Inheritors

Inheritors are responsible for the dead one’s tax
debts on pro-rata basis. However, fort hat res-
ponsibility to become legally binding, the inhe-
ritors must not have refused the inheritance (VUK.
Md.12). Notifications to inheritors must be made
to them seperately¢ Notification to one of them
is valid only for that inheritor. For others it is
considered not to have been made. Turkish civil
code give inheritors 3 month time to refuse the
heritance. No notificaiton can be made during
this period of time. However, for urgent cases,
a notification is allowed in that 3 month time.
The notification is valid only if the heritance is
not refused. Otherwise it becomes void in case
of the heritance refused.
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3). Notifications to Legal Entities

Tax notificaitons to private law legal entities can
be made to one of their chief, manager or legal
agents.

Who to respresent the legal entity, chief, mana-
ger or legal agents, is determined by contract
documents. For corporations, it is determined by
the commercial law or contracts, for cooperatives
by the cooperatives law and for foundations by
foundation vouchers. So, notifications at foun-
dations are be made to authorized agents to
represent the foundations or chairman of the
board of trustees.

Notifications to legal entities subject to limited
obligation is to be made to their constant repre-
sentatives, in case of their absence, to those
rpoviding them income and revenues (KVK. m.
24).

Communities are not legal entities. Notifications
to them are valid only when made to their ad-
ministrators or representatives.

Responsibility for tax and penalties in the liqu-
idation process of legal entities in liquidation is
on account of liquidation officers. The respondent
for notifications of such procedures are liquida-
tion officers. If the liquidation is brought to a
conclusion, the notification is to be made to the
representatives valid in the period of time of the
notification.

For businesses at bankruptcy, due to the reversal
of the decree of bankruptcy by the supreme
court, during the contoversy, since the tax payer
does not have a legal right to benefit from his
assets, it is obvious that the tax notificaiton can
not be made to the tax holder (Arica (c), 1990:22).

4)Notifications to Public Administrations and
Enterprises

Notifications to these institutions are to be made
to their highest supervisors or their assitants or
a designated officer for it (VUK m. 98).

Public administrators are state, city halls, viliges,
local authorities or annex budget offices. Public
enterprises are legal entities attached to public
administrations established to provide public
services.

According to article 1 of corporation taxes act,
financial enterprises attached to state-own en-
terprises together with associations and founda-
tions are subject to corporation taxes. For those
as legal entities, respondents for notifications are
clearly determined. But for those not being legal
entities, the repondent parties are the legal enti-
ties they are attcahed to.

5). Notifications to Those with Tax Penalties

Generally tax payers and responsibles are subject
to taxes and tax penalties. However, sometimes,
in teh case of the absence of tax payer or res-
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ponsible, there are some other parties subject to
the penalties. For example, in the cases of cont-
ribution or encouragment to smuggling, penalti-
es are fined as per notification principles an
notified to the respondents. That is to say, des-
pite not being a tax payer or responbile, penalty
notifications are issued for those fined and made
to them.

6)Notificaitons to Those Abroad

Notification to those abroad depends on whether
that person is a Turkish citizen or not.

a)If the perosn to receive the notification is fo-
reign national, notificaiton is made through the
authority of that country

b) If the perosn to receive the notification is a
Turkish citizen, notificaiton can be made either
through the authority of that country or a Turkish
political officer or the consul. The document is
sent to the foreign ministry by the respective
ministry and then sent to the embassy or the
conculate.

c¢)Notifications to Turkish officers abroad is made
through the foreign ministry.

d)Notifications to military officers abroad is to
made land forces, navy, air forces or ground
forces.

7). Notifications to Uner Arm Tax Payer at
Turkish Armed Forces

Such notifications are called indirect notifications.
Notifications to those tax payers fullfiling their
duties under Turkish Armed Forces are made
through the closest trop commander or bureau
chief. The chief that has not delivered the noti-
fication to the respondent is responsible fort he
consequences of notficiation not being received.
This clause must be indicated in the notification.

CONCLUSION

Both fort he tax payer and the administration,
notification with very important consequences
is crucial for tax law. A tax levied at one time
may not be collectable due to notification not
made on time and the tresury may face lost. The
possibility of a tax not being accrued due to non
notification of a tax levied must be avoided.

Notifications according to the notification related
articles of tax procedural law and the notificati-
on law came into force a very long time ago in
1959, bring out many problems for both tax
payers and the administration. First of all, noti-
fications regarding tax collections are made as
per tax procedural law while those regarding tax
disputes are made as per the notificaiton law. In
this case, notification related clauses of tax pro-
cedural law and the notification law should be
made paralel.
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VERGI HUKUKUNDA TEBLIG VE TEBLIG YAPILACAK KiSiLER

Oz: Vergilendirmeye esas teskil eden belgelerin gesitli usul ve yontemlerle miikellef ve sorumlula-
rina bildirilmesi gerekmektedir. Tebligatin zamaninda yapilmasi, kisilerin hak arama 6zgiirliigiiniin
hayata gecirilmesi i¢in gerekli siireye ve araglara sahip kilinmasi anlaminda 6nemlidir. Teblig, idari
bir isleme tabi tutulan kisinin bu islemden haberdar edilmesidir. Tebligat, ilgilinin sadece bir hukuki
islemden haberdar edilmesi demek olmay1p; ayn1 zamanda bu islemin kanunda belirtilen kosullara
uygun olarak yapildiginin da belgelendirilmesi islemidir. Tebligatin derhal géze ¢arpan amaci, bilgi-
lendirme ve belgelendirme olsa da; dolayli amaci, istikrar ve hukuk giivenligi ilkelerine ulasmaktir.
Boylece yargi organlart huzurunda gergeklesen bireyler arasi iletisim de eklendiginde, tebligat hu-
kukunun kanunla diizenlenmesi ve yeknesak bir sekilde islemesi zorunluluklart ortaya ¢ikmaktadir.
Teblig esaslar ile ilgili hiikiimler 7201 sayil1 Tebligat Kanunu ile diizenlenmistir. Giintimiizde vergi
hukuku 6nemli ve miistakil bir hukuk kolu haline gelmis ve buna iliskin tebligler, idare ve miikellef
acisindan 6nemli hukuki sonuglar doguracagindan, vergi tebligatina iligkin hiikiimlerin bu hukuk
dalinin 6zelligine uygun bir bigimde ve genel hiikiimlerden ayr1 olarak diizenlenmesi zorunlu hale
gelmigtir.  Vergilendirme ile ilgili teblig esaslari genel teblig esaslarindan farkli olarak Vergi Usul
Kanunu’nda diizenlenmistir. 2577 Sayili idari Yargilama Usulii Kanunu’ nun 60. Maddesinde de
belirtildigi iizere, Vergi mahkemeleri, Bélge Idare Mahkemeleri ve Damistay Kararlari’nin tebligi
Tebligat Kanunu hiikiimlerine gore gerceklestirilir. Buna gore s6z konusu kararlarin VUK hiikiim-
leri uyarmca tebligi yapilmamakta genel hiikiim tastyan Tebligat Kanunu hiikiimlerince teblig yapil-
maktadir. Vergi tahsilatlarma iligkin tebligatlar, Vergi Usul Kanunu’na gore, vergi uyusmazliklarini
konu alan vergi yargilamalarina iligkin tebligatlar ise Tebligat Kanunu’na gére yapilmaktadir. Tebli-
gatla ilgili ortaya ¢ikan sorunlarin ¢oziimiinde, oncelikle, Vergi Usul Kanunu ile Tebligat Kanunu
arasinda paralellik saglanmas1 gerekmektedir. VUK’ na gore; tahakkuk fisi disinda kalan ve vergi-
lendirmeyle ilgili hiikiim ifade eden biitiin belge ve yazilar miikellefe teblig edilmelidir. Vergi ve
ceza ihbarnameleri, Vergi inceleme raporlar ve servis teftiglerine iliskin cevapl raporlar, Diizeltme
ve yoklama islemleri, Odeme emirleri, Yarg: kararlan iizerine diizenlenen 6deme ihbarnameleri,
Uzlagsma komisyonu iglemleri teblig edilecek belgelere 6rnek olarak gosterilebilir. Vergilendirme ile
ilgili hiikiim ifade eden belge ve yazilarm gegerlilik tastyabilmesi ve hiikiim ifade edebilmesi i¢in,
VUK’ da muhatap olarak gosterilen kisilere teblig edilmesi gereklidir. S6zkonusu kisiler, miikellef
ve sorumlunun bizzat kendisi, kanuni temsilciler, daimi temsilci, miikellefin umumi vekili, ikametgah
ve isyerinde bulunan ve yasada belirli 6zellikleri tastyan kisiler olarak sayillmistir. Bilindigi lizere
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teblig, miikellefin veya sorumlunun bilinen adresine yapilir. Bilinen adresler ise, hem ikametgah hem
de igyeri adresidir. Teblig i¢in miikellef bu iki adreste aranmali bulunamadigi takdirde teblig, ikamet
adresinde veya isyerinde bulunanlara yapilmalidir. Ayrica, adi ortaklik adina teblig yapilamadigindan,
vergilendirmeye iligkin tebliglerin bizzat ortaklara yapilmasi gerekmektedir. Mirasgilarda ise tebligat,
mirasgilarin her birine ayr1 ayr yapilmalidir. Mirasgilardan birine yapilan tebligat, tebligatin yapil-
dig1 mirasci i¢in gecerlilik tasir. Vergilendirme ile ilgili olan, 6zel hukuk tiizel kisilerine yapilacak
teblig, bunlarin bagkan, miidiir veya kanuni temsilcileri birden fazla ise bunlardan birine yapilir. Dar
miikellefiyete tabi tiizel kisilerde tebligat; bunlarin daimi temsilcisine, daimi temsilcisi yoksa bunla-
ra kazang ve iradi1 saglayanlara teblig yapilir. Cemaatlerin tiizel kisiligi yoktur. Bu tiir tesekkiillere
yapilacak teblig, bunlar idare edenlere veya temsilcilerine yapilmakla gegerlilik tasir. Tasfiye halin-
deki tiizel kisilerde, tasfiye donemine iliskin vergi ve cezalardan dolay1 sorumluluk, tasfiye memur-
larna aittir. Bu islemlere iliskin tebligin muhatabi tasfiye memurudur. Tasfiye sonuglanmas ise,
teblig, tebligin ilgili oldugu donemde ki kanuni temsilcilere yapilir. Kamu idare ve miiesseselerine
yapilacak tebligatta, teblig, bunlarin en biiylik amirlerine veya yardimcilarina ya da en biiyiik amirin
yetkili kildig1 memura yapilir. Vergi ve vergi cezalan esas itibariyle miikellef veya vergi sorumlusu
adna kesilir. Yabanci tilkelerde bulunanlara yapilacak teblig de; teblig muhatabi yabanci uyruklu ise,
tebligat o lilkenin yetkili makamu aracilig ile yapilir. Teblig yapilacak kisi Tiirk vatandasi ise, teblig
o iilkedeki teblige yetkili makam tarafindan yapilabilecegi gibi, Tiirk siyasi memur veya konsolosu
aracihigi ile de yapilabilir. Yabanci tilkede resmi gorevle bulunan Tiirk memurlarina teblig, Disisleri
Bakanlig: araciligi ile yapilir. Bunun yanisra, yabanci tlilkede bulunan askeri sahislara yapilacak
teblig, bagli bulunduklar kara, deniz, hava kuvvetleri komutanlari ile jandarma Genel Komutanligi
araciif ile yapilir. Tiirk Silahli Kuvvetlerinin ¢esitli kademelerinde askerlik gorevini ifa eden mii-
kelleflere yapilacak tebligler kita komutani veya miiessese amiri gibi en yakin tist vasitastyla yapilir.
Teblig evrakin ilgiliye vermeyen amir; teblig hiikiimlerinin yerine getirilmemesinden dogacak za-
rar1 tazminle yiikiimlidiir. Gerek miikellef yoniinden, gerekse idare yoniinden, ¢ok énemli hiikiim
ve sonuglar doguran tebligatin, vergi hukukunda ¢ok 6nemli bir yeri vardir. Zamaninda tarh edilmig
bir vergi teblig islemlerinde yapilacak hatalar nedeniyle, tahsil edilme olanagi bulamayabilir ve ha-
zine zarara ugrayabilir. Tarh etmis bir verginin tebliginin yapilamamasi nedeniyle, tahakkuk etme-
mesi gibi bir durumun 6nlenmesi gereklidir.

Anahtar Kelimeler: Vergi Hukuku, Tebligat, Elektronik Tebligat
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Does an author reserve the right to withdraw his/her publication from the Journal at will?

A study whose referee process has been initiated cannot be withdrawn from our Journal.
However, if the situation is plagiarism or inconveniency in terms of science, this is
performed provided that it is notified to the chief editorship with a cover letter including
its justification. This is also performed unilaterally by the Journal management.



INSTRUCTIONS TO AUTHORS

ARTICLE DRAFTING RULES OF IRAJ-SHMS

Internationally-Refereed Academic Journal of Sports Health and Medical Sciences (IRAJ-
SHMS) prefers publishing original studies which research a topic in all its aspects.

Ethical Principles

All the authors should read and understand the ethical principles before submitting their articles.
Ethical principles of IRAJ-SHMS are provided at the end of this document.

Article Reviewing Principles

Articles are reviewed by two or more referees. Scientific content and submission of materials
are considered in accepting a study for publication; membership to an association is not a
precondition for the publication of a study. Editor identifies the referees to review the study
in connection with its author. The editor makes his/her final decision on the publication or
rejection of the study following the evaluations of the referees.

When definite decisions are made for the publication of articles, IRAJ-SHMS editor refers the
article to the typesetting unit. The unit makes paging arrangements and sends the study for final
check to the concerned scholar. All of the files for finalized studies are sent to the editorial unit
so that they can be published in the upcoming issues. Definite publishing date of articles can
change depending upon the number of articles queued.

Legal Notices

Ideas and statements in the articles published in IRAJ-SHMS are not under the responsibility
of the Journal, but the author. Advertisements on the Journal do not indicate that the concerned
product is approved by the Journal, and no warranty is provided for its safety.

Copyright

Entry form for the studies should be filled completely during the application for article. IRAJ-
SHMS has the copyright to preserve the rights of it and author.



Author Rights for Articles in IRAJ-SHMS

only for education purposes, authors can copy their articles or republish tables, figures and so
on in their articles without any permission provided that they state the source completely in the
study they conduct. Authors can also send their articles on PDF format so that scholars can use
for education purposes. Moreover, they can provide the link of their articles on IRAJ-SHMS
website. However, they cannot send a published article to another journal.

Author Modifications:

If a modification on the name arrangement of authors in the study such as adding or removing a
name is requested to make after its submission for publication, no-objection form signed by all
the authors of the study will be delivered to the editor via fax or mail.

Use of Humans or Animals as Subject in Experimental Studies:

Ethical committee report should be received in studies where humans become voluntarily
subjects or animals are used as subjects. Studies which report the results of experimental research
where healthy humans become voluntarily subjects should include a statement that there is an
approval form. Editors will reject studies which fail to provide satisfactory evidence on the
compliance of such principles. Editors reserve the right to make judgement on the convenience
of using humans and animals as subjects in experimental research studies.

Conflicts of Interest:

All the financial sources and institutional contacts contributing research studies should be
clearly stated in the study. When applying for their studies, authors should state any potential
conflict of interest, financial contacts and so on (consultancy, lack of check for publication,
and other conflicts of interest) regarding the study. Authors with commercial contacts should
declare that they hold the responsibility of the experiment, have complete access to all data, and
checked the publication decision of their study.

TECHNICAL REQUIREMENTS:
File Formats Used for Electronic Application and Printing:

File of the study should be submitted to IRAJ-SHMS unit in Microsoft Word (.doc) or RichText
format (.rtf). Figures, tables and so on should be annexed to the text at the end of the whole text.
In the printing phase, IRAJ-SHMS will consider the place of figures as suggested by the author
and decide the typesetting format.



Arrangement of the Study:
IRAJ-SHMS accepts studies in a single format with double-space and traditionally one column.

Arrangement should be as follows (Each of the indicated item bullets should begin on a new
page):

*Title page,
* Abstract and keywords,
* Abstract and keywords,

*Main text (Introduction; material, methodology or experimental procedure, findings, discussion
and conclusion),

*Text footnotes,
*References,

*Figures and explanations,
*Tables and explanations

Study should be written clearly in accordance with orthographic rules. Words apart from the
jargon should be avoided.

See “Chapters of the Study” below for detailed information.
Abbreviations, Symbols and Terminology:

All abbreviations should be used explicitly in the first use. Abbreviations of standard terms
should be made using their universal versions.

Special Symbols:

In writing special characters which are not included in the 104-button keyboard (e.g. Greek
characters, mathematical symbols, figurative symbols), “add symbol” option in Microsoft Word
can be used. Mathematical fonts or image files should not be used for special characters.



CHAPTERS OF THE STUDY
Title Page:

No matter how short are the submitted articles, they should have a title page. Title page should
include the complete title of the article; name of authors; bodies in which the research was
made; abbreviated title; name, e-mail, address information and correspondence address of the
author to be contacted. Only one author can be stated as the correspondence person.

Title:

Title should provide information about the study. Unnecessary use of vocabulary should be
avoided. Title should be no longer than 160 characters, and there should be space between
words. All the letters should be capitalized.

Authors:

Name of the authors and initials of the names should be listed according to the importance of their
contribution to the study. Name of the authors should not include special titles such as PhD, MD
and Prof. Group name (i.e. a programme or consortium) only be permitted if the names of group
members are listed in acknowledgements chapter. If a change on forms including compulsory
application form or scholar approval form is requested to be made, no-objection letter signed
by the entire group is required. Authors who make publication in IRAJ-SHMS can write their
names typically as the main author of the published article or with non-Latin characters (in
original version). For instance, ‘Ta-MingWang (Chinese version). Non-Latin languages which
include originally standard Unicode characters are accepted (http://www.unicode.org). Authors
using this option should only use the original versions of their transliterated (writing with the
alphabet of another language) names and no title should be used in writing this original form.
Such usage is only the case in writing the names and is not necessary in writing information
about institutional relations or academic achievements. Authors who wish to benefit from this
option are obliged to write the original version of their names beside the English transliteration
on the title page of the study they have submitted.

Contacts and Relations:

Complete names of the bodies where research was made should be listed including city and
country. Contact of each author is made by matching the number of titles with the relevant
body. Organizations supporting the authors should be reflected clearly when writing relations
and contacts section. As in the current addressed of authors, this can change according to their
current relations and contacts of authors to be listed in acknowledgements chapter.



Repeated Title:

Repeated title is the abbreviated title which will appear at the top of pages following the first
page. Repeated title should be no longer than 60 characters including spaces between words.

Contact Information:

Current information of the correspondence author should be written completely and clearly in
correspondence address in the entry form. If the contact information used in the printing phase
of the article is different from that in the final phase, this should be stated explicitly. IRAJ-
SHMS website should be used to contact with IRAJ-SHMS in the printing phase following the
submission, final check and acceptance of the article.

Abstract:

Abstract, which consists of an informative paragraph with no more than 150 words, should
be available in all articles. Abstract should explain what is done, why it is done (types used as
subjects and types of anaesthesia administrated, etc.) what kind of findings have been found

(data), and what has been found as conclusion.
Keywords:

3-5 words which are not appeared in repeated title or abbreviated title should be selected as

keywords.
Introduction:

A short chapter regarding the scope of the study should be written as introduction especially

including the previous developments in the relevant field.
Material and Methodology:

Methods used in the study, cell/animal models, subjects, chemical and equipment list, online
URLSs of producers and suppliers as well as their names should be defined clearly so that other
researchers should duplicate easily. Additionally, analysis techniques used to evaluate data
should be explained in this chapter. Filing a protocol implementation declaration form or an
equivalent form is compulsory in all research studies where humans and animals are used. All
human and animal studies require a declaration form stating that protocols implemented have
been approved by an institutional inspection board or committee, or that protocols are licensed

by a similar committee, board or management office.



Findings:

Statistically meaningful values obtained as a result of stat analysis as well as experimental data
and results should be stated explicitly in this chapter.

Discussion:

(Sometimes discussion and conclusion are included in the same chapter and called ‘discussion
and conclusion’). Interpretation of data obtained as a result of the study and its comparison with

data of previous publications included in the references chapter are provided in this chapter.
Supports (Charities, Grants):

Charities and grants which contributed partially or completely to the study are listed in this
chapter. On the other hand, charities under the sponsorship of industrial companies should be
stated in the ‘Declarations’ chapter.

Declarations:

When applying for their articles, authors are requested to declare their contacts and whether
they have any conflict of interest with anybody to IRAJ-SHMS editorial. See chapters including
‘conflicts of interest’ above for detailed information.

References:

Authors are obliged to make complete reference to the sources they use. Sources used should be
limited to those which are directly accepted for publication or have been published. Abstracts

can only be referred when they are used as reference.

Reference should be arranged by listing alphabetically according to the name of authors, and it

should be numbered serially.

- For each reference, name of the author and year should be indicated appropriately in the text
in parenthesis as follows:

- For one author (Akgiin, 1982: 1-2)
- For two authors (Akgiin and Akgii¢, 1982: 1-2)
- For three or more authors (Akgiin et al.,1982: 1-2)

If more than two different authors to be referred should be written together, they should be
separated by semicolons and written in the same parenthesis (Akgiin, 1982: 1-2; Akgiic, 1983:
1-2). If the first author of more than two references (or if it belongs to one author), it is written
as ‘et al.” Even if subsequent author names are different (Akgiic et al., 1982, 1983, 1986, 1987,



1988, 1989). If a reference is made to more than two sources with the same year and author
information, lowercase letters should be used after years (Akgii¢, 1982a, 1982b).

Writing of different reference types in IRAJ-SHMS can be found in the following sections.
- Journal Articles:

BEUGRE, D., (2002). UnderstandingOrganizationalJusticeandItsImpact on Managing
Employess: an African Perspective. International Journal of Human Source Management 13
(7), 1091-1097.

- Internet Sources:

http://www.ttefdergi.gazi.edu.tr/makaleler/2003/Sayi2/17-36.pdf Access: 31.08.2015

- Book Sources:

BOMPA, O.T., (1999). Periodization Training for Sports. Champaign, IL: Human Kinetics.
FIGURES:

IRAJ-SHMS use digital publication technology in developing the journal. When your article is
accepted for publication, certain special requirements on digital graphic format are needed to
catch the best quality.

If the presented figures are not found appropriate, authors may be requested to prepare new

figures, which often delays the publication of the study.

Original graphics should always be prepared to ensure that printed publications have quality
resolution. If a study is accepted for publication, IRAJ-SHMS will request image files with high

resolution for printing.
Programs which can create PDF files with high resolution should be used.

Figures should be prepared in sizes which will appear in journals (It should be printed with 1:1
proportion).

Inclusion of Humans and Animals in Photos:

- Human and animal photos can be published when it is necessary to illustrate a scientific
mechanism or describe research findings. For personal photos, a signed consent form is
requested from the relevant persons or legal authorities.

- When it is possible to use a diagram in illustrating a mechanism, the author should define the
mechanism in methodology chapter of the study if finding an image is not possible.



- As in genetic modifications or developmental biology where photos are typically used, photos
can be published to describe findings in cases where data are illustrated as image.

- With regard to other fields of science, issues regarding whether a photo is to be published or it
is scientifically necessary to publish a photo are dependent upon decision of the editor.

TABLES:

Authors are encouraged to use figures rather than tables as much as possible. Instead of general
tables including subjective data obtained as a result of research, special tables indicating
statistical values should be presented as much as possible. Long tables of data which are not
presented in accordance with printed publication standards of APA may not be included and be

omitted from the printed publication.
- Authors should not copy data stated in the text into the table.

- Each table should have a short title, explanatory notes should not be included in the title, but

in the explanations section.
- Decimal places stated unmeaningfully in tabulated form in data should be omitted.

- Column titles should be abbreviated and if necessary, they should be explained under

explanations.

- Statistical measurements (ss, sh, etc.) should be defined (e.g. such statements as ‘Values
average has been stated as + ss’ should be included).

- Table footnotes should be listed as they appear. For four and less footnotes *, 1, I, § symbols
and for five and more footnotes sequential lowercase letters should be used.

Statistics applied in tables which are used in writing the findings and statistical data should be
presented in proper format. Which statistics the table includes should be stated before the table,
and after the table, interpretations of data included in the table should be stated. Meaningfulness

value should be particularly stated in interpretation in line with the presented statistics.

Example Table: Create the table in the following format according to the statistical analysis
to be made (F / t or Variable / Group). Create it in descriptive statistics in the following format.

Table 1 INdICAES ...ttt e,
Table 1. oo results.
Variable / Group

N



Xort.
Ss

F/t

ooooooooooooooooooo

*Meaningfulness Value

When Table 1 is analyzed, it is seen that ............ (Interpretation).



ETHICAL POLICIES AND PROCEDURES:
Authorship:

Editors of IRAJ-SHMS expect that each author is closely knowledgeable about original data of
his/her study and he/she makes substantial contributions to the study. They also expect that each
author read his/her study completely and he/she will be held responsible when a devious case
is determined in the whole research or some parts. Upon the request of an author, his/her name
can be omitted from the study, but when a change is made on authorship (addition, omission, or
change on the order of authors’ names), all the authors should sign the authorship modification.

Author’s Conflict of Interest:

All funding resources and institutional contacts which have contributed to the study should be
declared in the study. During application to IRAJ-SHMS, authors of research studies should
declare whether they have any potential conflict of interest and financial or other relations
(consultancies, share partnerships, capital partnerships, patent-license regulations, lack of the
right to access to data, lack of control on decision for publication, etc.).

Copy Publication, Plagiarism, Fraudulence:

IRAJ-SHMS accepts only original studies which have not partially been submitted to any other
journal except for its short abstract. When a study is submitted to the editor for review, the author
who makes correspondence should receive the copies of the study in the printing phase. Using a
material from the study of another scholar and submitting it as if it has been created by own is
accepted as plagiarism. It is also accepted as unnecessary publication or self-plagiarism and not
permitted for an author to take and reuse materials from previous studies (tables, figures, data
and passages). Reproducing a research report and modifying or hiding data regarding the results
of another research study are accepted as fraudulence, and these also include modification

practices on figures of a study such as addition, transfer, omission or hindrance.

Experiments on Humans and Animals:

Authors who use embryonic cells, embryos, foetal tissues, animals and humans in their study

should comply with the rules specified within the scope of Helsinki Declaration.



Ethical Procedure:

IRAJ-SHMS referees are responsible for reporting plagiarism, fraudulence and suspected copy
publications in studies made on humans and animals. A referee can report that he/she has served
or still serves as the referee of a similar research study of the same author published in another
journal. Readers can report that the same article has been published in another platform and
authors do plagiarism. In such cases, the foremost duty of the editor is to notify the field editors
about the situation with the copies of the concerned material and the non-judgemental draft
letter to be requested from the correspondence author. Field editor should approve the procedure
of correspondence prior to any correspondence with the author. If the explanation made by the
author is not accepted and unethical cases is seen in the study, the Council of Publication will
deal with the situation. As a result of evaluation, it will be decided that the author is banned
from future application for article or notification is made to his/her institution. Decision should
be approved by the management board of IRAJ-SHMS, and the author is entitled to explain his/
her situation and object to decision on sanction.

If violation (offense) is minor, the editor sends a censure letter to the author, reminding the
publication rules of IRAJ-SHMS. If the study has been published, the editor can request from
the author to apologize to publish in the Journal so that correction can be made. If IRAJ-SHMS
violates the copyright of another journal due to the author, the editor sends an apology letter to
the concerned journal.

In serious cases which necessitates the withdrawal of the article due to fraudulence, information
about withdrawal will be published in the Journal, and an online link will be added to the
published article. Additionally, articles which have been published online will be marked as
‘withdrawn’ with the date of withdrawal.
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DR. Hiilya Gokmen OZEL HACETTEPE UNIVERSITY
DR. Hiiseyin OZ CERRAHPASA FACULTY OF MEDICINE
DR. ilhan KARABICAK 19 MAYIS UNIVERSITY
DR. ilkay YILDIZ ANKARA UNIVERSITY
DR. ilker ERCAN ULUDAG UNIVERSITY
DR. ilker TASCI GATA FACULTY OF MEDICINE
DR. ilkin CAVUSOGLU ULUDAG UNIVERSITY
DR. inci ALICAN MARMARA UNIVERSITY
DR. irfan PAPILA CERRAHPASA FACULTY OF MEDICINE
DR. ismail CEPNI CERRAHPASA FACULTY OF MEDICINE
DR. ismet KIRPINAR BEZMi ALEM VAKIF UNIVERSITY
DR. Kaan KUCUKOGLU ATATURK UNIVERSITY
DR. Kadir BAL CERRAHPASA FACULTY OF MEDICINE
DR. Kadir Emre AKKUS CERRAHPASA FACULTY OF MEDICINE
DR. Kamil OZDIL UMRANIYE STATE HOSPITAL
Kaya OZKUS CERRAHPASA FACULTY OF MEDICINE
DR. Kenan GUMUSTEKIN ABANT iZZET BAYSAL UNIVERSITY
DR. Konguy SIVRIOGLU ULUDAG UNIVERSITY
DR. Koray AYDEMIR GATA FACULTY OF MEDICINE
DR. Koray KARABEKIROGLU 19 MAYIS UNIVERSITY
DR. Lale YUCEYAR CERRAHPASA FACULTY OF MEDICINE
DR. Levent KIRILMAZ EGE UNIVERSITY
DR. Levent Naci OZLUOGLU BASKENT UNIVERSITY
DR. Leyla SAGLAM ATATURK UNIVERSITY
DR. M. Ahmet TUNCKIRAN BASKENT UNIVERSITY
DR. M. Burak HOSCAN BASKENT UNIVERSITY
DR. M. Ayberk KURT ULUDAG UNIVERSITY
DR. M. Hamidullah UYANIK ATATURK UNIVERSITY
DR. Mahmut AKBOLAT SAKARYA UNIVERSITY
DR. Mahmut Can YAGMURDUR BASKENT UNIVERSITY
DR. Maksut COSKUN ANKARA UNIVERSITY




DR. Mehmet ADA CERRAHPASA FACULTY OF MEDICINE
DR. Mehmet BAYKARA ULUDAG UNIVERSITY

DR. Mehmet ERGUN GAZI UNIVERSITY

DR. Mehmet ERTENU UMRANIYE STATE HOSPITAL

DR. Mehmet TOP HACETTEPE UNIVERSITY

DR. Mehmet ZARIFOGLU ULUDAG UNIVERSITY

DR. Mehmet Akif ZIYAGIL AMASYA UNIVERSITY

DR. Mehmet Ali TASKAYNATAN GATA FACULTY OF MEDICINE

DR. Mehmet Devrim TOPSES CANAKKALE 18 MART UNIVERSITY
DR. Mehmet Faik OZGELIK CERRAHPASA FACULTY OF MEDICINE
DR. Mehmet GUGLU GAZI UNIVERSITY

DR. Mehmet GUNAY GAZI UNIVERSITY

DR. Mehmet Levent ALTUN ANKARA UNIVERSITY

DR. Mehmet Tahir ALTUG CERRAHPASA FACULTY OF MEDICINE
DR. Mehmet Zeki HAZNEDAROGLU EGE UNIVERSITY

DR. Mehtap BULUT ULUDAG UNIVERSITY

DR. Melahat Emine DONMEZ ABANT iZZET BAYSAL UNIVERSITY
DR. Melda KORKMAZ BALTA LIMANI HASTANESI

DR. Meltem GETIN ATATURK UNIVERSITY

DR. Mesut SANCAR MARMARA UNIVERSITY

DR. Mete DUREN CERRAHPASA FACULTY OF MEDICINE
DR. Metin OZATA GATA FACULTY OF MEDICINE

DR. Metin OZKAN GATA FACULTY OF MEDICINE

DR. Metin YAMAN GAZI UNIVERSITY

DR. Mithat GUNAYDIN 19 MAYIS UNIVERSITY

DR. Murat HANCI CERRAHPASA FACULTY OF MEDICINE
DR. Murat HOKELEK 19 MAYIS UNIVERSITY

DR. Murat TUNCER CERRAHPASA FACULTY OF MEDICINE
DR. Murat YUCE 19 MAYIS UNIVERSITY

DR. Mustafa GUL ATATURK UNIVERSITY

DR. Mustafa YUKSEL MARMARA UNIVERSITY

DR. Muzaffer BAHCIVAN 19 MAYIS UNIVERSITY

DR. Midriye Yildiz BICAKCI ANKARA UNIVERSITY

DR. Nadiye Pinar AY MARMARA UNIVERSITY

DR. Nazan BILGEL ULUDAG UNIVERSITY

DR. Nazim KORKUT CERRAHPASA FACULTY OF MEDICINE
DR. Nebahat GULCU ABANT [ZZET BAYSAL UNIVERSITY
DR. Necdet KOCABIYIK GATA FACULTY OF MEDICINE

DR. Nermin KELEBEK GIiRGIN ULUDAG UNIVERSITY

DR. Nermin KILIC 19 MAYIS UNIVERSITY

DR. Nermin Nukhet MAS AFYON KOCATEPE UNIVERSITY

DR. Neylan ZIYALAR ISTANBUL UNIVERSITY

DR.

Nezih OZKAN

ABANT iZZET BAYSAL UNIVERSITY




DR. Nihal APAYDIN ANKARA UNIVERSITY

DR. Nilgtiin SARP LEFKE AVRUPA UNIVERSITY

DR. Niyazi ENISELER CELAL BAYAR UNIVERSITY

DR. Nurten KARA 19 MAYIS UNIVERSITY

DR. Nusret KORUN ULUDAG UNIVERSITY

DR. Okan ISTANBULLUOGLU BASKENT UNIVERSITY

DR. Oktay BUYUKASIK ABANT [ZZET BAYSAL UNIVERSITY
DR. Oktay SARI GATA FACULTY OF MEDICINE

DR. Onursal BUGRA ABANT iZZET BAYSAL UNIVERSITY
DR. Osman AKTAS ATATURK UNIVERSITY

DR. Osman DONMEZ ULUDAG UNIVERSITY

DR. Osman SABUNCUOGLU MARMARA UNIVERSITY

DR. Osman YESILDAG MARMARA UNIVERSITY

DR. Osman SENER GATA FACULTY OF MEDICINE

DR. Omer Rifki ONDER ANKARA UNIVERSITY

DR. Omer TANTUS 19 MAYIS UNIVERSITY

DR. Ozcan SAYGIN MUGLA UNIVERSITY

DR. Ozdemir SEVING CANAKKALE 18 MART UNIVERSITY
DR. Ozgiir KASAPCOPUR CAPA FACULTY OF MEDICINE

DR. Pamir ERDINCLER CERRAHPASA FACULTY OF MEDICINE
DR. Petek BALLAR EGE UNIVERSITY

DR. Polat DURSUN BASKENT UNIVERSITY

DR. Polat DURUKAN ERCIYES UNIVERSITY

DR. Pinar CAKIROGLU ANKARA UNIVERSITY

DR. Ramazan YILMAZ MEVLANA UNIVERSITY

DR. Rasim KALE KARADENIZ TECHNICAL UNIVERSITY
DR. Recep SUTGU SULEYMAN UNIVERSITY

DR. Sabiha SEVING ALTAS SAKARYA UNIVERSITY

DR. Sadik KILICTURGAY ULUDAG UNIVERSITY

DR. Saffet KARACA CERRAHPASA FACULTY OF MEDICINE
DR. Salih GULSEN BASKENT UNIVERSITY

DR. Salih PEKMEZCI CERRAHPASA FACULTY OF MEDICINE
DR. Samet KOC CERRAHPASA FACULTY OF MEDICINE
DR. Sebati OZDEMIR CERRAHPASA FACULTY OF MEDICINE
DR. Selguk KOKSAL CERRAHPASA FACULTY OF MEDICINE
DR. Selma DUZENLI ABANT iZZET BAYSAL UNIVERSITY
DR. Senihe Rengin YILDIRIM GRIFFIN CERRAHPASA FACULTY OF MEDICINE
DR. Serap ALTUNTAS ATATURK UNIVERSITY

DR. Serdar KULA GAZi UNIVERSITY

DR. Sevda LAFCI AFYON KOCATEPE UNIVERSITY

DR. Seyfettin ULUDAG CERRAHPASA FACULTY OF MEDICINE
DR. Sezgin Ozgir GUNES 19 MAYIS UNIVERSITY

DR. Sibel BARIS 19 MAYIS UNIVERSITY




DR. Sibel GURUN ULUDAG UNIVERSITY
DR. Sinem GOKTURK MARMARA UNIVERSITY
DR. Suat Nail OMEROGLU CERRAHPASA FACULTY OF MEDICINE
DR. Siilleyman ATAUS CAPA FACULTY OF MEDICINE
DR. Sureyya OLGEN ANKARA UNIVERSITY
DR. S. Erol BOLU GATA FACULTY OF MEDICINE
DR. Safak ERMERTCAN EGE UNIVERSITY
DR. Sefik GORKEY MARMARA UNIVERSITY
DR. Sefik GURAN GATA FACULTY OF MEDICINE
DR. Sahamet BULBUL MARMARA UNIVERSITY
DR. Sengiil HABLEMITOGLU ANKARA UNIVERSITY
DR. Seref ULUOCAK CANAKKALE 18 MART UNIVERSITY
DR. Sermin TETIK ULUSLARARASI KIBRIS UNIVERSITY
DR. Sule APIKOGLU RABUS MARMARA UNIVERSITY
DR. Tanju BEGER CERRAHPASA FACULTY OF MEDICINE
DR. Tarik AKGAL CERRAHPASA FACULTY OF MEDICINE
DR. Tongug DEMIR BERKOL ANKARA DISKAPI EDUCATION RESEARCH
HOSPITAL

DR. Turgut IPEK CERRAHPASA FACULTY OF MEDICINE
DR. Tilin SENGUL ANKARA UNIVERSITY
DR. Tiilin Tiraje CELKAN CERRAHPASA FACULTY OF MEDICINE
DR. Tiimer ULUS CERRAHPASA FACULTY OF MEDICINE
DR. Tiirkan YILDIRIM ANKARA UNIVERSITY

Tiirkan YURDUN MARMARA UNIVERSITY
DR. Umit TASKIN BAGCILAR STATE HOSPITAL
DR. Umit AYDOGAN GATA FACULTY OF MEDICINE
DR. Umit BINGOL ULUDAG UNIVERSITY
DR. Umit Siileyman SEHIRLI MARMARA UNIVERSITY
DR. Unal BILIR CANAKKALE 18 MART UNIVERSITY
DR. Unal EGELI ULUDAG UNIVERSITY
DR. Vedat CIMEN DARICA FARABI STATE HOSPITAL
DR. Veli DUYAN ANKARA UNIVERSITY
DR. Yakup HACI CANAKKALE 18 MART UNIVERSITY
DR. Yakup Sancar BARIS 19 MAYIS UNIVERSITY
DR. Yalgin KARAGOZ ATATURK UNIVERSITY
DR. Yalcin KIRICI GATA FACULTY OF MEDICINE
DR. Yalin DIKMEN CERRAHPASA FACULTY OF MEDICINE
DR. Yesim UNCU ULUDAG UNIVERSITY
DR. Yiicel KADIOGLU ATATURK UNIVERSITY
DR. Zehra Zerrin ERKOL ABANT iZZET BAYSAL UNIVERSITY
DR. Zeliha YAZICI CERRAHPASA FACULTY OF MEDICINE
DR. Zeynep KAHVECI ULUDAG UNIVERSITY
DR. Zeynep Osar SIVA CERRAHPASA FACULTY OF MEDICINE




DR.

Ziya SALIHOGLU

CERRAHPASA FACULTY OF MEDICINE

DR.

Zuleyha ALPER

ULUDAG UNIVERSITY
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