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Casciaro, T., Lobo, M., Wilhelm, H., Wittland, M. (2022), The Way We Make Each Other Feel:
Relational Affect and Joint Task Performance, Academy of Management Discoveries, 8 (1) S- 15-35

When two people work closely together to perform a task interdependently, do the emotions they elicit
in each other affect their joint performance?

https://tinyurl.com/Relational A ffect

Girtner, C., Duschek, S., Ortmann, G., Schiif$ler, E., Miiller-Seitz, G., & Hiilsbeck, M. (2017),
Emergence of Responsiveness Across Organizations, Networks, and Clusters From a Dynamic
Capability Perspective, JCSM, Vol.9, Available on request.

How to understand responsiveness as a crucial organizational capability in relation to
interorganizational networks and clusters

https://tinyurl.com/emergence-of-responsiveness

Gausdal, A., Svare , H., & Mollering, G. (2016), Why don’t all high-trust networks achieve strong
network benefits? A case-based exploration of cooperation in Norwegian SME networks, Journal of
Trust Research, 6 (2), 194-212

How do the three focal constructs: network trust, network cooperation and network benefits interact?

https://www.tandfonline.com/doi/full/10.1080/21515581.2016.1213173

Heimstadt, M. (2017), Openwashing: A decoupling perspective on organizational transparency,
Technological Forecasting and Social Change, 125, 77-86

How do organizations respond strategically to transparency expectations?

https://www.sciencedirect.com/science/article/pii/S0040162517304407



https://tinyurl.com/RelationalAffect
https://tinyurl.com/emergence-of-responsiveness
https://www.tandfonline.com/doi/full/10.1080/21515581.2016.1213173
https://www.sciencedirect.com/science/article/pii/S0040162517304407
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Heimstadt, M., & Dobusch, L. (2017), Politics of disclosure: Organizational transparency as
multiactor negotiation, Public Administration Review, 78, 727-738

How can organizational scholars understand the excessive power of large technological companies
like Google in terms of transparency and accountability?

https://journals.sagepub.com/doi/10.1177/2631787720964216

Heimstidt, M., Dobusch, L. (2020), Transparency and accountability: Causal, critical and constructive
perspectives, Organization Theory, 1(4), 1-12

Introducing a constructive perspective turning transparency and accountability into topics of
scholarly inquiry in order to understand people in and around organizations.

https://journals.sagepub.com/doi/10.1177/2631787720964216

Heimstidt, M., & Reischauer, G. (2019), Framing innovation practices in interstitial issue fields: Open
innovation in the NYC administration, Innovation: Organization & Management, 21 (1), 128-150

What role do extra-organizational factors such as culture play in innovation practices?

https://tinyurl.com/FramingInnovation

Henry, L.A, Buyl, T. & Jansen, R.G. (2019), Leading corporate sustainability: The role of top
management team composition in triple bottom line performance, Business Strategy and the
Environment, 28 (1), 173-184

How to achieve sustainable development at the corporate level which demands balancing social,
environmental and financial goals.

https://onlinelibrary.wiley.com/doi/10.1002/bse.2247

Henry, L.A., (2023), Navigating disruptive times: How cross-sector partnerships in a development
context built resilience during the COVID-19 pandemic outbreak, Business & Society

How did cross-sector partnerships (CSPs) operating in a developmental context build reslience during
the COVID-19 pandemic?

https://journals.sagepub.com/doi/10.1177/00076503231169478



https://journals.sagepub.com/doi/10.1177/2631787720964216
https://journals.sagepub.com/doi/10.1177/2631787720964216
https://tinyurl.com/FramingInnovation
https://onlinelibrary.wiley.com/doi/10.1002/bse.2247
https://journals.sagepub.com/doi/10.1177/00076503231169478
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Henry, L.A., Méllering, G. (2019), Collective corporate social responsibility: The role of trust as an
organizing principle, Management Revue, 30 (2-3), S. 173-191

How can Corporate Social Responsibility (CSR) be organized on a collective rather than on the
individual company level?

https://tinyurl.com/CollectiveCSR Trust

Henry, L.A., Mdllering, G. (2022), Sluggish, but innovative? Orchestrating collaboration in multi-
stakeholder networks despite low commitment, Innovation: Organization & Management, Volume 25
(3) 282-304

What challenges do network orchestrators face when trying to mobilize value from multi-stakeholders
in a ‘sluggish‘ network environment?

https://www.tandfonline.com/doi/full/10.1080/14479338.2022.2029707

Henry, L.A., Rasche, A., Mollering, G. (2022), Managing competing demands: Coping with the
inclusiveness-efficiency paradox in cross-sector partnerships, Business & Society, 61(2), S. 267-304

How cross-sector partnerships for sustainability (CSPs) manage the paradoxical tension between
stakeholder inclusiveness and administrative efficiency?

https://journals.sagepub.com/doi/full/10.1177/0007650320978157

Mollering, G., & Miiller-Seitz, G. (2018), Direction, not destination: Institutional work practices in the
face of field-level uncertainty, European Management Journal, 36 (1), 28-37

How can institutional work which aims to influence institutional change in the face of uncertainty be
understood?

https://www.sciencedirect.com/science/article/pii/S0263237317301470

Rosca, E., Moéllering, G., Rijal, A., & Bendul, J. (2019), Supply chain inclusion in Base of the
Pyramid markets: A cluster analysis and implications for global supply chains, International Journal of
Physical Distribution & Logistics Management, 49 (5), 575-598

How to explore mechanisms of supply chain inclusion in Base of Pyramid (BOP) settings.

https://www.emerald.com/insight/content/doi/10.1108/IJPDLM-01-2018-0042/full/pdf



https://tinyurl.com/CollectiveCSRTrust
https://www.tandfonline.com/doi/full/10.1080/14479338.2022.2029707
https://journals.sagepub.com/doi/full/10.1177/0007650320978157
https://www.sciencedirect.com/science/article/pii/S0263237317301470
https://www.emerald.com/insight/content/doi/10.1108/IJPDLM-01-2018-0042/full/pdf
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Schiller-Merkens, S. (2022), Prefiguring an alternative economy: Understanding prefigurative
organizing and its struggles, Organization

How to understand prefigurative organizing as an alternaive academic praxis.

https://journals.sagepub.com/doi/full/10.1177/13505084221124189

Schiller-Merkens, S. (2022), Social transformation through prefiguration? Towards a multi-political
approach of prefiguring alternative infrastructures, Historical Social Research, 47(4), S. 66-90

Does prefigurative organizing require a fundamental social transformation in our societies and
infrastructures — seen through a multi-politcal lens?

https://doi.org/10.12759/hsr.47.2022.39

Schiller-Merkens, S., Machin, A. (2023) Knowing food: Food policy councils and the challenges of
co- producing knowledge, International Journal of Politics, Culture, and Society

What is the potential role of Food Policy Councils (FPCs) in sustainability politcs in creating an
alternative food system?

https://link.springer.com/article/10.1007/s10767-023-09446-1

Schiller-Merckens, S., ResearchGate Link

https://www.researchgate.net/profile/Simone-Schiller-Merkens

Svare, H., Gausdal, A., & Mdllering, G. (2020), The function of ability, benevolence, and integrity-
based trust in innovation networks, Industry and Innovation, 27 (6), 585-604

How does trust based on perceived ability, benevolence and integrity function in networks?

https://www.tandfonline.com/doi/full/10.1080/13662716.2019.1632695

Weber, C.E., Steigenberger, N., Wilhelm, H. (2023), After successful fundraising: How overfunding
and category spanning affect the release and audience-perceived quality of crowdfunded products,
Small Business Economics

Does overfunding of crowdfunding product developments have positive outcomes for entrepreneurs?


https://journals.sagepub.com/doi/full/10.1177/13505084221124189
https://doi.org/10.12759/hsr.47.2022.39
https://link.springer.com/article/10.1007/s10767-023-09446-1
https://www.researchgate.net/profile/Simone-Schiller-Merkens
https://www.tandfonline.com/doi/full/10.1080/13662716.2019.1632695
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https://link.springer.com/article/10.1007/s11187-022-00721-7

Wilhelm, H., Bullinger, B., & Chromik, J. (2020), White coats at the coalface: The standardizing work
of professionals at the frontline, Organization Studies, 41 (8), 1169-1200

When, why and how medical professionals in German university hospitals actively maintain care
pathway enactment?

https://journals.sagepub.com/doi/10.1177/0170840619862833

Wilhelm, H., Maurer, 1., & Ebers, M. (2022), (When) are dynamic capabilities routine? A mixed-
methods configurational analysis, Journal of Management Studies, 59(6), S. 1531-1562

How dynamic capabilities research is hampered by a theoretical divide.

https://onlinelibrary.wiley.com/doi/full/10.1111/joms.12789

H. Wilhelm, N. Steigenberger, C.E. Weber, J.K. Juntunen, M. Ebers. (2023), (No) time for change:
When and why entrepreneurs act during underperforming fundraising attempts. Organization Science,
Articles in Advance, pp. 1-23.

When and why do entrepreneurs change, or not change, their product offering during
underperforming fundraising attempts?

https://pubsonline.informs.org/doi/epdf/10.1287/orsc.2020.13803



https://link.springer.com/article/10.1007/s11187-022-00721-7
https://journals.sagepub.com/doi/10.1177/0170840619862833
https://onlinelibrary.wiley.com/doi/full/10.1111/joms.12789
https://pubsonline.informs.org/doi/epdf/10.1287/orsc.2020.13803
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