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minority. However, simulations indicate that ethnic discrimination is only responsible for less 
than one sixth of the native-immigrant unemployment gap. We extend previous analyses 
using this method by interviewing employers. We find that discriminatory employers have, to 
a greater extent, a male responsible for recruitment and a share of male employees greater 
than 35 percent. Firms that have an ethnic multitude plan were not found to discriminate less 
than other firms. 
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4 See Riach and Rich (2004) for a discussion on ethical considerations of the method. 
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5 Some recruitment experiments have tried to identify statistical discrimination, see Bertrand and 
Mullainathan (2004) and Weichselbaumer (2003). 
6 However, in approximately 20 % of the job openings it was not possible to apply with email. These 
vacancies were excluded. 
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7 This information was taken from the occupational register, Statistics Sweden, 2003. 
8 Applicants were 25-30 years old and had two to four years of work experience in the same occupation as 
the job applied for. The application consisted of a short biography on the first page and a detailed CV of 
education and work experience on the second page, see Carlsson and Rooth (2006) for an example. 
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9 We used the Swedish first names Erik, Karl and Lars and the last names Andersson, Pettersson and 
Nilsson and the Arabic first names Ali, Reza and Mohammed and the last names Ameer, Hassan and Said, 
from the name statistics register, Statistics Sweden (2005). A sensitivity analysis showed that different 
names and resumes had no statistically significant effect on the probability of being invited. These results 
are available upon request. 
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10 This becomes evident within sectors in the analysis of section 5.  
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11 For example, we find a significant correlation between occupational category and response rates as well.  
12 This also seems to be the case in reality as shown by Olli Segendorf (2005).  
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16 See Carlsson and Rooth (2006) for an extensive description of the survey 
17 This original variable was found to be correlated with the dependent variable in a non-linear way with a 
“switch” just around a male share of 35 percent. Hence, we transformed this variable into a binary variable 
being one if the firm’s male share was higher than 35 percent and zero otherwise.  
18 These originally continuous variables were recomputed into binary ones with either (i) having no 
employees, (ii) having 1-10 percent, or (iii) having more than 10 percent of the employees born in or 
outside Europe, respectively.  
19 This original variable was found having a “switch” just around 100 employees. We found no difference 
in the estimates for firm sizes below that threshold, i.e. between, for example, five of fifty employees. 
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20 See Carlsson, 2006, for further details 
21 The characteristics of firms treating the two applicants equally and those only inviting the minority 
should then not differ since they are all non-discriminating firms. We tested and found support for this 
assumption by excluding firms/cases only calling the majority for interview and estimating regressions 
assigning firms only inviting the minority for interview a one and being zero otherwise. The group of 
employers calling only the minority for interview was not found to be significantly different from firms 
calling both applicants for interview, see Carlsson and Rooth (2006) for these results. Another possibility is 
to exclude firms/cases where only the minority is called. This procedure did not change the estimates in 
Table 6 below, but increased standard errors. Therefore “only minority called” cases were included and 
treated as zeroes.  
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22 The correlation between net discrimination and skill requirement was calculated in section 2. When 
adding the skill requirement variable from Table 2 to Model 9 this correlation is still highly significant with 
an estimate of -0.36 for high as compared to low and medium-skilled occupations.    
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23 There are very few minority males responsible for recruitment in firms. 
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