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UNIVERSITY OF SARGODHA, SARGODHA

NOTIFICATION
NO. UOS/Admin/ 57t 3 Dated: ),f/ .05.2008
It is, hereby, notified for information of all the concerned that the
Governor/Chancelicr, 11 exercise of the powers conferred upon him under Section
9(5) read with section 26 of the University of Sargodha Ordinance, 2002, has vide
letter No. GS(B)S-4/2006-476 dated 25.05.2008, been pleased to approve the
“University of Sargodha Employees Service Statutes, 2006” (Annexed ‘A,

(Ch. Muhaﬁ‘ﬁsuﬂ

Registrar

Disiributions :-

1. All Deans of Faculties.

All Chairmen/Heads/Co-ordinators/Incharges of the teaching
departments

All Administrative Heads

Treasurer

Resident Auditor

Secretary to the Vice-Chancelior

P.A to Registrar

Personrel file

Notification file
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SERVICE STATUTES
UNIVERSITY OF SARGODHA, SARGODHA

4

Short Title and Commencement:-

(a) These statutes may be called the University of Sargodha Employees Service Statutes 2006,
(b) These shall come in to force at once.

2. Definitions. In these statutes. unless the context otherwise requires, the following expressions shall
have the meanings hereby respectively assigned to them, that is to say:-
{a) “Authority” means a person or a committee vested with the
powers given by the Syndicate to act under these statutes.
(9) “Appointing authority” means the appointing authority as given in the schedule of these
statutes.
(c) "Selection Committee” means commitiee ccnstituted by the Vice-Chancellor, to make

recommendations for appointment or promotion to varicus posts of the University in BS1-

18.

(cl) “Basic Scale’ means the scale of pay prescribed or adopted by the University and includes all
allowances and other fringe benefits attached to the relevant post.

(e) “Syndicate" means the Syndicate of the University.

(f) “Appointment” means appointment made in accordance with the prescribed method of
recruitment.

(g) “Initial recruitment” means appointment made otherwise than by promotion or transfer.

(h) "Committee’ means Committee constituted ty the University authority.

i) “Duty” means performance or functions of the post acquired as obligation of a service/ contract

and includes anv function assigned by the authority to any employee of the University.
() “Employee” means a person employed in the prescrived manner to a post and includes &

person engaged in special assigniment in relation to the zcademic activities and paid out of the
University fund.

(k) “‘Government’ means the Government of Punjab

(1) “Honorarium” means a paymenl made to an employee frem the University funds as
remuneration for the special work of the occasional character.

{rn) * "Officiating” means where a University employee is officiating against a vacant post or when he
performs the duty of a post on which an other person holds a lien

{(n) “Ordinance” means the Universily of Sargodha Ordinance 2002(LXXX of 2002) ana as
amended from time to time.

{0) "Pay” means menthly pay drawn from the University fund or emoluments, which may be
specifically classified as such;

(0) “Permanent post” means a post sanctioned without limit of time;

{(7) “University" means the University of Sargodha.

Exm inalion: an employee who is & liowad tc officiale shall net have a right to claim “substantive appointment to that post and shall be liable to FEVEHSHO' to hig .

substantive post when itis filled in the prescribed manner or the person holding lien resumes duty. r’r‘
p
V)
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(r “Vice-Chancellor” means the Vice-Chanceller of the University;

(s) “ Schedule" means schedule appended to these statutes;

(t) “Selection Board” means a Board constituted under the previsions of the Ordinance/act to make

recommendations for recruitment to various posts in BS-17 and above.

(L) “ Special pay" means an addition of the nature of the pay to the emoluments of a post or of an

employee of the University granted inconsideration of
(i) The specially arduous nature of the duties; or
(i) A specific addition to the worlk of respansibiity;
(\:}‘/-_-,Mt“ means a post other than a permanent post; and
(w_\,ﬂ- _ “Tenure post” means a post which an individual employee may hold for a fixed period.
3 Extent of applicaticn:-

(a) Except as otherwise provided, these statutes shall apply to all employees of the University and
constituent colieges but shall not apply in whole or in part to the Government employees
deputed to sarve in the University. Such persons shall continue to be governed by the Punjab
Civil Servant Act, 1974 and the Rules and instructions of the Government till their absorpticn in
the service of the University.

Deputation to, and repatriation from, the University of & Government employee shall be made by
mutual consent of the Vice-Chancellor and the lending authorities.

(h) An employes appointed on contract basis shall be dealt with in the same manner in case of mal-
practice as other regular employees are to be dealt with.

(c) A person engaged on lecture or part-time or assignment basis shall be governed by the specific
conditions of his appointment or contract of service.

4 Classification of service. - The classification of teaching and non-teaching staff of the University
shall be as follows.

aj Teaching and non-teaching staff directly recruited or absorbed in the service of the University.

b) Professors Emeritus;

c) Teaching ana non-teaching staff working on contract basis;

o) Teaching and non- teaching staff working on lecture or assignment basis,

&) Teaching and non-Teaching staff of Government or employees of other institutions and
organizations working in the University on deputation with or without deputation allowance.

8 Categories of posts:-

(a) * Category-A.:- Teaching posts for the University.

(h) Category-#i:- Teaching posts for University Medical College (Constituent College).

(c) * Category-G:- Teaching posts for University Callege of Agriculture (Constituent College).

(d) Category-D:- All administrative posts for the University and its Constituent Cclleges.

*All posts of Professors & Associate Professors shall be peer reviewed as per HEC criterion for determining suila‘u-'n"u'y of academiz merit of all eligible
applicants, except for such appointments in Medical College which shall follow the PM&DC criterion. For appointments of Assistant Professors/ Lecturers, the

Selection Board Shall consult two experts of the figld.
é [
vl & !
o /57 o
®
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6 Wiethod of recruitment.

(&)

(d)

The nomenclaziure of posts, the minimum qualifications required and method for appointment
against the teaching and non-teaching posts in the university shall be such as is given in schedule
(Categories AB.C& D))

The posts in BS-17 and above shall be filled in by the Syndicate on the recommendations of the
Selection Board except the posts of Controller of Examinations, Registrar and Treasurer which shaii
be filled in by the Chancellor on the recormmendations of the Government, and for posts in B3-1 to

18, the Vice-Chancellor shall be the Authority on the recommendations of the Selection Committes.

e Appointrments.

when a post s to be filled in through initial recruitment the Vice-Chancellor shall cause an
advertisement o be published in at least two national dailies of wide circulation stating therein the
number of vacancies, the scales of pay, the minimum qualification prescribed for recruitment and
the date by which the applications may be received.

The applications of the eligible candidates, so received shall be considered by the Selection Board or
Selection Committee, as the case may be which shall recommend to the Appointing Authority the names
of suitable candidates for appointment to teaching or other posts following tha prescribed procedura.

In case of Adrrinistrative posts (BS-17 and akove) to be filled in by promotion, the Vice-Chancellor
shall draw up a list of eligible candidates to he placed before the Selection Board and Syndicate,
on the performance of candidates and seniority-cum-fitness hasis.

In case of posts (helow than BS-17) to be filled in by promotion, the Registrar shail draw up a lis. of
eligible candidates and place it before the Selection Committee for recommendations to the
appointing Authority, -

The competent zauthority for appointment to a post shall also be competent to grant a high initia! pay to
persons directly racruited to a post in the service of the University or advance increments or qualification
allowance in accordance with the criteria to be laid down by the Syndicate.

A person senving in a recognized educational or research institution, other than the University, may
be appointad o an equivalent or a higher post in the University on payment of such deputation
allowance in zddition to the pay admissible to him in the parent Department or as may be mutuaily
agreed upon batween the University and the lending authority.
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Such teaching ard non-teaching staff working in the University on deputation with or without

deputation allowance, who want to be absorbed in the University shall appear before the Selection

Board or Selection Committee, as the case may be, for determining their suitability for absorption in

the University Service.

Incase, in opinion of Selection Board or Selection Committee, 3 member of teaching and non-teaching

staff of the Education Department, Government of the Punjab, working on deputation without deputation

allowance in the University is not consicered suitable for the service of the University or his services are

not more required by the University, he shall be sent back to the parent Department.

fﬂ If considered necessary, in the interest of the Universit 1y, a person may be appointed by the Vice

Chancellor on contract or lecture or assignment basis on such terms and conditions as may be

determined by the Appointing Authority.

Probation and confirmation,

(a)

(i)

(iif)

The mamber of Teaching Staff appointed to permanent vacancies shall ordinarily remain
on probation for a period of two years, which may be extended upto two years. He shall be
confirmed keeping in view his salisfactory performance in teaching/research work during
the period of probation and the date of confirmation shall not be retrospective. The total
period of probation shall not exceed four years. The period spent on leave, other than
casua! leave, shall not be counted for reckoning the period of probation.
An employee who proceeds abroad for higher studies during the period of his prabation
shall be considered for confirmation only afler he has completed the remaining part of the
prescrized period of his prohation after return from abroad. Notwithstanding anything
herein befcre contained, the period of probation in such cases would be deemed to have
been extended proportionately. Provided that officiating service in a corresponding or
higher post may be reckoned as the period spent on probation in the post to which he was
50 appointed.
If the work or conduct of a probationer was, during the initial or extended period of
probation, not satisfactory, the Appointing Authority may without show sause notice or
hearing :-
. dispense with the services of the probationer who was appointed by initial
recruitment: or
" revert the probationer to his former post if appointed otherwise, and if there is ne
such post; the services of such probationer shail be dispensed with.
Adminisirative, technical and library staff members 5f the service, who are aprointad
agawmst permanent posts, shall, on appcintment to any post, remain on probation ordinarily
for & period of one year. The pericd spent on leave, other than casual leave, may be
excluizd for reckoning the perioc of probation. This statute shall apply to the members of
the seivice in a corresponding or higher post may be reckoned as the period spent on
prehation in the post to which he was so appointed. [}
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(if) On the conclusion of the period of probation of any member of the service, the Syndicate,

or the Vice-Chancellor, as the case may be, shall confirm such member in his appointment,
and his date of confirmation shall not be retrospective.
Provided that if his work or conduct | in the opinion of the Syndicate or Vice-Chanceiicr,
has not been satisfactory they may dispense with his services, if he has been recruited by
initial appointment, or may revert him to his previous post, if he has been recruited
otherwise, or may extend the period of probation, provided that the total period of protation
shall not exceed two years in the case of initial recruitment or otherwise.

(iii) In case of an employee in BS-1 to BS-16 the Vice-Chancellor, in the case of an employee
in BS-17 and above the Syndicate, on the basis of a report of the Vice-Chancellor, is of the
opinion that the work or conduct of a probationer was, during the initial or extended period
of probation, not satisfactory, the Appointing Authority may, without show cause notice or
hearing.

. dispense with the services of the probationer who was appointed by initia
recruitment; or
s revert the probationer to his former post if appointed otherwise, and if there is ne

such post, the services of such probationer shall be dispensed with.

9 Annual Performance Evaluation Report (A.P.E.R}

(@)

()

(c)

Annual Performance Evaluation Reports (1*"l January to 31 * December of the caiendar yearjof all

the University employees who are:-

(i) Deans, Heads of non-teaching departments, Registrar, Controller of Examinations,
Treasurer, Chief Librarian, University Engineer and Director Sports, shall be written by the
Vice-Chancellor.

(1) Chairpersons cf the teaching Departments shail be initiated by the concerned Dean and
shall be countersigned by the Vice-Chancellor.

(iii) Teachers, shall be initiated by the concerned Chairpersons of the Departments, through
Deans concerned, and shall be countersigned by the Vice-Chancellor.

(iv) Working in the non-teaching depariments,

a in 85-16 shall be initiated by their immediate officers and countersigned by the
Registrar.
8 i BS-17 and above shall be initiated by their concerned Heads and shall be

countersigned by the Vice-Chancellor.
The minimum period for assessment of work and conduct of an employee for the purpose of personal
Evaluation Report shall be ninety days, in a calendar year. If an employee has served for a period of
more than ninety days, under maore than one reporting officer, his report shall be recorded by all the
reporting officers

The remarks considered adverse by the initiating or counter signing authority, shall be underlined in

v
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13,

red and communicated to the concerned employee with in a period of thirty days.

() All representations against adverse remarks shall be addressed within thirty days of the

communication of the adverse remarks to the authority.

Increments. An arinuai increment in a scale of pay shall ordinarily be drawn as a matter of course on 1%

December, provided that an employee has completed six months of service in that pay scale on 30"

Movember, during the calendar year in question.

Medical fitness.

Every appointrnent in the University shall be subject to medicai fitness of the appointee except in

the following cases;-

(1) An employee whose medical fitness was certified on his first appointment.

(ii) An employee of a public authority, other than the University whose medical fitness was
duly certified at the time of appointment in that authority; and

(b) The medical fitness shall be determined by such medical consultant/consultants as may be

appointed by the Vice-Chancellor for the purpose.
Viedical Charges/Re-imbursement:-

(&) i) During hospitalization, the University will provide medical coverage including cost of
medicine,  surgery/operation/theater charges (if any), medical tests, diet charges,
consultation fee, room rent (if entitled) etc., to only those who remained under the treatment
in Government hospital, autonomous, Semi autonomous and all services hospitals
controlled by Provincial, Federal Govt. and any other hospital, in special circumstances, on
recommendations of the Medical Officer of the University with the permission of the Vice-
Chancellor.

ii) All the cases of reimbursement presented befcre the Medical Committee will be audited and
paia by the Office of the Treasurer in accordance with the decision of the Medical
Committee, approved by the Vicz-Chancellor.

iii) All the reimbursement claims will be vetted by the University Medical Officer with the help of
Almoner Government Hospital, Autonomous, Semi Autonomous and all services nospitais
controlled by Provincial, Federal Govt.

iv) In case of an acute protracted disease, the claim for medical expenses shall be referred to
the authority for approval.

(b) Medical allowance will be paid as may be determined by the University.

Post-dating of promotion to a higher post. A University employee, on promotion, may have an optivii ¢

nostdate his promotion up to a date when it shall be to his benefit. This option may be exercised withiri six

months from the date 2f order of premotion and the option once exercised, shall be final.

Pay and allowances.

Subject to any other provision of the statutes, an employee shall be entitied o such pay and allowances ir

3asic Scale as are specified in the schedule.

Traveling allowznce and daily allowance.
(a) Traveling allowance and daily allowance shall be paid to the University employees as is admissible

to the Government employees.
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(D) Teaching and non-teaching staff of other institutions attending the meetings of the University or
Board of Studies or a Committee on the request of the Syndicate or the Vice-Chancellor or the
Chairman of the Board of Studies, from out staticns, shall be paid traveling allowance and daily
allowance at Government rates. Local rnembers attending the meeting may be paid honorarium,

16. Seniority. The inter-se seniarity of the employees shall be determined as under -

(a) Seniority on initial appointment to a post shall be determined in the prescribed manner. An emplcyee
assigned higher merit by the Selection Board or Committee/ Appointing Authority at the time of
selection shall rank senior to the employee placad in a lower merit in the same batch of selectees:

(o) Seniority in 2 post to which an employee is promoted snall take effect from the date of regular
appointment to that post; provided that the employees who were selecied for promation to higher
post in the batch on the same scale shall, on their promotion ic higher posts, retain their inter-se
seniority as in the lower posts;

(c) For proper administration of the service, the Vice-Chancellor shall cause preparation and
maintenance of separate and scale —wise seniority lists of employees;

Whole time employeea:-

S
~d

(a) Except as othenwise provided a whole time emplayee shall be at the disposal of the university and he
may be required to perform, without additional compensation, such duties as the competent authorit
may deem fit in the interest of the University.

(b) An employze may be transferred from one post to another in the same scale of pay; provided that

the employes shall not suffer monetarily due to such transfer.

&\

) iNo regular employee shall engage himself directly or indirectly in tuition, any business, trade op

- :occupation other than that which may be incidental to the performance of his duties such as

/ " examination werlk | study tours etc. provided that no such work shall be undertaken without t‘he
permission of the Vice-Chancellor, )

18. Resignation and termination of service. -

If @ permanent empicyee wishes to resign from service, he shall have to give notice to the Appointing
Authority for the pericd as may oe laid down in his appomtment arder or deposit pay for that period in lieu of
notice and if no such period has been mentioned in the appointment order three months netice shali be given
or three months pay shiell be deposited in lieu therecf.

19. ) Termination of service other than as penalty. - [f the services of a temporary employee are no longer
required, for reasons other than penalty under these statutes, the Appointing Authority may terminate his
services by giving him quit service notice of one month or pay of cne month in lieu thereof,

20. Retirement:-

(a) A regular employee shall retire from service on attaining the age of sixty years.
(b) An empioyee may opt for retirement from service on any such date after he has completed twenty-

five years of service qualifying for pension.
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21.

22.

(c)

(d)

@

A retired employee shall be entitled to such pension, gratuily and other benefits as are admissible
under the pension rules for the time being in force,

The date of birth as entered in the matriculation certificate of an employee or, in absence thereof,
such other authentic documents as the competent authorily may admit, shall be the basis for

calculating the age of the employee. The document submitted at the time of appointment shail te
considered final.

Other benefits. - Regular employees shall be entitled to such other benefits as may be prescribed by the
authority, from time fo time:.
i.LEAVE RULES

Leave as a right: Leave cannot be claimed as a matter of right.

CASUAL LEAVE:

i) In unavoidable circumstances, casual leave may be granted to the teaching staff by the Chairperson and
to the Chairperson by the Dean and to, the Dean by the Vice Chancellor up to a maximum of three days
at a time. The granting authority may sanction casual leave up to a maximum of twenty five days in a
year, but not exceeding three days at 2 time. In exceptional circumstances, Vice-Chancellor will have the
authority to sanction casual leaves upto fifteen days in one stretch.

i) Casual lzave may be granted to the non-teaching staff by the Head of the Department and to the Head
by the Vice Chancellor on special grounds up to a maximum of twenty-five days in a year.

Extraordinary i.eave Without Pay:

Extraordinary ieave without pay may be granted on any ground up to a maximum period of five years at a tme,

Provided thai the member of the teaching and non-teaching staff, to whom such leave is granted, has been in

continuous service for a period of not less than ten years in the University and in case he has not completed ten

years of continuous service in the University, extraordinary leave without pay for a maximum period of two vears
may be grantzo at the discretion of the Authority.

Provided that the maximum period of five years shall be reduced by the period of lzave on full pay or half pay, if

requested in cornbination with the extra ordinary leave.

Study Leave:-

i) A member of teaching faculty desiring to pursue higher studies abroad or within the country and holding a
permanent teaching post in the University may, if he has been in service of University for not less than
three years, be granted leave on full pay not exceeding four years:

" Provided that this facility shall be subject to the provision that not more than 25% of the teaching
staff in the department shall avail this facility at a time.

i) The study leave shall initially be granted for one year and shall be extended on the satisfactory report of
the Research Supervisor about the performance, after every six months. In case of unsatisfactery

progress, the studv leave shall be cancelled.”

e) Earning And Accumulation Of Leave In The Case Of The Administrative Staff Of Thoe
University.
i) An empioyee shall earn leave only on full pay to be calculated at the rate ol four days for every calendar
month of duty rendered and credited tc the leave account as “Leave on full pay”.
i) A dutv period of fifteen days or less, in a calendar month, shall be ignored and that of more than fifteen
days shal be trsated as a full calendar month for the purpose of calculation of earned leave., b/ e
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iii) If an employee proceeds on leave during a calendar month and returns from it during another calendar
month and the period of duty in either month is more than fifteen days, the leave to be credited for both
the incomplate months shall be restricted to that admissible for one full calendar month only.

iv) There shail be no maximum limit on the accumulation of such leave.

Earning And Accumuiation Of Leave In The Case Of The Teaching Staff Of The University

A teacher may earn leava on full pay:

i) when he avails himself of full vacation ir a calendar year at the rate of one day for every calendar month
of duty rendered:

i) when, during any year, he is prevented from availing himself of the full vacation, he will be entitled to
leave as in the case of the administrative staff of the University for that year; and

iii) when he avails himself of only a part of the vacation as in (i) above plus such proportion of thirty days as
the numizer of days of vacation not taken bears to the full vacation.

Conversion Cf Leave On Half Pay:

By conversion irv the laave account, leave on hali pay may be granted if leave on full pay is available. Fraction

of ane-half ccunting shall be considered as one full day’s leave on fuil pay. This shall not apply to other

categories of leave except earned leave.

Medical Leave On Full Pay:

The maximum period of medical leave on full pay that may be granted at one time, subject to entitlernent. shaii

be as follows:

i) Withoul medical certificate 120 days

i) With medical certificate 180 days

l_eave To He Applied In Terms Of Days:

Leave shall be applied for, expressed and sanctioned in terms of days.

Special Leave:

i) A ferrale University employee, on the death of her husband, may be granted spacial leave on full pay,
when appiied for, for a period not exceeding one hundred and thirty days.

ii) Such leave shall not be debited to her leave accourdt.

iii) Such leave shall commence from the date of death of her husband and for this purpose she will have to

produce a death certificate issued by the competent authority either along with her application for
special leave or, if that is not possible, the said certificate may be separately furnished to the ieave
senctioning authority.

Maternity [pave:

)] Matermity lzave may be granted on full pay, oulside the leave account, to a female employee to the
extert of ninety days in all from the date of its commencement as specified in the application for leave
or ferty five days from the date of her canfinementi, whichever be earlier.

i) Such leave may not be granted for more lhan three times in the entire service of a female empioyee.

iii) iMatemity leave may be granted in continuation of, or in combination with, any other kind of leave

including extraordinary leave as may he due and admissible to a female employee.

1) Ex-Pakistan Leave
Leave ex-Pakistan may be granted on full pay, haif pay or without pay, to an employee, who applies for sucn
leave or who proceeds abroad during leave. The period of lsave shall be determinad by the Vice Chancellor.
The period spznt on leave shall be deducted from his leave account. ) ;
f
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n)

P)

r)
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(

)

(b)

(c)

(d)

e

Leave Preparatory To Retirement:-

i) The maximum period up to which an employee may be granted leave preparatory to retirement shall be
three hundred and sixty five days.

i) Such leave may be taken subject to availability, either on full pay or partly on full pay and partly on hali
pay, or 2ntirely on half pay, at the discretion of the employee.

iii) An employee may opt for encashment of leave in lieu of leave preparatory to retirement as admissibie
to Government Employees.

in-Service Death

In case a University employee dies or is invalidated, while in service, lump sum payment equal to full pay upto
one hundrea and eighty days, out of the leave at his credit, shall be made to his family as defined for the
purpose of family pansion.

Over Stay After Sancticned Leave:

i) Unless ihe leave of an employee is exlended by the Vice Chancellor, an empioyee, who remains
absent after the expiry of his leave, shall not be enlitied to any remuneration for the pariod of such
absenca, and without prejudice to any disciplinary action that may be laken against him, double the
period of such absence shall be debited against his leave account.

ii) Such daebit shall, if there is insufficient credit in the leave account, be adiusted against future earning

Combination Of Different Types Of Leaves:-

i) One type of leave may be combined, with permission of the competent authority, with any other type cf
leave otherwise admissible o an employee;

Providzd that leave preparatery to retirement shall  notbe combined with any other kind of leave

ii) A University employee, on leave, shall not resune duty before its expiry without permission.

Leave To Lapse When A University Employee Quits Service:

All leave at the credit of an employee shall lapse when he quits service.

Quarantine Leave:

An employee may he granted quarantine leave outside his leave account to the extent ‘that the University

Medical Officer recommends and the period of such leave shail be treated as duty with full pay and allowances

of the post held by him at the time of proceeding on leave.

Research facilities.

Any department of the university may award, with the prior permission of the Vice-Chancellor, a
medal or a prize to a student who has graduated from the University with distinction in the subject
witih the financial aid provided by a .erson or, national or international institutions.

Any department of the University may create, with the prior permission of the Vice-Chancellor,
Research Feiowship leading to the Ph.D. degree with the financial aid provided by person o7,
national cr international organizations/institutions.

Research projzcte and assignments offered by any national or international institution or organization
shall not be accepted by a teacher or empioyee of the University without the prior permissicn of the
Vice-Chancelior on the recommendations of the Advanced Studies and Research Board.

Research Feliowship may be created in the University Teaching Departments, which are proper'y
equipped for Advanced Research. The Feliowship shall be of Rs. 5000/ to 8000/ per mensem or
determined by the authority, according to the qualification of the fellow and the work required to Le

done by the University with the recommendations of the Chairman of the Department Concerned. //‘
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Research Scholars, Research fellows and research publications.

(@)

The appointmant of research scholars shall be for three years subject to a periodical satisfactory
progress report approved by the Supervisor.

Chairman of the Department shall be invited to send definite projects for scrutiny to the Advanced
Studies and Research Board and Fellowships shall be awarded only for the projects approved by it.
Fellowships shall be awarded on contract for three years subject to the satisfactory progress. This
period may be reduced to two years; provided the project is completed to the satisfaction of the
Advanced Studies and Research Board. Those who are awarded these Fellowships shall -not be
permitted to apply for any post during the contract period.

Efforts shall be made to ensure that the work of a Research Fellow leads to the Ph.D. Degree.

A part of the grant shall be spent on printing and publishing of approved research papers.

The appoiniment of a Research Assistant and Research Scholar shall be recommended in the
prescriped manner, o the Vice-Chancellor.

Research Fellows and Research Scholars shail submit a broad outlines of their proposed plan cf
work alongwitn their applications. They shall also state their special qualification to undertake
research in that subject. When necessary, the University shall specify the subject for research
through advertisement on the basis of the recommendations from the Chairman of the Departmerit
and the Advanced Studies and Research Board. The Research Fellows and Research Scholars ray
be permitted to cnange their subject of research with the approval of the Chairman of the Department
and the Advanced Studies and Research Board.

If a Research Eellow or Research Scholar does not join within a fortnight of the receipt of the letier
awarding him the University Scholarship, unless otherwise permitted by the Vice-Chancellor or Dean
of the Facuity concerned, he shall lose his scholarship, which may be swarded to next best applicant
The tenure of each fellowship or scholarship shall, in the first instance, be two years but it may be
renewed by the Vice-Chancellor for a period not exceeding two years so that the entire period shall
not in any case exceed four years.

Each Research Fellow or Research Scholar shall work under the direction of a supervisor nominated
for the purpose.

The Vice-Chancellor may suspend, at any time, the payment of emcluments of a scholar and if, aftar
inquiry, it appears that the conditions of appointmeant are not being satisfactorily fulfiled. may also
terminate the appointment.

The Research Scholar shall be eligible for such casual leaves as may be permissible to the othar
teaching staff of the University.

In the event of any Research Scholar desiring to resign, before the expiry of six months, he shzli
refund all the sums received by him up to the date of his abandoning the appointment, but if he
leaves, after the expiry of six months, he shall be required to submit the results of his research

through the Supervisor for scrutiny to the Vice-Chancellor. #

W/
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() A Research Scholar shall not join any institution except for the purpose of attending lectures bearing
on the subject of his work or for delivering lectures in the same or in an allied subject, as a part-time

lecturer in an institution, nor shall he prepare for an examination in any other subject.

(0) The results of each Research Scholar's work, if considered of sufficient merit, shall be published by
the University. The Board of Advanced Studies may however, permit a Research Student to arrange:
for the publication of the research work.

() It shall be the duty of every Research Scholar to write articles on the subject of his research studies.

(3 Research Scholars applying for appeintment elsewhere shall apply only with the prior permission of
the authority.

(r) Each Research Scholar shall be required to execute a Fidelity Bond.

Procedure for accepting projects assigned to the University by outside agencies. The procedure for

accepting projects assigned to the University by outside agencies shall be as foliows:-

a) The draft agreement to be supplied by the agency, desiring research work, shall be signed by the
Principal Investigater and countersigned by the Dean after obtaining  permission of the Vice-
Chancellor.

b) Subject to the conditions laid down in the agreement, the Principal Investigator shall be authorized

to appoint persons up to BS-17,

) The Principal Investigators of various projects in a department may jointly appoint a person. on
part- time basis, to maintain books of accounts and his salary be paid down for each project on
lump sum basis. In case of scheme, where no such provision exists, the Principal Investigator may
make a request to the agency for allowing a provision to be made in the existing allocation for
payment of salary to the part-time accountant.

d) The Principal Invastigators shall be authorized to sign all cheques.

) In case of expenditures on electricity, store supplies and other charges the cost shall be added to
the project cost and recovered from the donor agencies.

f) Formula for the distribution of income from the analytical work, chemical analysis, etc. undertaken
by the University shall be as follows.

i) University Fee 20%
i) Depariment Fee 40%
iii) Principal Investigator's Fee 40%

Procedure for sanctioning grants out of the Advancement of Research and Education Fund

(a; A standing Rezearch Advisory Committee consisting of three University Professors from the Science
side and three Professors from the Arts side, with Treasurer as Secretary, shall be set up to consider
the research schemes received from various Teaching Departments.

{b) The members of this committee shall be nominated by the Vice-Chancelior.

{c) The Registrar shall act as advisor to the Research Advisory Committee. V/
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() If the total cost of a research scheme is less than Rs. 50000/, it shall be submitted to ths Vice-
Chancellor for sanction through the Research Advisory Committee, and if the cost is Rs. 50000/ or
more, the scheme shall be placed before the Advanced Studies and Research Board for
consideration after it is scrutinized by the Research Advisory Committee before presenting it to the
Vice-Chancellor for approval.

(&) The Vice-Chancellor shall have the powers to sanction suitable grants/ pcsts out of the Advancement
of Research and Education fund on the recommendations of the Research Advisory Committee or,
as the case may be, Advanced studies and Research Board and also to make all appointments
against the temporary posts sanctioned for a particular research project.

University employees on academic duties:-

(a) All University employees shall be treated on duty if;

(1) they are called upon to act as examiners for the examination conducted by the University, or
(i)  they are invited to attend educational or academic conferences or  meetings of the Boards of
Studies of other institutions.

(b) Provided that the total period for which a member of the academic staff could remain absent from
duty for attending conferences, conducting practical examinations etc. shall not exceed twenty-five
days in one academic year, except for conduct of Examinations.

(c) No member of the Academic Staff or Chairman of the Department shall proceed abroad or leave
station for the above-mentioned purposes without the prior permission of the Vice-Chancellor or
authority failing which he shall be considered as absent from duty and be liable to action under the
provisions of these statutes.

Taking Part in Politics and Elections:

a) No teacher/employee shall take part or subscribe in or assist in any way, any political movement in
Pakistan or relating to the affairs of Pakistan.

D) Formation of any Union, Academic Association or any such body by an employee is strictly forbidden.

c) No teacher/employee shall make union, association or organize any hody or become a member of
any other society/association out side the University.

d) In case of violation of the above clauses (a), (b} and (c), disciplinary action shall be taken against the
defaulter, uncer the ruies.

i*ropagation of Sectarian Creeds etc:

No teacher/employee shall propagate such sectarian creeds or take part in such sectarian controvarsies or

indulge in such sectarian partiality or favoritism as are likely to effect his integrity in the discharge of his duties

or create feelings of discontent or displeasure among the employees of the University in particular and
among the people in general. In case of violation, disciplinary action shall be taken against the defaul-er,

under the rules. 6 v
i
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Use of Political or Othar Influence:
No teacher/employee shall bring or attempt to bring political or other outside influznce, directly or indirectly, ir.

support of any claim. In casa of violation, disciplinary action shall be taken against the defaulter, under the

rules,

Interpretation of statutes: In case of any doubt or dispute in respect of the Statutes, the decision of the

Jo

Syndicate on the interprelation of the Statutes shall be final and binding on all concerned.
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Scheduie {Categoiv-A)
i

UNIVERSITY OF SARGODHA

ELIGIBILITY CRITERIA FOR APPOINTMENT OF FACULTY MEMBERS IN URNIVERSITY OF SARGODHA

(Already approved by the HEC and the Hon’ble Cha

ncelior)

1. The Eligibility Conditions for appointment in all disciplines (excluding Engineering, Informaticn Technology, Computing Sciences and
Medical Sciences Disciplines):

| Name of the Post

Pay Scale

T

i Qualifications / Experience / Pubiications

! Method of Recruitment

PG

Lecturer

85-17

Academic:

haster's ammqm.m {First Class) in tre relevani field witn no 3" Dwision in the

Academic Career fram HEC recognized University/Institution.

By in mient  through

Selection Board

| Experience:

No experience required.

Assistant Professor

BS-18

Academic:

Experience:

Ph.D. in_the relevant field from HEC recognized University/institution. No
experience required.

OR
Mastar's degree (foreign) or M.Phil (Pakistan) in the relevant field from HEC
recognized University/Insiitution.
4 years teaching/research experience in a recognized university or a post-
graduate Institution or professicnal experience in the relevant fieid in a
National or international Grganization.

Associate Professor

BS5-19

_Academic:

Ph.T in the relevant fieid from HEC recognized University/Insiitution.

By initial recruitmant through
Selection Board

——

Syndicate

By initiai recruitment through

Experience:

10-Years teaching/research experience (with at least 4 years experience
at the post-Ph.D leve!) in HEC recognized University or 3 post-graduate
Institution or professional experience in the relevant field in a Nationa! or
international Organization.
COR

5-Years post-Ph.D teachingliesearcih experience in HEC recognized
University or a post-graduate Institution or professicnal experience in the
relevant field in a National or Intemational Crganization.

Selection Board

Publications

10 research publications (with at least 4 publications in last 5 years) in
Internationaliy abstracted Journais recognized by the HEC.

Syndicate

Professor

BS-20

Academic:

Ph.D. from HEC reccanized Institution in the relevant fieid.

By initial recruitment through

Exneriencoe:

15-Years teaching/ressarch experience (with at least 8 years experience
at the pesit-Ph.D level) in HEC recognized Universily or a pest-graduates
institution or professional experience in the relevant field in a National or
International Orgarization.
OR

10-Years post-Ph.D teaching/research experience in a recognized University
or a post-graduate Institution or professicnal experience in the relevant field
in a National or International Organization.

Selection Board

Publications |

15 fesearch publications (with at least 5 publications in last 5 years) in

Syndicate

D2 Local Disk (1)
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UNIVERSITY OF SARGODHA

2. The Eligibility Conditions for appointment in Engineering, Information Technology and Computing Disciplines:
Name of the Post | Pay Scale | Qualifications / Experience / Publications Method of Recruitment Appointing
Authority
Lecturer BS-17 Academic: Master's degree (First Class) in the relevant field with no 3™ Division in the Academic Car=er from | By initial recruitment Syndicale
HEC recognized University/Institution. through Selection Board
Experienca: Mo experience required.
I Assistant Professor G518 Academic: B0, in e relevant fieid iom LG recognized University/insilutios
CR
Master's degree (foreign) or M.Phil (Pakistan) in the relevant fiels from HEC recognized
University/institution.
Experience: 4 years teaching/research experience in a recognized university or 2 post-graduate institution or
professional experience in the relevant field in a National or International Organization.
Associate Professor BS-18 Academic: Ph.D in the relevant field from HEC recognized University/Institution. By  initial  recruitment Syndicate
Experience: | 10-Years leaching/research experience (with at least 4 years experience at the post-Ph.D through Selection Board
ievel) in HEC recognized University or a post-graduate institution or professionai experience In
the relevant field in a National or International Qrganization.
OR
5-Years post-Ph.D teachina/research experience in HEC recognized University or a post-graduate
Institution or professional experience in ihe relevant field in a2 National or internaticnal
QOrganization.
Publications 10 research publications (with at ieast 4 publications in last 5 years) in Internationally abstracted
Journals recognized by the HEC. :
Professor BS-20 Academic: Ph.D. from HEC recognized Institution in the relevant field. By tial recruitment Syndicate
Experience; | 15-vears teaching/research experience (with at least 8 years experience at the now?nwj through Selzction Board
level) in HEC recognized University or a post-graduate Institution or professional experience in
the reievant field in a Mational or International Organization.
OR
10-Years post-Ph.D teaching/research exparience in a recognized University or a post-graduate
institution or professional experience in the relevant fisld in a National or Internationai
QOrganization.
Publications 15 research publications (with at least 5 publications in last 5 years) in Internationatly abstracted
Journais recognized by the HEC. ,
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3. Eligibility Conditions for appointment of Facuity Members in Arts and Design (Studio Practice) Disciplines:-

UNIVERSITY OF SARGODHA

Name of the Post

Pay Scale

Qualifications / Experience / Publications

Method of
Recruitment

Appointing
Authority

Lecturer

BS-17

Academic:

First Professional degree (4-year minimum, First Division) with no 3 di

ion in the academic career from HEC

recognized University/Institution.

Experience:

Nil.

By initial  recruitment
through Selection Board

Syndicate

| Assistant Professor

BS-18

Academic:

4)
b)

Ph.D. in the relevant field from HEC recognized University / institution OR
Master's D=gree (Foreign) or M.Phii or equivaient in the retevant fieid from HEC recognized University /
Institution. OR

First Professional Degree (4-year minimum, First Division) from HEC

Experience:

c)

recognized University / Inshtutior
Nil
Ok

4 years teaching / research experience in a recognized universily or a post-graduation Institution or
professional experience in the relevant field in a National or International Organization.
OR

6 years teaching / research experience in a recognized university or a post-graduation Institution or
professional experience in the relevant field in a National or International Organization.

|
i

By initial recruitment
through Selaction Board

Syndicate

Associate Professor

BS-13

Academic:

a)

b)

Ph.D in the relevant field from HEC recognized University / Institution.
OR
Master's Degree (Foreign) or M.Phil or equivalent in the relevant field from HEC recegnized University /
nslitution.

Experience:

a)

b)

10-Years teaching /research experience “(with at least 4 years expeiience at the post-Ph.D level) in HEC
recognized University or a post-graduate Institution or professional experience in the relevant field in a
National or International Organization,
OR

5-Years post-Ph.D leaching / research experience in HEC recognized University or a post-graduate
instituiion or professional experience in the relevant field in a Naiional or International Organization.
OR

12 years teaching/research experience with at least 4 years experience after the master's (Foreign) or

equivalent degree in HEC recognized University or a post-graduate Institution or professional experience
in the reievant field in a National or international Organization.

Publications

a)

b)

Outstanding and substantial ievel of professional art activity (Demonstrated by participation in 6 exhibitions
at national or international level with two or more than two new works in each exhibition or evidence of
equal number of visual communication campaigns designed and published or equivalent work in anv
omner discipline of Ats and Design as specified in {he research criteria).

CR
-do- 1

By initial recruitment
through Selection Board

Syndicate

- heid in abeyance for & period of five years Lo, uptill 04,07.2010,
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UNIVERSITY OF SARGODHA

Professor BS-20 Academic: a) Ph.D. from HEC recognized Instiluticn in the relevant field By initial Syndicate
OR recruitment through
b) Master's Degree (Foreign) or M.Phil or equivalent in the relevant field from HEC recognized University / Selection Board
Institution.
Experience: a) 15 years teaching / research experience *{with at least § years experience at the post-Ph.D level) in HEC

recognized University or a post-graduale Institution or professional experience in the relevant field in a National
or International Organization.

raduate Insliution or

10-years post-Pn.D teaching / research experience | ized University or a pos
professional experience in the reievant fisld in a National or international Organization
OR

b} 17-years teaching / research experience with al izast 8 years experience afler the Master's (Foreign) or equivalent
degree from HEC recognized University or a post-graduate institution or professional experience in the relevant
field in a National or International Organization.

Publications: a) Outstanding and substantial level of professional art activity and a national or international contribution to the

development of Art and Design in general. (Demonstrated by at least 8 exhibitions at nationai or

international level with two or more than two new works in each exhibition or evidence of equal number of
visual communication campaigns designed and publishad or equivalent work in any other discipline of Art
and Design as specified in the research criteria).

b) A.unw. L

* held in sheyance I a pariod of five years La, uptill 63.07,2010.
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UNIVERSITY OF SARG ODHA

a post-graduate Inslitution or prafessional exparence in the relevant field in 2 National or International Om:

OR
S-Years post-Ph.D teaching / research experience in HEC recognized University or a post-graduste in
experience in tha relevant field in 2 National o7 intamational Organization.

lion or professional

OoR

(with at least 4 years expenence at the past lenninai degres ievel) in HEC recognized

b) 12 years teaching / research experien
or, oF professiona! experience in the retevant fieid in a National or Intemaltional

University or 2 posi-graduate insli
Organization.

Pubtications:

a) 10 research publications (with at least 4 publications in iast 5 years) in Internationally
abstracted Journals recognized by the HEC.
oR

b} -£lo-

4. Eligibility Conditions for appointment of Facuity Members in all Law Disciplines:
Name of the Post Pay Qualifications / Experience / Publications Method of Recruitment Appointing
- Scale Authority
Lecturer BS-17 Academic: LLB Degree (First Class) with no 3" division in the academic career from HEC recognized | By initial recruitment Syndicate
University / Institutions. through Selection Board
Experience: Mil.
Assistant Professor 83-18 Academin: a) Ph.D Law or equivalent degree from HEC .mmoowz_wma University /[ Institution reciuitment Syndicaie
OR 30ard
b) LL M, J.D or equivatent degres from HEC recognized Univers
or
c) LLB degres {First Ciass) from HEC recognized University / Institution.
Experience: a) Nil
b) 4 years teaching / research expenence in a recognized university or a post-graduate
Institution or professional experience in the relevant field in a National or International .
Organization.
¢} 6 years teaching / research experience in 2 HEC recognized university or a post-graduation
Institution or professional experience in the relevant field in a National or Internaticnal
Qrganization.
Associate Professor BS-19 Academic: a) Ph.D in Law or equivalent degrse from HEC recognized University / Instilution. By initial reciuitment Syndicate
oR thrcusch Selection Board
b) tL.M.J.Din Law or equivalent degree from HEC recognized University / inslitution.
mx_uwlm:nm., a) 10-Years teac! jresearch expenence -(with at ieast 4 ycars experience at the post-Ph.D levzlj in HEC recogmzed University or
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UNIVERSITY OF SARGODHA

Name of the Pay Scale | Qualifications/ Experience / Publications Method of Appointing

Post Recruitment Authority

Professor BS-20 Academic: 5) Ph.D. in Law or equivalent degree from HEC recognized University / institution. By initial Syndicate
OR recruiiment through

~ . i T T Selectit ard
= from HEC racognized Univarsily /institution. | -Setection Beard
! ing / 1 1 nce ~{with at least 8 years experience at the post-Ph.D level)

recognized Univeisity or a post-graduate institution or professional experience in the

i field in 2 National ot Intarnationai Organization
OR
10-years posi-Ph.D teaching / research experience in a recognized University or a post-graduate
Institutior or professicnal experience in the relevant field in a National or international Organization.
OR

b) 17-years teaching / research experience (with at laast 8 years experience after LLM/J.D or eguivalent

degree from HEC recognized University or a post-graduate Institution or professional experience in
the relevant field in a Mationai or International Organization.

Pubiications: a) 15 research publications (wilh at least 5 publications in last 5 years) in Intarnationally abstracted
Journals recognized by the HEC.
OR
1) ~do-
« jieid In aboyanca far 3 period of five years i.e, uptill £4.07.2010.

Y

7

&
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Basic Medical Science Subjects:-

SCHEDULE (Category-B}

ELIGIBILITY CRITERIA FOR APPOINTMENT OF FACULTY MEMBERS IN
MEDICAL COLLEGE (CONSTITUENT),

UNIVERSITY OF SARGODHA, SARGCDHA

n accord

e H

ance wi

FPakistan Medical & Dental Council)

Anatomy, Physiclogy, Biochemisiry, Pharmacolcgy, Pathology, Community Medicine, Forensic Madicine etc.

SARGODHA

D:\Loca! Disk (H\Service Rules\Teaching posts for Univ Medical College (Cat-8).doc1
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[sr.# Nomenciature Basic Qualification Experience Research Remarks Nethod of | Appointing
of the post Scale Basic Additional Recruitment Authority
Postgraduate
1. Lecturer/ 17 M.B.B.S or equivalent —mmeee Persons having higher | By initial recruitment | Syndicate
Demaonstrator medical qualifications qualification and experience | through  Selection
recognized/registered by shall be preferred Board
PM&DC
2. Senior Lecturer i8 M.B.B.S or eguivaient D.Sc/Ph. DIFCPS/MS! (1) If all other things Credit should be given to

medical qualification M.D/M.Phil (Pak) in are equal then the original published | (1) * FCPS/MDIMS in

recognized/registered by respective basic teaching research  work in  the related ciinical subjects

PM&DC subjacts. exparience in the standard madical journal may be eligible for

relevant subject as approved by the appointment as Senior
* FCPS/MD/MS should ba PME&DC Lecturar in Basic
(related clinical subject preferred over Subjects as iast priority
OR practical in exigency. P po
Equivalent experience. (2} Diploma holder shail be mm._na_m_:.mn__:_..am:m o
qualifications Dipioma Holders considered only when g Seleclan Syndicate
recognizediregistered (2) Three years persons with Board
by PM & DC teaching higherfadditional
OR experiencs as qualifications
Posigraduate Dipioma lacturer before or D.SciPn. D/M.Phil are
like M.C.P.S inthe after the not available.
respective subject postgraduate
recognized by PM&DC. qualification is
essential.
s

€



Experience

Research

Remaiks

UNIVERSITY OF SARGODHA

Method of | Appointing

S # Nomenclatur Basic Scale Qualification
e of the post Basic Additional Postgraduate . Recruitment
3. Assistant 18 MBBS or equivalent D.Sc/Ph.D/FCPS/MS/M.D/ | Teaching experience in Credit should be given to the
Professor medical M.Phil(Pak) in respective the relevant subject original published research . NS i
qualifications basic subjects. should be preferred over work in the standard medical M M:m_ﬂw._,m_p%mﬂwm_::“w“mwmmn
recognized/registere practical experience. journal as approved by the le for appointment
d by the PM&DC. OR Diploma Holders PM&DC. Rsatitant Professorin
“ECPS/MDIM.S. {related | Three years teaching Mm, : !
B ; : asic Subjects as last
clinical subject) experience as leclurer ciority in exigency
before or afier ’ :
postgraduate gualification
is essential.
wmm PM&DC eligible for appointment
o il L as Assistant Professer in | :mnE;:__mE.. Syndicate
e slibact Physiology and FCPS in through Selection
fespecive.subjec Surgery & M.S may be Board
recognized by the eligible for appointment
M_MWDO as Asstt. Prof. of
Postgraduate Diploma in At
respective subject (2) Diploma holders shail be
wmpﬂwm%%mu by the considered cnly when
: persons with higher
qualifications like D.Sc.,
Ph.D., M.Fhil are not
available.
4. Associate 19 MBBS or equivalent D.Sc./Ph.DIFCPS/M.S/M. Fwe years teaching Al ieast three rasearch | (1)" FCPS/M.D/M.S in related
Professor medical D/M. Pril{Pak) in experience as an papeis in five years be clirizal subjects may be
qualifications respective basic subjects. Assistant Professor in the published in standard eligible for appointment
recognizediregisiere relevani subjects. medical journal as approved as Assistant Professor in
d by the PM&DC. = FCPS/M.D/M.S {related by tha PM&DC. Basic subjects as last
clinical subject) Dipioma Holder Diploma Holder priority in exigency.
OR Seven years teaching Al least five research papers
Equivalent posigraduate experience as Assistant in standard madical journal (2) For the appointment of
medical qualifications Professor in the relevant as approved by the PM&DC. Associate Professor in !
recognized/registered by subject. the respective subjects recruitmeant Syndicat 7
the PM&DC. the hoider of diploma through Salection yneicae
OR should be considered Board f
Postgraduate Diploma in only when person with
respective subject higher postgraduate "
recognized by the qualification like D.Sc.,
FM&DC. Ph 0., M.Phil with
reqired experisnce
inuicated in these
regulations are not
availabla.
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UNIVERSITY OF SARGUDHA
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Sr.# | Nomenclature Basic Qualification Experience Research Remarks Method of | Appointing
of the post Scale Basic Additional Recruitment Authority
Postgraduate
5 Professaor 20 MBBS or equivalent D.Sc/Ph.DIFCPS/M.S/ Three years teaching Al least two research papers in | * FCPS/M.D/M.S. in related
M.D/M.Phil(Pak) in experience as an Assaciate last three years to be published | subjects may be
respective basic Professor in the respective in standard medical journal as r appointment as
subjecls subjects provided that the approved by the PM&DC before { Professor in Basic
toial experience as Assistant promotion as Professor. as last prionty in
| * FCPS/M.DY Professor and Associale exigenyy
Professaor shall not be less et
than eight years. through Seiection Syadicate
Beard
OR.
recognized/registered Nine years teaching
by the PM&DC. experience as an Assistant
Professor in the respective
subject
* F.C.P.S, M.D, M.S. in related clinical subjects may be eligible for appointment as Assistant Professor in Basic Subject, as last priority in exigency.
e
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UNIVERSITY OF SARGODHA

- - - - " = - ) g Y 2 Pl
Clinical Subjects:- edicine, Surgery, Obstetrics & Gynaecoiogy
Sr.# | Nomenclature of Basic Qualification Experience Research Remarks Method of | Appointing
the post Scaie Basic Additional Postgraduate Recruitment Authority

1. Senior Registrar 18 MBBS or equivalent FCPS/MS/MD (in respective subject) Three years | -—-—-- No dipioma holder be By initial recruitment | Syndicate
medical qualifications teaching/practical eligible for through  Selection
recognized/registered by OR experience in the appointment/prometion Board
the PM&DC Other equivalent qualifications in the specialty before as Professor.

specialty or after
The doctors
quetifications of
FCPSIMDIMS., etc. be

ied as Senior

Registrar in the
attached teaching
hospitals.

2. | Assistant Professor 18 MBBS or equivalent FCPS/MS/MD. (in respective subject) Three years The holders of By initial recruitment | Syndicate
medical qualifications teaching/practical additional qualification through  Selection
recognized/registered by OR expenence inshe . like MCPS shall not be | Board

, . . respeclive subject in b
the PM&DC. Other equivalent qualifications in the the recognized eligible for
specialty recognized/registered by the institution in order of appointment/promotion
PM&DC. following as Senior Registrar,
preference. Assistant Professor,
—_ Associate Professor
WE..EE and Professor for
eaching T
sxperience. which :a_nma,oﬁ )
2" pPREFERENGE quatiications indicated
Practical experiance in column(3) shall not
after Post- he e mmU_m.
graduation.
3°° PREFERENCE
Practical experience
before Post-
graduation,

3. | Asscciate Professor 19 MBBS or equivaient FCPS/AMS/MD. (in respective subject) Five years At leaslt three research By initial recruitment | Syndicate
medical qualifications teaching papers in the standard through  Selection
recognized/registered by OR experience as an | medial journal as Board
the PM&DC. Other 2quivalent gualifications in the Assistant approved by  the

speciaity recognized! Professorin the PM&DC.
- o | relevant subject. D
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UNIVERSITY OF SARGODHA

Sr.# | Momenclature Basic Qualification Experience Research Remarks wethod of Recruitment Appointing
of the post Scale Basic Additional Postgraduate Authority
4. | Professor 20 MBBS or equivalent FCPS/MSIME. In the Three years teaching At least two research By initial  recruitment | Syndicate -

medical qualifications
recognized/registered
by the PM&DC.

respective subject.

OR

Other equivatent
qualifications in the specialty
recognizediregisteraed by the
PMEDC

experience as an Asscciate
Professor in the respective
subject is essential provided
that total experiance as
Assistant Professor and
Associate Professor is not
less than 08 y=ars.

OF

Nine years teaching
experience as an Assistant
Professor in the respective
speciaity is essential.

papers in the standard
medical journal as
approved by the PM&DC.

through Selection Board

Qﬁon,ﬁ Disk (H)\Service Ruies\Teaching posls for Univ Medical College (Cat-8).docs
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Clinical Subjects:-

UNIVERSITY OF SARGODHA

Cardiology, Neurology, Urology, Phychiatry, Dermatology, Paediatrics, T.B. & Chest Diseases, Orthopaedic Surgery,
Surgery, Neurosurgery, Eye, E.N.T., Anaesthesiology & all other specialties as mentioned in the MBBS Regulations.

Thoracic
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Basic Scale Qualification Experience Research | Remarks of | Appointing
i Additiona! Posigraduate -] PR SRR t Authority
18 MBES or eg FCPS/MS/MD. Thregyears | - initial | Syndicate N
Registrar qualifications respective spec teaching/practical experience recruitmant
recocgnizediregisterad by in the subject specialty in a through Selection
PMEDC. OR recognized instit before Board
Other equivaient or after postgraduate
qualifications in the specialty qualifications.
recognized/registered by the
PM&DC.
2. | Assistant 18 MBBS or equivalenl medical FCPS/MSIMD., in the Three years | ceeeee The holders of By initial | Syndicate
Professor qualifications respective specialty teaching/practical experience additional like MCPS recruifment
recognized/registered by the in the respective specialty in shall not be eligible for through Selection
PM&RDC. OR the recognized inslitution in appoinimant/promotion | Board
Other equivalent order of following preference. as Senior Registrar,
qualifications in the speciaity Assistant Professor,
ed/registerad by the IST PREFERENCE Associate Professor
Teaching experience. and Professors for
2"° PREFERENCE ch holders of higher
Practical experience aiter diploma/degree are
Post-graduation. only eligible.
3°° PREFERENCE
Practical experience before
Posl-graduation.
7
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UNIVERSITY OF SARGODHA
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Sr.# | Nomenclature | Basic Scale Qualification Experience Research Remarks Methed of | Appointing
of the post Basic Additional Postgraduate Recruitment Authority

3. | Associate 19 MBBS or equivalent FCPS/MS/MD., in the respective | Five years teaching experience At least three research By initial | Syndicate

Professor medical qualifications | specialty as an Assistant Professor in the papers in the standard recruitment
recognized/registered relevant specialty. medicai journal as through Selection
by the PM&DC. OR approved by the PM&DC Board

Cther equi

the spaci

recognizadiregisiered by the

PM&DC -

4. | Professor 20 MBBS or equivatent FCPS/MS/IVT in Three years teaching Al least two research By | | Syndicate
medicai qualifications | specialty. experience as an Associate papers in the standard recruitment
recognized/registered Professor in the respective medicai journal as through Selection
by the PM&DC. OR specialty is essential provided approved by the PM&DC. Board

Other equivalent qualifications in | that total experience as
the spacialty recognized Assistant Professor and
[registered by the PM&DC. Assaociate Professor is not less
than 08 years.
OR
Nine years teaching experience
as an Assistant Professor in the
respective specialty is essential.
A
.w.r\
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Sr. # | Nomenclature of Basic Qualification Experience Research Remarks Method of | Appointing
ﬁ the post Scale Basic Additional Postgraduate Recruitment Authority _
1. Senior Registrar 18 M3BS or equivalent FCPS/MS/MD., in the respective Three years | —— By initial | Syndicate ]
medical qualifications teaching/practicai recruitment through _
recognized/registered experience in the sub- Seleclion Board |
by PMEDC. specialty in a recognized i
quaiifications in the institution bafore or after |
: zed/reqisiaras by the posigraduzate i
: PMECC. qualifications |
L Ok L
D.M.R.DIDMET/MC.PS.
(Radiologyj
2 Assislan! Professor 18 MBBS or equivalent FCPS/MS/MD |, in the respective Three years | —e- The holders of By initial { Syndicate
medical qualifications specialty teaching/practical DMRD/DMRT/MCPS | recruitment through
recognized/registered experience in the (Radiology) should Seiection Board
by the PM&DC. OR respective specialty in be considered only
Other equivalent qualifications in the the recognized institution when persons with
specialty recognized/registered by the in order of following postgraduate
PM&DC. preference. qualification like
OR FCPS/MD/MS with
D.M.R.D/DM.RT/M.C.P.S. IST PREFERENCE required experience
(Radiology) Teaching experience. in these Regulations
2"° PREFERENCE are not availabie,
Practical experience
_ after Posi-graduation.
| 3" PREFERENCE
Practical experience
before Post-graduation. B
)
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UNIVERSITY OF SARGODHA

Sr.# | Nomenclature Basic Qualification Experience Research Remarks Method of | Appointing
of the post Scale Basic Additional Postgraduate Recruitment Authority

3. | Associate 19 MBBS or equivalent FCPS/MSIMD., in the respective | Five years teaching At least three research papers By initial | Syndicate

Professor medical quaiifications specialty experience as an Assistant in the standard medical journal recruitment through
recognized/registered Professor in the reievant as approved by the PM&DC Selecticn Board
by the PM&DLC. OR specialty
Other equivaiz
the specialty
recognized/
PM&DC.
OR
DMR.D/IDMRT/MCPS.
(Radiology)

4. | Professor 20 MBBS or equivalent FCPSIMS/MD in the respective Three years teaching At least two research papers in By initial | Syndicate
medical qualifications specialty. experience as an Associate | the standard medical journal recruitment through
recognized/registered Professor in the respective as approved by the PM&DC. Selection Board
by the PM&DC. OR specialty is essential

Other equivalent qualifications in | provided that total
the specialty recognized experience as Assistant
Iregistered by the PM&DC. Professor and Associate
OR Professor is not less than
D.MR.DID.MRT/MC.P.S. 08 years.
(Radiology)
OR
Nine vears teaching
experience as an Assistant
Professor in the respective
specialty is essential.
rd
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Clinical Subjectis:-

UNIVERSITY OF SARGODHA

Cardiology, Neuroiogy, Urology, Phychiatry, Dermatology, Paediatrics, 7.B. & Chest Diseases, Orthopaedic Surgery, Thoracic

Surgery, Neurosurgery, Eye, E.N.T., Anaesthesiology & all other specialties as mentioned in the MBBS Regulations.

Sr.# | Nomenclature of Basic Qualification Experience Research Remarks Method of | Appointing |
the post Scale Basic Additional Postgraduate Recruitment Authority
i 1 Senior Registrar 18 MBBS or equivalent FCPS/MS/MD., in the Three years teaching/practical - By initial recruitment | Syndicate
! medical qualifications | respective speciaity experience in the subject thiough  Selection
m recognizediregistered specially in a recognized Board
1 by PM&DC OR y in n before or sfier i
; i Other equivaien: qualifications postareduale qualifications
| i in the specialty
_ recognizediregisterad by ihe
i - . PM&DC
2 | Assistani Professor 18 MBBS or equivalent FCPS/MS/MD., in the Three years teaching/practical e The holders of By initial recruitmen{ | Syndicale
medical qualifications | respective speciaity experience in the respective additional like MCPS through  Selection
recognized/registered specialty in the recognized shall not be eligible for Board
by the PM&DC. OR institution in order of following appointment/promiotion

Other equivalent qualifications
in the specialty
recognized/registered by the
PM&DC.

preference.

IST PREFERENCE

Teaching experience.

22 PREFERENCE

Practical experience aiter Post-
graduation

2"° PREFERENCE
Practical experience before
Post-graduation.

as Senior Registrar,
Assistant Professor,
Associate Professor
and Professors for
which holders of higher
diploma/degree are
only eligible.
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UNIVERSITY OF SARGODH

Sr.# | Nomenclature Basic Qualification Experience Research Remarks Method of | Appointing
of the post Scale Basic Additional Postgraduate Recruitment Authority
3. | Associate 19 MBBS or equivalent FCPS/MS/MD., in the respective Five years teaching At least three research | ----— By al recruitment | Syndicate
Professor medical qualifications specialty experience as an papers in the standard through Selection
reccgnizediregistered Agssistant Profes medica journal Board 1
the relevant sp approved by !
the specialty recognized/registered |
B by the PM&DC. i
4. Professor 20 MBBS or equivalent FOPS/MS/MD in the respe Thnres years teaching At least two research | By inilial recruitment | Syndicate
medical qualifications specialty. experience as an papers in the slandard ! through Selection
Associale Professor in medical journal as Board

recognized/registered
by the PM&DC.

OR

Other equivalent qualifications in
the specialty recognized /registered
by the PM&DC.

the respective specialty
is essential provided that
total experience as
Assistant Professor and
Associate Professor is
not less than 08 years.

OR

Nine years tzaching
experience as an
Assistani Professor in
the respective spe
is essential.

approved by the PM&DC.
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SCHEDUILFE (Category-C)

UNIVERSITY OF SARGODHA

ELIGIBILITY CRITERIA FOR APPOINTMENT CF FACULTY MEMBERS iN AGRICULTURE COLLEGE (CONSTITUENT),
UNIVERSITY OF SARGODHA, SARGODHA
(Already approved by the HEC and the Hon’ble Chancellor)

1. The Eligibility Conditions for appointment in all disciplines:-
Name of the Pay Qualifications / Experience / Publications Method of Recruitment Appointing
Post Scale Authority
| Lecturer BS-17 | Academic: | Master s degrea (Firsl Class) in the reievant field with no By direct recritment thiough Syndicate
| Acadeimic Career from HEC recognized Unwersity/institution. Selection Board
Experience | No experience required ) o
Assistant B8S5-18 Academic: | Ph.D. in_ihe relevant field from HEC recognized University/Inslitution. No | By direct recruitment through | Syndicate
Professor experience required. Selection Board
OR
Master's degree (foreign) or M.Phil (Pakistan) in the relevant field from HEC
recognized University/Institution.
Experience | 4 years teaching/research experience in a recognized university or a post-
graduate Institution or professional experience in the relevant field in a National
or International Organization.
| Associate BS-19 Academic: | Ph.D in the reievant field from HEC recognized University/Institution. By direct recruitment through Syndicate
Srofessor Experience | 10-Years teaching/research experience (with at least 4 years experience at | Selection Board
the posi-Ph.D level) in HEC recognized University or a post-graduate Institution
or professional experience in the relevant field in a National or International
Organization.
OR
5-Years post-Ph.D teaching/research _exparience in HEC recognized University
or a posi-graduate institution or professional experience in the relevant field in a
__| National or international Organization.
Publication | 10 research publications (with at least 4 publications in last 5 years) in
Internationally abstracted Journals recognized by the HEC
Professor / BS-20 Academic: | Ph.D. irom HEC recognized institution in the relevant field. - By direct recruitment through Syndicate
Principai Experience | 15-Yeurs teaching/research experience {with at least & years experience at | Selection Board
the post-Ph.D level) in HEC recognized University or a post-graduate Institution
or professional experience in the relevant fieid in a National or Internationat
Organization.
OR
10-Years post-Ph.D teaching/research experience in a recognized University or
a post-graduate Institution or professional experience in the relevant field in a
Naztional or International Organization.
Publication | 15 research publications (with at least 5 publications in last 5 years) in

Internationally abstracted Journals recognized by the HEC.
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STATEMENT SHOWING THE QUALIFICATIONS PRESCRIBED FOR THE

SCHEDULE (Category-D)

Uiy

UNIVERSITY OF SARGODHA, AND CONSTITUENT COLLEGES

- SARGODHA

ADMINISTRATIVE FOSTS FROM 88-1 TC 20

’
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Sr. # Nomenclature of the post Basic ication / Experience for in Age | Method of Recruitment Appeinting Authority
Scale Min - Max _
1 mnn..-:u.. >w per University of :m_.mna.,u Sargoadha Oa, ance, 2002
2.
- — -
4. ] i) .nqua. :.o: 17 y=ars mxvm
:muc:u or .u: Din CUEE na_n:
in Libra
5 Additiona! Re! o Additional 1% | Graduatz of a recogni —_ By Pomotion irom amcngs!t e Depuoty T Syndicats
cller of Examinations/ combinea with administrative expaniance Regisirar/Depuly Controller of
ona! Treasurer Examinations/D2puty Treasurers.
6. Diraclor Academics N 18 Ph.D in tha subject of Educatian. Less than 50 By initial recruitmeni Syndicate
Mot tess than 10 years in BS-17 or above in a University or a relevant
- i
7. Project Director 19 B.Sc. Engineering (Civil) + MBA Le=ss than 50 By initial recruitment Syndicate
10-years expedence in the relevant field.
8. Ciractor Planning & 19 Master Degree Educatior: Planning & Management Lesa thna: 50 By initial recruitmant Syndicate
Davslopment Business/Public Administration wils 12 years experience of plannring el
in a University/Govt /Semi Govt./Autonomous Body BPS-17 or
above. However, ages limit condition can be waived off in meritoricus
v case.
9. Oeputy  Registrarl  Depuly 13 Graduate of recognized University, preference shall be given to high -~ By Promation: from amornigst tie Assistant Syndicate
Controlier of Examinations! academic attainments combinzsd with office expensnce. RegistrarfAssistant Controller cf Examinations/
Deputy Treasurar .\ Assistant Treasurer
10, Resident Officer ;\. 13 Graduate of a recognized Univarsily with 15years Administrative — By Promotion from amengs! the officars (85-17). Syndicats
experience. i
. University En: 16 B.Sc Engg. ( with 05 years praclicai erparience of having Lacs a0 By Promotion from amangs! Assisiant Engiigers Syndicate
. ndted Buildings and Roads. Water supply and sawerage projects in OR
a Mational or Intsmational Organization. By mitial recruitment
12. Secretary o the  Vice- 17718 (a)  Graduation from a recogruzed University and a speed of 120 s By inttial recruitment /Sy Promotion. Syndicate
Chancealior words per minute in shorthand in Enaiish and 40 words par 40
minule in Typewriling.
. ibj 10 years relevan: experience.
/
£
13 Deputy Chief Librarian /\ 18 Requirements: Master Degree in Library Science/library and Leathan =0 By promotion irom amongst the Assisiant Syndicate
Information Sciance (1% Div) with 10 years sarvice as Librarian in BS- Librarians, OR
i - e s _Byinitia! recruitment.
14 Confideniial  Printing/ 2_3_:.__._3 Matric -e= mw. promoti Syndicate
Controller of 0] Extremely competent and diligent in typing in English, No initial recruitment L
Examinalions{Confidential Urdu and Scientific terminologies 1
Highesl degree of personal intagrity
06 years relevant experience for B3-18 (No experiance
of BS-17)
A

i il
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TY OF SARGODHA

Sr. # Momenclature of the post Basic Qualification / Experience for innial recruitment ;_azﬂ_. Method of Recruitment Appointing Authucty
Scaie . iyl
15. Senior Research Officer Post-graduate  wil skillful  knowledge of SPS5, Office = By promotion from amengst the Research Syndicate
Documentations, Spread Sheets, Data Bases ele. With no third Officers.
division in academic car2er. Six years expernence required
Masler degree in Physical Education, in 2™ Civ. Less than 50 By promaticn from amongst ths Assistant Syndicate

Director Sporis

1805rd level

10 years Sports and Games expenence at Univar:

Cirsctors Sports OR

ant Regislrar! Assisiant
| Controller of Examinations/

academic attainrm=nts combinad with office experience.

Vice-Chanceilsr

years axparience in office administration/Accaunts

18 7 Rinimum Niatric
Examinaticns (Confidantia! 0] Extremely cempstent and giligant in typing in English, Urdu
Printing) and Sciantific t>rmirolugies
Highest degree of personal integrity (Withouit adverisement)
20. Researcn Officer/Assistant 17 Post-graduate skilllul  knowledge of SPSS5, Ofice 30 By initial recruitmeat. Syndicata
ctor Academics Documantations, Spread Sheets, Data Bases elc. No third di i
cadamic career.
21 Public Relations Cfiicer 17 M.A in joumalism (Mass Communication) at leasi second class or 'C' 40 By initial raciuitment Syndicate
Grade from a recognized University. Experience of sewving in a
- University/Govemment or Semi-govemment in N &8s Pu
Relations Officer, or in a similar capacity will be rcgarded as
addtional gualification.
Compuer Programmarf 17 Masler in Computer Science of eguivalent irom  recognized 30 Sy promgtion from emongst the Assistant cate
Net Work Supenvisor Computer Programmers OR
. By initiai_recruiimant. |.m
3. Assistant Librarian 17 First class masier degree in Library Science ) By promotion from ainongst the Library Syndicaie
Assistants OR
i By initial ra~niitment
24 Assistant Director Sports & Mastar degres in physical education, in 27 Div. 25 By ini racruiiment Syndicale 1
Games G3 years Sports and Games experience at Uni tyiBoard level. !
25. /| Assisianlcrgineer 17 B.Sc Engg. in relevant fieid, practiccl axperznce of having nandled KH] By premoticn from ameongst the Sut-Enginaers Syndicate
\\ Buildings and Roads, Watar suppiy and sewerage Droecls in a (Electrical/Civit) or
Nationa! or internaiicnal Organization. 8y initial _recruitment.
o 26. Warden Has! a7 Graduate {2™ Div.) with 02 years relavant expeience 30 8y Promoation from amongst the Aamin. Officers Syndicate
(Female only)
27. Senior  Drattsman/  Quantity i6 Diploma in Architscture,Civil from a recogiuzed institution with 10 21-3¢ By initial recruitment ice Chancellor
Surveyor years expeiianc in the releva
28 Sub-Enginesr 15 Diploma in Civili€izctical Technoiogy from & recognized Institution 20-30 By initia} recruitment Vice Chancellor
10 years experience in ihe relevant
28, Adminisiraive OMcer 16 Graduation (2'° Div.) from & recegnizes University with at least 10 25-40 i) 80% oy seleciion from amongst Assistants/ Vice-Chanc:

2l recrutre:

20% by

DALocal Disk {H:

Al

2

srvice Pulas\All administrative posts for the Liniy & Coliege {C:1-D) dac?



UNIVERSITY OF SARGODHA

(a)  Shorihand speed of 100 W.P.M. and typing speed of 40
WP.M

b 03 years rejevant expenance
¥ P

ce shali be gwan o person |

CS 2™ Div) or rquiv

having reievani field expenence

filness from amongst Junior Sienographers
having shorthand spced of 100 W.P.M. and
typing speed of 40 W.P.M

Sr. Nomenclature of the post Basic Qualification I Experience for initial recruitment i .»n”__ Method of Recruitment Appointing Authority
i Scale in - Max
39 Senior Slenographer 15 Graduate from a recognized University, naving 16-30 (a) By promotion, on the basis of seniority-curm- Vice-Chancellor

Graduats (2 Division) from a recognized University with 5 yaars
experience of stare keeping or F.AF Sc _“ms Division) with 10 years

expearience of slorekeeping).

Vice-Chanc

42, _¥hateeblimam 14 (A) Sanad Daras-l-Nazami or Sanad of Fazil-i-Arabic  and 21-40 By initial racruitmeant Vice-Chanceller
(B) Should be free from seclarian bias and of sound character
1.\ MNots.  Praference will be given to those whe are Hafiz-e-Quran and
have proficiency in qgira't
43 Supanvisar (Construction/ 14 Diploma in CiviliElectrica! Technoiogy from recognized institution, 21-30 By initiai recruitment Vice-Chancelior
Maintenance) with three years experience.
44 Intercom/Talephonie 14 Diploma In Telecommunication (ffom & recognized inslitution) with 3 21-30 By al recrutment Vice-Chancel
Supervisor-curn-Technicizn years experience in the relevant fisld
th 07 years experienca.
fL\.. 45, Computer Uparator 14 (8] BCS (C-Grade) or Intzrmediale wilth diploma in Computer 18-30 By initial recruitment Vice-Chanc:
Science.
46. Anima! House Keeper 14 B.Ec. (AH) cr B.Sc. (Zociogy, Botany. Chemistiy) with exparience in 13-30 Sy initiai recruitment Vice-Chancallor
Animal Nulrition,
\Ahc.; Hardware T=chnician Intzrmediate, with dizloma in Compuisr §cience and 1330 By initial recruitmant Vice-Chanc
A+ ceti .
\\ 48. Nurse 14 Diploma in nursing courss from recognizad Ins 21-30 8y initial recruitment Vice-Chanceiior
]
45, Web. Daveloper 14 (a)  BCS {C-Grade) or equivalen! quaification witn at lesst 02 2130 By initial racruitment Vice-Chancelior
y2ars experience in VWab Development in Public or Private

of web Dbased scfiware

development & maintenance.
OR
An ideal candidate should have knowledge of graphic too!s.
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UNIVERSITY OF SARGOCHA

Sr. Nomenclaturs of the post Basic Qualification { Experience for initia! recruitment Age Method of Recruitment Appointing Aulharily
# Scale Min - Max
50 Assistant Estate Officer 12 An ex-service man not below the rank of Naib Subedar 21-45 By initial recruitment Vize-Chancellor
OR
Graduate from 2 recognized Ur
mwumn..u;nm
TR 12 35 o
i infantryiii. P wiln examolary Service racord
v Preference: He should have gond expedence reizling lo secunty
N 52, Photographer ‘_.\. 12 ] Matnculation Cerificale from a Doard 67 8quivaisnt first 1E-30 ial recratment B
hand expenence and Knowiedyge of photographic
cnemical and meodem technigues of laboratcry
processing, Cdeveloping, enlarging, retouching and
finishing, etc. Preference shall be given lo the persons
having professicna! Diploma in phetography.
{I}) Knowledge and experience of colour photography, colour
pracessing and panting is preferable
{liif Three years service as Press Fnoicgrapher in a
newspaper or news agency of standing, a Govemment
ana Public Relations set up of autonomous bedies
T 5 ior Stenographer 12 {a) Inteninsdiate (27 Division) or equivaient gualification irom a 15-30 By intial recruilment ‘ce-Lhancellor T
recognized Soard; and
{0)  Shorthand spead of 80 W.P.M. and typing spead of 40 'W.P .M.
54. Sub-Engineer i1 Diploma in relevant Technology f:om a recognizad University! Colizge 20-35 al recrutment Vice Charncslior
with 05 years experience in the ralevar fisld
55, Technicians (Electronics, 11 Diploma of Associate Engineer in the fiald of Electronicsi Electicall 1B-30 i recruitment Vice-Chanceilor
Chnemical, Mechanical, Mechanica¥ instrument, elc. from Board of Technical Educaticn or
-\w Elzclrical, Wood-woik) \ any recognized institution with U3 years exparience.
56. Junior Auditer (\ 11 8.Com. (2nd Division) from & recognizad Institution. 21-30 By initial recruitment Vica-Chancalior
5-yaars experience in Audit and Accounis Depanment
\mﬂ Assistant 1 Graduate (2nd Division) frem a recognized Universily, preference wi 13-3¢ () 80% by promotion from amongst tne Senior Vice-Chanceilor
ba given lo thos2 who have knowledge of word processing and typing Clerks
’\ ve years expanence {b) 10% may be _m,q.._ by menmmoz from
v the Senior /Junior Clerks.
2 (c) 10 % may be fillad by
appointment.
585 Data Eniry Operator 1 Intarmediate with dipioma in Computer Science 18-30 al recruitment Vica-Chancaiior
— \K
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UNIVERSITY OF SARGODHA

Sr Nomenclature of the post Basic Qualification / Experience for initial recruitment Age Meatnod of Recruitment Appainting Authorily
# Scale Min - Max
59. System Assistant 11 Ciploma in  Computer Science with professionals  having 18-30 By initial recruitment Vice-Chancellor
A+ICCNAICCNP/NMCSE certfication with skiltful practical knowliedge
i The candidatzz must pessess  good  werbal and wnitlen
i
1
&0 | spensSupenrdsor | 11 | inlernagdiate. with 0% yoars phvsical expensncs of coaching at | 2430 | Bywiiaseraimem T
University or Boarg level or M.Sc in Physical Education, no
erpenenca reguirad
Gi Transport Supenvisor F _.\4. n #atric (2 Div.) with Gigloma in Mechanical from Board of 1 2chnical 18-30 By inttial recrunment Vice-Chancailor
Education
62 Dispenser 9 Matnculation certificate plus Dispenser course 18-30 By initial recruitment Vice-Chancelior
r\r\ Coach ] Matrc having 05 years expenence in coaching in games at Roard 18-3¢ By mnitizal recruitment Vice-Chancettar
Level
64. | Electrician 8 Middie with centificate in Electncal Techriclogy (from 2 recognized 18-30 By nitiai recruitrment Vice-Chancellor
\ institution) with 3 years experience in the relevant field
85, \ Senior Clerk A (a) Intermediate with 5 years experiance as Junior Clersk Computer 2535 (a) 80% by promotion Vice-Chancellor
1 rnowledge will be uSG.Qma. (D) 10 % 2y Satection from amengst tha Junior  Clarks
. (b} Gracuate witn 02 years of expenence. { ¢} 10 % by initial appointment. 4
65 Glass Blower 7 F.S¢. with command of nacessary skills 18-30 By inttial recruitment Vice-Chancellor
67. Laboratory Assistant 7 F.Sc. crequivalent, with command of relevant skilis. 18.30 By initial recruitmant Vice-Chancelios
-
. 03 \‘ Plumoer Lm Middle, Skilled worker with 3 years exparience in the rslevant amal 21-3% By nital recruitment Vice-Chancallor
65. Head Mah ;\ 5 10 years experience jn gardening. 25-35 (a} By promotion from amongst Malis OR
o P 8y iniial recruitment
70, Tube-well OperatoriGaneralor .\ 5 Middle, Skilled worker with 2 years expenence in the relevant field. 18-30 Yy inilial recruitment Vice-Chancelior
QOperator
71 l“Moazzan 5 (A) Hafiz-e-Quran 18-30 By initial recruitment Vice-Chancalior
,\A \ (B8} Proficiency in Qiral and of Sound chiaracter
72 Head Securily Guare /\ [ Am_. An ox,m..._ﬁno man not pelow Ihe B_._M" of L/aik preferably 20-35 By mnitial recruitment (50% ex-service men and Vice-Chancallor
qﬁﬁc.\wuﬂmam:omn in securily mailers with exemplary service 50% civilians)
(b) (i) Matriculate (2™ Div.)
(i) Height = 5' 9"
(i) Chest = 32° - 34" and good physical appazrance y
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UNIVERSITY OF SARGODHA

=
Sr Homenclature of the post Basic Gualification / Expenence for initial recrutment Age Method of Recruitment Agpointing Authanty
# Scale Min - Max
73 Mason 5 Skilled worker with 3 years expenenca in the relevant field 21-35 By inttiz! recrutment B Vice-Chancellor
74 Library-cum-Junior Clerk 5 a Matric (Secend Division) 18-30 By inttial recruttment il Vica-Crancekor
b.  Typing Spaed in Engiish of 25 W P.M /[Computer typing soeed of
35 w p m. Preferanca will be given 10 thoss who have cerfieaten J
- _ i Library Scieaze S ) o | - B
FE) Trazioribus Dniver ;i H _ @ Maoe 2130 By india: recrutment Vice-Chaicel H_
{o) A vaiig = T.V/P.S V Licens2 for Bus Dvver and a vahd Tracter |
Driving license for Tractor Onver _
A (¢)  5-Years erperence __
78. Junior Clerk 5 (@)  Sacondary School examination (27 Division), 18-30 By initial recruitment Vice-Chanceilor
\ (0)  Typing sp=ed in English of 30 wpm/ 35 wpm ¢ typing L
| = computar. §
Fid Cespatch RideriDespalcher 5 (2) Malnculate. ¥ 18-30 By initiai recruitment Vice-Chancelior
Iz o (o) A vaid Motorcycle Driving licens2
78. /) Maching Cperator/  Copier 4\ 5 {a}  Secondary School Exam. (2™ Div,) 15-30 (a) By promotion, on the basis of selecticn-cum- vice-Cnancelior
Operator/Teiephone Operator {b)  3-years reievant expanence merit, from amongst Dafties or Naib Qasids
i who are matricufate and have four years
v /
=xperience relevant or initial rechatment 4
X.\ Head moex 5 Dipicma in cocoking with 05 years experience. 21-30 By initial recuitment Vice-Chancefiar
80, Meter Reader 3 #atdc (2™ Div) with relevant experience 18-20 By initial recruitment Vice-Chancellor
81 Line Man \m Mainc (27 Div) with relevant expanence 18-30 By initial recruitment Vice-Chancelior
mm\\ Carpentar /\ £ T | Miadie, skiled workar, win relevar: expenance. 18-30 By inflial recrutment Vice-Chancaior
83. Patwari 5 *Aatnc, with Patwar Course. 18-30 By iniual recruitment Vice-Chancelior
—
B4. (Gestetnar Operator 4 Matnc with 02 years relevant expanence 16-30 By initial recruitment Vice-Chanceilor
P I —— = e e e ey R M —
85, \ Laboratory Atlencont & Mainc with Science 18-30 By initial recruitment Vice-Chanceiior
86. Museumn Attendant 4 Matric with Science 18-30 By initiai racruitment Vica-Chancelior
&7 Harbanum Attendant a Malic with Science 1830 By intial recrutment Vica-Chancallor |
3Local Disk (HM\Seivice Rules\ail administraive posts for the Univ. & Collage (Cat-Ly.doc? .\\
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UNIVERSITY OF SARGODHA

WA =i

Sr. Nomenclature of the post Basic Gualification / Experience for al recruitment Age Methed of Recruitment Appointing Authority
# Scale Min - Max B

88. Record Litter 4 Matric 18-30 | recruitment o Vice-Chancellor
B9 Store Attendant 2 Maine 18-30 | recruitment Vice-Chancelior

B arx Attendani i i watnc 15-30
S i St A - = s -
32 Library Attendant 2 Matric 18-30 By nitial Recruitmeant
5 g3 Girls Room Attandant L 2 Matric 25-4C By initial Recruitment vice-Chancelior
(Femalz) — -
24 Basck Bindar 2 Skilled worker. 18-30 By initial recruitment Vice-Chancellor
95, Dafin 2 Matnc 18-30 (2} Sy oromceticn, on the basis of sslection-cum- Vice-Changelior
meril, from amongst Naic Oasids who have five
\N.. yaars service as such,
{b) if no suitable person is avalable
L I i . y
96, Dak Runner f\w 2z atric 18-30 m
97. Helger fiiason, Piumbat, B 2d wirker, 18-30 Vice-Chancelior
Telephone Supervison -
% Technician, Carpenisr and :
i
Electrician; m
EER MaiiiEaildar i 1 B == 18-30 By initial recruitment Vice-Chancelior
-\. be given io thoss wha have raisvant experience
| — 99 Sanitary Worker/ — 1 168-30 By initial recruitment o Vice-Charceiar
Sweepsr/Severman \
100 Bus Conductorf Bus Cleanar 1 Middlz School aual B 18-30 By i acruitment Vica-Chancelior
i
101. Secunty Guard - 1 {a) An ex-service man wilh exemplary sanvice record OR 20-35 By iniiia! recruitmani (50% ex sefvice men and Vica-Charceiar

Middie, Height= 5'-7°, Chast = 32" 34" and good physical appearance

OMLocal Disk (H\Service Rules‘\AY acministrabve posts for the Univ. & Colage (Cal-0).doc8
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UNIVERSITY OF SARGODHA

SV

V' Ground-Man

Middle Scrool qualification

D-\Local Disk {H)\Service Ruies\A¥ administrative posts for he Univ. & College (Cat-D).docy
Ak “

Sr. # Nomenclature of the Basic Qualification / Experience for initial recruitment Age Method of Recruitment Appointing Authonty
post Scale M=
102 Naib Qasid 1 Middle School qualification 18-30 By nitial recruitment Vice-Chancellor
v
18-30 By initial recruitment Vice-Chancellor
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UNIVERSITY OF SARGODHA

Emtmﬁ_im‘m\ fec T.J.w\.wm.zmu\.w

STATEMENT SHOWING THE QUALIFIC MDZM PRESCRIBED Om THE ADMINISTRATIVE POSTS FROM BS-1 7O 20
UNIV mmmmnm.m CF SARGODHA, AND NSTITUENT COLLEGES
i Nomenclature of the post Ml Basic | Qualification / Experience for initial recruitment ! Age [ Method of Recruitment Appointing .P,,:Wo“e_é
i . Scale | - . (  Min-Max | L
" * Senior Accounts Officer m 18 i Qualificaticn: Graduation (2™ Division} with SAS / BS 4-Year i 20-55Years | By initial recruitment . Syrdicate

! ! degree in Accounting & Finance : m

i * Senior Estate Office: i Wi Qualification: Masier in 27 Division. M.A in Economics / MBA/BS 26-40 Years | By initial recruitment i Syndicate
| ) “ four year in Agricuiture wili be preferred | ; o
Assistant Coordinator : i4 CQualification: Graduation in 2™ Division, 25-40 Years By initial recruitment Vice-Chancelior

Experience: Experience in organizing co-curricular and cuitural
acltivities.

Co-curricular Activities

figher Education Department. Govl. of the Pupjab letter No. SO(Univ.)15-1/2009 dated: 26.02.2012 (copy is attached)

service Stalutes 2006\AN adminisirative posts for the Univ. & College (Cat-D} docid




GOVERNMENT OF THE PUNJAB
HIGHER EDUCATION DEPARTMENT
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NOTIFICATION - - - sz

No. SO (Univ.) 15-1/2009. The Governor / Chancellor, in exercise of the powers vested
in him under Section 9(5) read with Section 26(1)(i} & (2) of the Universiiy of Sargodiia
Ordinance 2002, has been pleased to approve the incorporation of age limit,
qualification and experience for the posts of Senior Accounts Officer (BS-18), Senior
Estate Officer (BS-17) and Assistant Coordinator Co-curricular Activities (BS-14) in the

University of Sargodha Employees Service Statutes, 2006.

BY ORDER OF THE GOVERNOR/CHANCELLOR
SECRETARY
HIGHER EDUCATION DEPARTMENT

No. & Date Even

RS I (V. (DU - NP . & el
A COPY 10 0lwalGES 1o NI Gn anl Ne

1. Principal Secretary to Governor, Punjab with reference to his diary No. 94 dated

03.03.2012.
2. Secretary to Chief Minister, Punjab with reference to his diary No. 30078 dated

29.02.2012.
P.S. to Secretary. Higher Education Department, Govt. of the Punjab, Lahore.

%
4, P.S. to Minister for Education, Punjab, Lahore.
_ 5. Vice Chancellor, University of Sargodha.
6. Notification file. _
/
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UNIVERSITY OF SARGODHA ;
SARGODHA |

Registrar’s office Phone : 048-9230802 i
Fax:  048-9230837
No. UCS/Admin/ 30%7]
Dated: 13.02.2012

The Deputy Secretary (A-),
Higher Education Department,
Govt. of the Punjab, Lahcre.

Subject - INCORPORATION OF QUALIFICATION [/ EXPERIENCE FOR_ THE
POSTS OF SENIOR ACCOUNTS OFFICER (BS-18) /| SENIOR ESTATE
OFFICER (BS-17) / ASSISTANT COORDINATOR CO-CURRICULAR
ACTIVITIES _(ES-14), IN UNIVERSITY EMPLOYEES SERVICE
STATUTES, 2006

Dear Sir,
Please refer to your letter No. SO(Univ.)15-1/2009 dated: 15.10.2011, on
the subject noted above.
‘ The Syndicate in its 1/2012 meeting held on 07.01.2C12, after :[horough

deliberation and detailed discussion on the qualification and experience for the subject

cited three posts recommended the following amendment in aiready recommended
statutes regarding qualification, experience and minimum / maximum age limits for the
posts of Senior Accounts Officer, Senior Estate Officer and Assistant Coordinator
Co-Curricular Activities for incorporation in the University Employees Service Statutes,

2006, under category ‘D’

e A TR P A s TR T

+

“Post Scale | Age | Qualification [ Experience Method of Appointing
| | A Recruitment Authority
!?e?ff— (BS-18) | 20- 65 | Qualification: Graduation (2™ Division) with SAS / | By initial Syndicate
Accounts Years ' BS 4-Year degree in Accounting & Finance recruitment
Officer ' Experience: 10 years experience in BS-17 in Audit
' . and Accounts. Preference will be given to those
| who worked in Accounts & Audit/Finance
| Department. !
“Senior Estate | (BS-17) | 26-40 | Qualification: Master in 2™ Division, M.A in By initial Syndicate
| Officer Years | Economics / MBA/BS four year in Agriculture will be| recruitment
| preferred N
Assistant (BS-14) | 25-40 | Qualification: Graduation in 2™ Division, By initial | Vice-Chancellor
| Coordinator Years | Experience: Experience in organizing co-curricular | recruitment
| Co-curricuiar [ i and cultural activities. .
| Activities | B | |

You are, therefore, requested to process the proposed qualification,
experience and age of the above mentioned posts for approval of the Hon’ble Chancellor
/ Governor of the Punjab. |

Yours faitnfully,
i o

.

v A A /'f,‘-
A angn e ele HEETT s/’c, (Prof. Dr.)géﬁMA!i)

piels v BT Loslptort ) 1T Registrar

)
0



e e =4
—
== No.04  Consideration of qualification / experience for the posts of Senior
"ty Accounts Officer (BS-18), Senior Estate Officer (BS-17) and Assistant

Coordinator Co-Curricular Activities (BS-14), for incorporation in the
University Employees Service Statutes, 20086.

The Syndicate, after thorough deliberation and detailed discussion on the
sualification and experience for the above three posts recommended the foliowing Statutes with
addition of qualification, experience and minimum / maximum age limits for the posts of Senior
Accounts Officer, Senior Estate Officer and Assistant Coordinator Co-Curricular Activities for

incorporation in the University Employees Service Statutes, 2006, under category ‘D', as under:-

Post

| Scale | Age | Qualification / Experience Method of | Appointing
’l Recruitment Authority
| Senior ‘ (BS-18) | 30to 55 | Qualification: Graduation By initial Syndicate
Accounts Years (2" Division) with SAS / BS 4- | recruitment
| Officer ! Year degree in Accounting &
1 Finance.
Experience: 10 years
_ experience in BS-17 in Audit
; and Accounts. Preference will
i E be given to those who worked
§ in Accounts & Audit / Finance
| o 7 Department. -
Senior (BS-17) | 26 to 40 Gualification: Master in 2" | By initial Syndicate
Estate | years Division, M.A in Economics /| Recruitment
i Officer { MBA / BS 4-Year in
| o Agriculture will be preferred.
" Assisteni | (BS-14) | 251040 | Qualification: Graduation in | By initial Vice-Chancellor
Cocrdinator Years 2™ Division. recruifment
Co-Curricular | Experience:  Experience in
Activities organizing co-curricular and
N — cultural activities.

The Syndicate recommended above Statutes for onward transmission to the Govt. for
approval of the Hon'ble Chancellor / Governor Punjab.

item No.05  Consideration of case regarding constitution of Search Committee for the

appointment of Registrar, University of Sargodha.

Since Dr. Muhammad Bashir, Chairman, Board of Intermediate & Secondary
Education, Sargodha was a candidate for the post of Registrar, he left the House for this
agenda item willingly stating that he is the candidate for the post of Registrar hence he should
not sit on account of legal considerations.

The Syndicate then discussed the case thoroughly and approved / confirmed the
appointment of Prof. Dr. Rasheed Ahmed Khan as member of the Search Committee by the
Vice-Chancellor under section 13(3) of University of Sargodha Ordinance, 2002, on behalf of
the Syndicate. The Syndicate further granted permission to forward the panel of persons
already selected by the Search Committee to Govt. of the Punjab for appointment of Regisirar
and for onward transmission of the same to the Hor 'ble Chancellor / Governor Punjab.

The Syndicate furiher noted that thi: post was advertised in February 2010 and
Search Committee was constituted in April 2010 by the Syndicate. 3ut on account of absence of
two members of Search Cemmittee and completion of the tenuie of the Vice-Chancellor; the
matter was not taken up. After assumption of charge by the requ'nr Vice-Chancellor now it has
been taken up again. The Syndicate observed that the delay w s not unjustified, therefore,

agreed lo condone the deiay of ntervening perind.
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GOVERNOR’S SECRETARIAT
PUNJAB
ubject:  INCORPORATION OF QUALIFICATION / EXPERIENCE FOR THE -

POSTS OF SENIOR ACCOUNTS OFFICER (BS-18)/ SENIOR ESTATE
OFFICER (BS-17)/ ASSISTANT COORDINATOR CO-CURRICULAR
ACTIVITIES  (BS-14), IN UNIVERSITY EMPLOYEES SERVICES
STATUTES, 2006.

Kirdly find enclosed herewith a copy of letter No. UOS/Admin/
948 dated 27.014.2010 from the Registrar, University of Sargodha, with its

nclosures, on the subject cited above.

| am airected to request that the matter may kindly be examined
i the light of Law/Rules/Policy/Statutes and a Summary may be submitted

) this Secreteriat in consultation with the Regulations Wing of S&GAD, for

rders of the Covernor/Chancelior at an early date.

(RIAZ ABRIAD TAHIR) .
ADDITIONA. SECRETARY (ESTT) ~ ~ ~

/f

ECRETARY HIGHER EDUCAT'THN

0. GS(S.1)2-4/2006-3 0 Dated: 13.02.2010
e
-
Vice Chancello?, &?;\'S‘J

University of Sargodha

2>



Subject:

NQ.S0 (Unlv.)15-1/2008
GOVERNMENT OF THE PUNJAB
HIGHER EDUCATION DEPARTMENT

Datad Lahore, the 15™ October, 2011

The Reqictrar,
Uriversity of Sargodha,
Sargouna

THE _POST5_OF SENIOR _ACCOUNTS OFFICER (3518},
SENIOR__ESTATE__OFFICER _(BS-17)._AND__ASSISTANT
COORDINATOR_CO-CURRICULAR _ACTIVITIES (BS-14) IN

UNIVERSITY EMPLOYEES SERVICE STATUTES, 2006

Kindly — reler to your  letter  No.  University  of

SrgodhalAmin/P9G6a0, dated 20-12-2010, on the subject cited above.

The Governor / Chancellor has been pleased to ebserve that the

mimnimum and maximum age imits are & pre requisitc as per Annex-A

appended as Schedule to the S&GAD's circular letter No. SOR-I1-1-2/76

daled 29-12-

1981 (Anncx-B). In the instant case, minimum age limit for the

three proposed posts al Annex-C has nol been prescribed, which may be

incorporatad in the proposed amendments in the University of Sargodha

Emoloyeen Sorvice Stctes, 2006

J

You are requested to make necossary changes / amendments

and re-submit the case 1or the approval of the Chancellor / Governor.,

) o :
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CORRIGENDUM 50
GOVERNMENT OF THE PUNJARB ——

HIGHER EDUCATION DEPARTMENT

24" April, 2012

NCTIFICATION

No 50 (Univ.) 15-1/2009. The Governor / Chancellor, in exercise of the pewers vested in
nim under Section 8$(5) read with Section 26(1)(i) & (2) of the University of Sargodha
Ordinance 2002, has besn pieased to approve the incorporation of age limit, qualification
and experience for the posts of Senior Accounts Officer (BS-18). Senior Estate Officer (BS-
17) and Assistant Coordinator Co-curricular Activities (BS-14) in the University of Sargodha
Employees Setvice Statutes, 2006:

A
O [ POST SCALE | AGE QUALIFICATION / EXPERIENCE METHGD OF | APPOINTING |
! :\S e ‘, RECRUITMENT | AUTHORITY |
. { | Serior Accounts | (BS-18&) | 30-55 | Qualification: Graduation (2™ By initial Syndicate !
N ¥ ‘ Officer Contract | Years | Division) with SAS/ BS 4-Year degree | recruitment 1
e | in Accounting & Finance. J
N i Experience: 10 years experience in i
! | BS-17 In Audit and Accounts, |
N | Preference will be given to those who |
*& ' worked in Accounts & Audit / Finance !
[ Department. =
| Senior Estate (BS-17) | 26-40 | Qualifications: Master In 2™ Division, | By iniliai Syndicate |
| Officer Cor wract | Years | MA, in Economics / MBA / BS fout recruitment L
| year in agriculture will be preferred ]_ |
f Asslstant (BS-14) l 75-40 | Quallfication: Graduation in 2~ By initial ~ T Vie |
) Coordinator Contract | Years | Dlvision. ) . recruitment | Ch ncei |
, o ! Cu-curricular Expetlence: Experience in organizing | I
- ~ | Activities i co-curricular and cultural activities. | i
NG )
R y
A VI BY ORDER OF THE GOVERNOR/CHANCELLOR
J N SECRETARY
N HIGHER EDUCATION DEPARTMENT

No. & Date Even

A copy is forwarded for information and necessary action to:-

1. Principal Secretary to Governor, Punjab with reference to his diary No. 94 dated
03.03.2012. o

2. Secretary to Chief Minister, Punjab with reference to his diary No. 30078 oated

29.02.2012. |

P.S. to Secrstary, Higher Education Depariment, Govt. of the Punjab, Lahore.

P.S to Minister for Education, Punjab, Lahore.

Vice Chanceilor, University of Sargodha.

Notification file.
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